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KANSAS BOARD OF REGENTS 

MEETING SCHEDULE 
November 19-20, 2008 

Curtis State Office Building 
1000 S.W. Jackson, Suite 520 

Topeka, KS 
 
 

Wednesday, November 19, 2008 
 
9:00 – 10:00 a.m. System Council of Chief Academic Officers – Suite 530 
 
10:00 – 10:30 a.m. Council of Chief Academic Officers – Suite 530 
 
10:30 – 11:00 a.m. System Council of Presidents – Suite 530 
 
11:00 – 12:00 noon Council of Presidents – Suite 530 
 
11:00 – 12:00 noon Council of Faculty Senate Presidents – Conference Room A 
 
12:00 – 1:15 p.m. Lunch – Board of Regents and President Robinson – Conference Room B 
 
12:00 – 1:15 p.m. Lunch – Council of Chief Academic Officers – Kathy Rupp Conference Room 
 
1:30 p.m.   Board of Regents – Board Room 
 
4:00 p.m. or Adjnmt Council of Faculty Senate Presidents – Conference Room B 
 
4:00 p.m. or Adjnmt Students' Advisory Committee – Kathy Rupp Conference Room 
 
6:00 p.m.   Dinner – Board of Regents and President Robinson – Chez Yasu, 2701 S.W. 

17th, Topeka, KS 
 
 

Thursday, November 20, 2008 
 
8:00 – 9:00 a.m.  Breakfast – Board of Regents and Students' Advisory Committee – Suite 530 
 
9:15 a.m.   Board of Regents – Board Room 
 
11:30 a.m.   Lunch – Board of Regents and President Robinson – Conference Room B 
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KANSAS BOARD OF REGENTS 
AGENDA 

November 19-20, 2008 
1000 S.W. Jackson, Suite 520 

Topeka, KS 
 
 

WEDNESDAY, NOVEMBER 19, 2008 
 
I. CALL TO ORDER  Chairman Donna Shank 
 
 A. Approve Minutes/Board Meeting on October 15-16, 2008 Page 8 
 
 
II. REPORTS 
 
 A. Introductions 
 B. Report from the Chair Chairman Donna Shank 
 C. Report from the President and CEO President Reggie Robinson 
 D. Report from System Council of Presidents President Lane/President Burke 
 
 
III. APPROVAL OF CONSENT AGENDA 
 
 A. Academic Affairs Gary Alexander 
  Regent Gary Sherrer Vice President for Academic Affairs 
 
  1. Approve Community College Request for Approval of New Degree 
   Program for Hutchinson Community College Associate of Applied 
   Science in Respiratory Therapy (CIP 51.0908) Page 22 
 
IV. CONSIDERATION OF DISCUSSION AGENDA 
 
 A. Academic Affairs Gary Alexander 
  Regent Gary Sherrer Vice President for Academic Affairs 
 
  1. Act on Performance Agreements Page 24 
 
 B. Fiscal Affairs and Audit Diane Duffy 
  Regent Jill Docking Vice President for Finance and Administration 
 
      Julene Miller 
      General Counsel 
 
  1. Adopt Policy Requiring Background Checks for Board Office 
   Employment Candidates and Approve Implementation Plan Page25
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 C. Other Matters  Reggie Robinson 
      President and CEO 
 
  1. Consider Admissions Task Force Recommendations 
 
      Kip Peterson 
      Director of Government Relations and Communications 
 
  2. Act on 2009 Kansas Board of Regents Legislative Initiatives 
 
      Reggie Robinson 
      President and CEO 
 
  3. Discuss Strategic Agenda for Higher Education in Kansas:  Five Questions 
 
 

THURSDAY, NOVEMBER 20, 2008 
 
V. REPORTS 
 
 A. Introductions 
 B. Report from Council of Presidents President Don Beggs 
 C. Report from Council of Faculty Senate Presidents Dr. Larry Spurgeon 
 D. Report from Students' Advisory Committee Lydia Peele 
 
VI. APPROVAL OF CONSENT AGENDA 
 
 A. Academic Affairs Gary Alexander 
  Regent Gary Sherrer Vice President for Academic Affairs 
 
  1. Approve Request for a Master of Art in Teaching – WSU Page 33 
 
  2. Approve Request for a Master of Science in Computer Networking – WSU Page 38 
 
  3. Approve Request for Master of Science in Atmospheric Science – KU Page 42 
 
  4. Approve Request for Master of Science in Entrepreneurship – KSU Page 46 
 
 B. Fiscal Affairs and Audit Diane Duffy 
  Regent Jill Docking Vice President for Finance and Administration 
 
      Eric King 
      Director of Facilities 
 
  1. Amend FY 2009 Rehabilitation & Repair List – KSU Page 53
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 C. Retirement Plan Committee Madi Vannaman 
  Regent Dan Lykins Staff Affiliate 
 
  1. Amend the Investment Policy Statement for the Mandatory Retirement Plan Page 54 
 
 
VII. CONSIDERATION OF DISCUSSION AGENDA 
 
 A. Academic Affairs Gary Alexander 
  Regent Gary Sherrer Vice President for Academic Affairs 
 
  1. Amend Spoken English Language Competency of Faculty and 
   Graduate Teaching Assistants (SPEAK/TSE) Page 60 
 
  2. Approve Request to Seek Accreditation of the Certificate Program in 
   Advanced Education in General Dentistry – WSU Page 63 
 
  3. Accept Qualified Admissions Report Page 65 
 
 B. Fiscal Affairs and Audit Diane Duffy 
  Regent Jill Docking Vice President for Finance and Administration 
 
  1. Receive FY 2010 Housing and Food Service Rate Adjustments Submitted 
   by State Universities (FIRST READING) Page 69 
 
      Eric King 
      Director of Facilities 
 
  2. Authorize Naming of Baseball Clubhouse Facility – KU Page 97 
 
      Julene Miller 
      General Counsel 
 
  3. Authorize the Sale of Real Property – KSU-Salina Page 98 
 
  4. Approve Memorandum of Agreement between Wichita State 
   University and Service and Maintenance Unit/Kansas Association 
   of Public Employees – WSU Page 100 
 
  5. Adopt Bond Resolution/Jayhawker Towers – KU Page 102 
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 C. Retirement Plan Committee Madi Vannaman 
  Regent Dan Lykins Staff Affiliate 
 
  1. Adopt New Mandatory Plan Document, New Voluntary Plan Document 
   and Amend Retirement Plan Policy Page 107 
 
 D. Other Matters  Reggie Robinson 
      President and CEO 
 
  1. Receive Report on University Efficiency Measures – ESU 
 
  2. Receive Report on University Efficiency Measures – WSU 
 
  3. Receive Update on Kansas State University Presidential Search 
 
  4. Receive Update on Pittsburg State University Presidential Search 
 
  5. Discuss Johnson County Educational Triangle (JCET) 
 
 
 
VIII. ADJOURNMENT 
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WEDNESDAY, NOVEMBER 19 
 
I. CALL TO ORDER  Chairman Donna Shank 
 
 A. Approve Minutes/Board Meeting on October 15-16, 2008 
 

KANSAS BOARD OF REGENTS 
MINUTES 

October 15-16, 2008 
 
 
The October 15, 2008, meeting of the Kansas Board of Regents was called to order by Chairman Donna 
Shank at 1:30 p.m.  The meeting was held in Board offices located in the Curtis State Office Building, 
1000 S.W. Jackson, Suite 520, Topeka.  Proper notice was given according to law. 
 
MEMBERS PRESENT:  Donna Shank, Chairman 
     Jill Docking, Vice Chairman 
     Jerry Boettcher 
     Christine Downey-Schmidt 
     Dick Hedges 
     Dan Lykins 
     Janie Perkins 
     Gary Sherrer 
     Bill Thornton 
 
 
APPROVAL OF MINUTES 
Regent Downey-Schmidt moved that the minutes of the September 17-18 meeting and October 6 special 
conference call meeting be approved.  Following the second of Regent Lykins, the motion carried. 
 
 
REPORTS 
 
REPORT FROM CHAIR 
Chairman Shank reported on her activities this past month.  She attended the candidate forum held in 
Manhattan last week and more recently, attended the ESU campus visit.  Later in the month, she will 
participate in a Women in Leadership seminar being held in New York and plans to attend the 
legislative reception prior to the KU/KSU football game. 
 
REPORT FROM PRESIDENT AND CEO 
President Robinson attended the campus visit at Fort Hays State University and called attention to the 
announcement of the Kansas Welding Institute being sponsored jointly by Fort Hays State University 
and the North Central Kansas Technical College.  He also participated in the Emporia State University 
campus visit.  He traveled to Manhattan for the legislative working lunch and plans to go to Pittsburg 
and Wichita early the next week for two more working lunch sessions.  Mr. Robinson, along with Bill 
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Wagnon, spoke to a group of Kansas Independent College Association leaders regarding the P-20 
Council. 
 
Tyler Hughes, Student Body President at Fort Hays State University, was invited by President Robinson 
to make a special presentation.  The FHSU Student Government sold lemonade to support higher 
education and promote awareness of budget cuts and impact on students.  Profits from the lemonade sale 
totaled $119.49 and the proceeds were accepted by Chairman Shank on behalf of the Board of Regents. 
 
 
APPROVAL OF CONSENT AGENDA 
Regent Perkins moved, with the second of Regent Thornton, that the Consent Agenda be approved.  The 
motion carried.  The following programs received approval: 
 

Academic Affairs 
 
ADDITIONAL DEGREE GRANTING AUTHORITY FOR BELLEVUE UNIVERSITY 
Bellevue University received approval to offer a Bachelor of Science in Management and 
Master of Arts in Management with degrees awarded at its Johnson County campus.  
Bellevue must re-apply annually for its Certificate of Approval and any reference in the 
institution's publications or communications to the Kansas Board of Regents should refer 
to the Board's issuance of a Certificate of Approval stating that the school is approved to 
provide instruction in the state of Kansas. 
 
ADDITIONAL DEGREE GRANTING AUTHORITY FOR BROWN MACKIE 
COLLEGE 
Approval was given to Brown Mackie College to offer 1) an Associate of Applied Science 
in Health Care Administration, 2) an Associate of Applied Science in Occupational 
Therapy Assistant, and 3) an Associate of Applied Science in Veterinary Technology with 
degrees being awarded at its Salina and Overland Park campuses.  Any reference in the 
institution's publications or communications to the Kansas Board of Regents should refer 
to the Board's issuance of a Certificate of Approval stating that the school is approved to 
provide instruction in the state of Kansas.  Brown Mackie must re-apply annually for its 
Certificate of Approval. 
 
ADDITIONAL DEGREE GRANTING AUTHORITY FOR NATIONAL AMERICAN 
UNIVERSITY 
Approval was given to National American University to offer the following new programs:  
1) Bachelor of Science in Criminal Justice, Wichita and Overland Park campuses, 
2) Associate of Applied Science in Criminal Justice, Wichita and Overland Park campuses, 
3) Bachelor of Science in Applied Information Technology, Wichita and Overland Park 
Campuses, 4) Associate of Applied Science in Medical Administrative Assistant, Wichita 
campus, and 5) Associate of Applied Science in Medical Assistant, Wichita Campus. 
 
National American University must re-apply annually for its Certificate of Approval and 
any reference in the institution's publications or communications to the Kansas Board of 
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Regents should refer to the Board's issuance of a Certificate of Approval stating that the 
school is approved to provide instruction in the state of Kansas. 
 
ADDITIONAL DEGREE GRANTING AUTHORITY FOR AMERICAN PUBLIC 
UNIVERSITY SYSTEM 
American Public University System received approval to offer the following programs:  
1) Associate of Arts in Accounting, 2) Associate of Arts in Business Administration, 
3) Associate of Arts in Communications, 4) Associate of Science in Computer 
Applications, 5) Associate of Arts in Counter-Terrorism Fundamentals, 6) Associate of 
Arts in Explosive Ordinance Disposal, 7) Associate of Science in Fire Science, 
8) Associate of Science in Public Health, 9) Associate of Arts in History, 10) Associate of 
Arts in Hospitality, 11) Associate of Arts in Early Childhood Care and Education, 
12) Associate of Arts in Military History, 13) Associate of Science in Paralegal Studies, 
14) Associate of Arts in Personnel Administration, 15) Associate of Arts in Real Estate 
Studies, 16) Associate of Arts in Weapons of Mass Destruction Preparedness, 
17) Associate of Science in Database Applications, and 18) Associate of Science in Web 
Publishing. 
 
Any reference in the institution's publications or communications to the Kansas Board of 
Regents should refer to the Board's issuance of a Certificate of Approval stating that the 
school is approved to provide instruction in the state of Kansas.  The American Public 
University System must re-apply annually for its Certificate of Approval. 
 

President Robinson addressed the issue of private institutions seeking program approval for programs 
already available through a Kansas university, community college, or technical college.  Colby 
Community College inquired about the program proposal submitted by Brown Mackie College because 
that program is currently available through Colby.  Mr. Robinson reported that the private institutions 
have authority to operate in Kansas and, in a consumer protection role, the Board of Regents functions 
as a regulator to determine only whether the institution has the capacity and commitment to deliver the 
proposed program.   
 
 
CONSIDERATION OF DISCUSSION AGENDA 
 
TASK FORCE REPORT/KANSAS BOARD OF REGENTS ADMISSIONS TASK FORCE 
Regent Sherrer, Chairman of the Admissions Task Force, briefed the Board on the work of the Task Force 
and presented its recommendations.  Those recommendations are as follows: 
 

State University Admissions/Data 
1. Unanimously recommends that the Board implement annual data collection and reporting on 

the impact of the specific QA criteria, with particular emphasis placed on tracking the success 
of students once they have enrolled in postsecondary education. 

 
2. Recognizing the changing demographics of Kansas, recommends continued annual data 

collection and reporting on diversity, in particular data on student enrollment that reflects these 
changing demographics. 
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State University Admissions/Admission Standards 
3. In order to position Kansas for the 21st Century and beyond, unanimously 

recommends that admissions standards be removed from the statute and that the 
Board be given authority to establish admission standards. 

 
4. Recommends that resident and non-resident home-schooled and other students from 

non-accredited schools be admitted with qualifying ACT or GED test scores. 
 
5. Recommends that the QA pre-college curriculum be updated, specifically the 

technology requirement. 
 
6. Recommends that non-resident students admitted in the conditional admissions 

category be allowed to continue at the institution as long as they meet the academic 
requirements of the institution. 

 
7. Recommends that algebra taken in middle school count toward satisfying the Board's 

QA curriculum requirements.  The Task Force further supports adoption of a pre-
college curriculum that requires successful completion of a math course in the senior 
year of high school. 

 
8. Recommends electronic reporting of the pre-college curriculum on all high school 

transcripts. 
 
Transfer 
9. Strongly supports continuation of the Core Outcomes project in light of the increasing 

trends of students who come to a university with transfer credits, or are earning 
transfer credits while enrolled at a university. 

 
10. Recommends the development of an exception window for transfer students. 
 
Concurrent Enrollment 
11. Supports the concept of concurrent enrollment and recommends continued study to 

investigate the concerns and benefits expressed by constituents on concurrent 
enrollment issues.  Further recommends review of existing and future study results 
and revision to policy, as necessary, to address quality issues. 

 
Regent Boettcher moved that the Admissions Task Force Report be accepted.  Following the 
second of Regent Docking, the motion carried. 
 
Academic Affairs 
 
NEW DEGREE GRANTING AUTHORITY FOR MIDWAY COLLEGE 
Regent Perkins moved, with the second of Regent Hedges, that Midway College be given new 
degree-granting authority for its on-line offerings for a Bachelor of Arts in Organizational 
Administration and Leadership and a Bachelor of Arts in Homeland Safety Corporate 
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Management and Assessment.  The motion carried.  Any reference in the institution's 
publications or communications to the Kansas Board of Regents should refer to the Board's 
issuance of a Certificate of Approval stating that the school is approved to provide instruction in 
the state of Kansas and Midway College must re-apply annually for its Certificate of Approval. 
 
Fiscal Affairs and Audit 
 
REPORT ON LONG-TERM BOND FINANCING OF CAPITAL PROJECTS/KANSAS 
DEVELOPMENT FINANCE AUTHORITY 
Steve Weatherford, President, and Rebecca Floyd, Executive Vice President and General 
Counsel, Kansas Development Finance Authority, gave the Board an overview of the revenue 
bond process and explained the Board's fiduciary role.  KDFA plays a major part in the process 
with its intense analysis of each bond request.  Additionally, KDFA works with institutional staff 
and Board of Regents staff throughout the process. 
 
Ms. Floyd indicated that the Board's duty of care is to 1) assure that the Board retains 
sophisticated professional staff to make recommendations to them and 2) review materials 
presented by Board staff prior to adopting resolutions.  Mr. Weatherford reviewed the current 
KDFA debt study, which reflects the current debt of the state of Kansas, including the state 
university revenue bonds. 
 

(Handout of Bullet Points Reflecting Board Duties Filed with Official Minutes) 
 
RECESS 
 
Chairman Shank announced a recess at 3:20 p.m.  The meeting resumed at 3:35 p.m. 
 
Other Matters 
 
REPORT FROM KANSAS POSTSECONDARY TECHNICAL EDUCATION AUTHORITY 
Vice President Flanders reported that he and Dr. Roxanne Kelly attended the Salina Area Technical 
College Board retreat and participated in its discussion regarding transitioning and new governance.  
During its recent meeting at Coffeyville Community College, the Authority approved its 2009 strategic 
priorities.  Those are 1) align leadership and curriculum with business and industry; 2) enhance system 
for growth and new funding approaches, and 3) evaluate measurement of success and return on 
investment for students and Kansans.  The Authority received a financial briefing on moving from 
current model to prototype and approved legislative proposals to seek in 2009. 
 
LEGISLATIVE INITIATIVES FOR 2009 
The preliminary list of 2009 legislative initiatives was introduced by Kip Peterson, Director of 
Government Relations and Communications.  Those proposals are: 
 
   1)  Community College Property Ownership (Would permit community colleges to own property 

outside their local taxing district, but within their assigned service areas.)  Requested by 
Community College Association. 
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   2)  Kan-ed Funding (Would amend statutes to fully fund Kan-ed from the Kansas Universal Service 
Fund.)  Requested by Kan-Ed. 

 
   3)  KBOR Mandatory Retirement Plan Amendment (Would amend statutes to meet new 403(b) 

regulations that do not allow participation in the KBOR Mandatory Retirement Plan for employees 
who do not work for or provide services to an educational institution of the State, i.e. while on 
leave of absence.)  Requested by Retirement Plan Committee. 

 
   4)  KUMC Tort Claims (Enact in statute, as opposed to budgetary proviso, the inclusion of medical 

students enrolled at the University of Kansas Medical Center for purposes of the tort claims act.)  
Requested by University of Kansas. 

 
   5)  State University Privately-Funded Construction (Would amend current method of constructing and 

renovating buildings on state university campuses by eliminating the bureaucracy and restrictions 
involved in the process of hiring architects, engineers, and contractors.)  Requested by University 
of Kansas. 

 
   6)  State University Reimbursement of Moving Expenses (Would amend KSA 76-727 by eliminating 

12,000 pound weight maximum for moving expenses and permit moving expense reimbursements 
to be paid from both state and private funds.)  Requested by University of Kansas. 

 
   7)  State University Financial Assistance (Would amend statutes to allow state universities, as 

authorized by the Board of Regents, to provide scholarships, fellowships, and tuition and fee 
waivers to undergraduate students, as well as graduate students.)  Requested by University of 
Kansas. 

 
   8)  Technical Education Authority Amendments (Would amend current law to 1) codify 

appropriations bill proviso language regarding development of funding model for postsecondary 
technical education; 2) update references regarding state plan for career and technical education 
and federal Carl D. Perkins act; 3) replace outdated "vocational education" terminology with 
currently-used "career technical education" where possible; and 4) repeal obsolete wording and 
unnecessary statutes.)  Requested by Technical Authority. 

 
DISCUSS STRATEGIC AGENDA FOR HIGHER EDUCATION IN KANSAS:  FIVE QUESTIONS 
Due to time constraints, the discussion regarding the Board's strategic agenda was moved to Thursday. 
 
RECESS 
The Chairman recessed the meeting at 4:05 p.m., to reconvene the following morning at 9:15 a.m. 
 
RECONVENE 
Chairman Shank reconvened the meeting at 9:20 a.m. 
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MEMBERS PRESENT:  Donna Shank, Chairman 
     Jill Docking, Vice Chairman 
     Jerry Boettcher 
     Christine Downey-Schmidt 
     Dick Hedges 
     Dan Lykins 
     Janie Perkins 
     Bill Thornton 
 
MEMBER ABSENT:   Gary Sherrer 
 
 
AMEND AGENDA 
Chairman Shank announced that the agenda would be amended by adding the discussion related to the 
strategic agenda for higher education in Kansas as VII.C.5, as well as an executive session immediately 
following the presidential search updates. 
 
 
REPORTS 
 
REPORT FROM COUNCIL OF PRESIDENTS 
President Don Beggs, Chairman of the Council of Presidents, briefed the Board on reports and 
discussion from its meeting the previous day.  COPs received a report from the Council of Business 
Officers regarding the security contract, the project to identify a budget consultant, legislative initiatives 
recommended by the Retirement Plan Committee, the sustainability policy, and recommended oversight 
committee.   
 
The Council of Chief Academic Officers' report to the Council of Presidents included discussion 
regarding the assessment of the English language for faculty and graduate assistants, an update on the 
very successful Tilford Diversity and Multi-Cultural Conference, and a departmental name change 
requested by Emporia State University.   
 
COPs approved four academic programs, which will be forwarded to the Board for consideration in 
November.  Additionally, Dr. Beggs reported that Emporia State University and Wichita State 
University will give efficiency presentations in November, followed by the University of Kansas and 
Kansas State University in December. 
 
REPORT FROM COUNCIL OF FACULTY SENATE PRESIDENTS 
Dr. Larry Spurgeon, Chair of the Council of Faculty Senate Presidents, thanked the Board for hosting 
breakfast for the Council earlier in the day.  Dr. Spurgeon reported that the Council has identified 
recruitment and retention as a major theme for the year and is looking forward to working with the 
Board. 
 
REPORT FROM STUDENTS' ADVISORY COMMITTEE 
The Students' Advisory Committee report was given by its Chair, Lydia Peele.  Lydia reported that 
Board Chair Donna Shank attended the SAC meeting the previous day.  SAC discussed its lobbying 
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efforts and made plans to work with the Board and Kip Peterson.  The Committee heard a report by 
Dr. Curt Brungardt on Kansas Corps and plans to share related information at each home campus.  Lydia 
noted that SAC is working on voter registration.  Another discussion topic was the sustainability policy.  
Lydia reported that KSU will be hosting the Big 12 Student Government Conference. 
 
APPROVAL OF CONSENT AGENDA 
Regent Docking moved, followed by the second of Regent Thornton, that the Consent Agenda be 
adopted.  The motion carried.  The following items were approved. 

 
Fiscal Affairs and Audit 
 
FY 2009 BUDGET FOR WICHITA/SEDGWICK COUNTY MILL LEVY – 
WSU 
The 2009 budget proposed by the WSU Board of Trustees totaling $7,078,603 for 
expenditures from property tax levies in Wichita and Sedgwick County was 
authorized.  The budget is as follows: 

 
City of Wichita/Sedgwick County Mill Levy Budget Request (FY 2009) 

 

 FY 2007 FY 2008 FY 2009 

Beginning Balance $0 $0 $0 
Contingent Revenue 55,113 266,000 266,000 

Mill levy Revenue 6,378,552 6,591,795 6,812,603 

Total Revenue $6,433,665 $6,857,795 $7,078,603 

 

Expenditures 
Capital Improvement  
Debt Service $1,610,853 $1,612,853 $1,612,853 
Campus Land  & Facilities 
Development 

900,000 
 

700,000 700,000 

Nat’l Ctr. Aviation Training 0 0 800,000 
Building Insurance 56,281 62,209 57,000 
Total Capital Improvement $2,567,134 $2,375,062 $2,469,353 
 
Student Support  
Undergraduate Scholarships $1,629,504 $1,713,577 $1,750,000 
Sedgwick County Scholars 968,404 1,344,910 1,500,000 
Undergrad. Student Programs 82,895 98,915 98,915 
Urban Assistantships 55,150 58,422 58,422 
Grad. Research  Assistantships 158,070 214,156 214,156 
Graduate Scholarships  73,930 100,133 100,133 
Total Student Support $2,967,953 $3,530,113 $3,721,626 
 
Economic & Community Development  
Interns-City/County $112,000 $136,000 $136,000 
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Business & Economic Research 150,000 150,000 150,000 
City Government Services 60,000 60,000 60,000 
County Government Services 60,000 60,000 60,000 
Economic Development 
Awards 

50,000 50,000 50,000 

Total Econ. & Comm. Dev.  $432,000 $456,000 $456,000 
 
University Support Services 
Retirement Supplement $24,805 $0 $0 
Organization & Development 189,390 164,620 75,624 
Total Univ. Support  Serv. $214,195 $164,620 75,624 
 
 Contingency $252,384 $332,000 $356,000 
    

Total Expenditures $6,433,666 $6,857,795 $7,078,603 

 
 
AMEND FY 2009 REHABILITATION AND REPAIR LIST/REMODELING 
LABS IN MALOTT HALL - KU 
The University of Kansas received approval to remodel lab rooms 5018, 5018a, 
5024, 5024a, 5027, 5027a, and 5030 in Malott Hall.  The estimated cost of 
$250,000 will be funded with tuition funds.   

 
CONSIDERATION OF DISCUSSION AGENDA 
 
Academic Affairs 
 
CHANGE FALL 2009 ACADEMIC CALENDAR - PSU 
Regent Boettcher moved that Pittsburg State University be authorized to changes its date for classes to 
begin the 2009 Fall semester from Thursday, August 20, to Monday, August 24.  With the second of 
Regent Thornton, the motion carried. 
 

(Revised Academic Calendar Filed with Official Minutes) 
 
Fiscal Affairs and Audit 
 
CONSIDER PROPOSED SUSTAINABILITY POLICY 
The proposed Sustainability Policy was presented by Eric King, Director of Facilities.  He noted that the 
policy indicates that state university campuses will develop a more detailed policy to address specific 
institutional needs.  Discussion followed in which Regents expressed interest in receiving campus 
reports regarding progress being made in this area and the need to incorporate updates in the presidential 
assessments to facilitate accountability.   
 
Regent Boettcher moved, followed by the second of Regent Perkins, that the policy be adopted as 
written.  The motion carried.  President Robinson asked if it was the consensus of the Board that 
universities would report back to the Board in a year and Regent Boettcher stated that it should be within 
the next year.  Regent Docking asked that Mr. King provide the Fiscal Affairs and Audit Committee a 
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heads up regarding options as new building projects are introduced.  The following policy language will 
be added to Chapter II, Section G. 
 
   31. SUSTAINABILITY POLICY AND IMPLEMENTATION PRINCIPLES 

The Board recognizes and appreciates the strides each university has already made toward 
sustainability.  The purpose of this policy is to outline specific ways, reflective of each 
university’s resource constraints and environmental impacts, in which state universities may 
enhance their service to Kansans as well as their leadership in addressing these challenges both on 
campus and, through their extensive contacts and relationships, throughout Kansas and the world. 

 
 a. Policy Statement 

University policies, practices and programs should, when possible, embody approaches 
that reduce life cycle costs, restore or maintain the functioning of natural systems, and 
enhance human well-being.   
 
For purposes of this policy provision, sustainability shall mean societal efforts to meet the 
needs of present users without compromising the ability of future generations to meet their 
own needs.  Sustainability presumes that the planet’s resources are finite, and should be 
used conservatively, wisely and equitably.  Decisions and investments aimed to promote 
sustainability will simultaneously advance economic vitality, ecological integrity and 
social welfare. 

 
 b. Implementation Principles 

(1) Learning Opportunities:   State universities shall incorporate issues of sustainability 
into the learning experiences of students throughout their academic experiences. 
 
(2) Campus Life:  State universities shall strive to infuse sustainability principles into 
the organization of campus life.  This includes encouraging students, faculty and staff to: 
 
• Minimize their environmental impact, 
• Enhance campus ecology, 
• Develop and foster awareness and a campus culture that recognizes the 
 importance of sustainability principles, 
• Enhance/facilitate access to environmental and ecological goods, and 
• Carry these lifestyles with them when they leave the campus community. 

(3) Operations:  State universities shall comply with all relevant environmental laws 
and regulations and executive orders from the Governor, and aspire to go beyond 
compliance by integrating values of sustainability, stewardship, and resource 
conservation into activities and services.  As operational decisions are made, university 
personnel should consider ways to improve the long-term quality and regenerative 
capacity of the environmental, social and economic systems that support the institutional 
activities and needs and promote practices that minimize harmful effects of operations on 
the surrounding environment.  State universities shall strive to maximize the efficiencies 
of operations and services while pursuing the goals detailed above within the resources 
available to institutions as they pursue excellence in fulfilling institutional missions.



November 19-20, 2008  MINUTES OF PREVIOUS MEETING 

- 18 - 

(4) Campus Planning:  State universities recognize that sustainable design is a means 
to reduce energy consumption; enhance the health, well-being and productivity of the 
building occupants; and improve the quality of the natural environment.  All of these can 
contribute to high-performing university buildings with lower life cycle costs.  
Accordingly, the state universities shall evaluate the impact of their construction projects; 
incorporate green building and design methods to the extent economically feasible; and 
consider the impact of planning decisions on future generations of the campus 
community, with the goal of minimizing the environmental footprint. 
 
(5) Administration:  State universities shall develop sustainability goals that will 
inform institutional policies and procedures.  These policies and procedures will rely on 
scientific and technical analysis, informed by economic realities of funding, to support 
efforts to develop objectives and targets for operations with indicators, or measures to 
assure accountability to the Board.  Whenever economically feasible, sustainability will 
be included in areas of planning, decision-making, assessment, and reporting. 
 
(6) Outreach:  State universities have various missions and roles with regard to their 
relationships with entities and individuals outside their respective boundaries.  
Engagement with sustainability in the various areas of university life will necessarily 
affect these relationships.  State universities shall conscientiously share the knowledge, 
awareness, and expertise generated by their engagement with sustainability in accordance 
with their respective missions and roles in serving society as a whole.  

 
MEMORANDUM OF AGREEMENT BETWEEN KANSAS STATE UNIVERSITY AND 
MAINTENANCE AND SERVICE UNIT/KANSAS ASSOCIATION OF PUBLIC EMPLOYEES - 
KSU 
General Counsel Julene Miller presented the request from Kansas State University to approve an 
agreement on behalf of its maintenance and service employee unit.  Counsel Miller noted that the 
renewal request has few changes but called attention to the increase for stand-by compensation from 
$1/hour to $2/hour.  Such an increase would require approval from the Secretary of Administration to 
permit deviation from the current Regulations.  Regent Perkins moved that the Memorandum of 
Agreement between Kansas State University and the Maintenance and Service Unit/Kansas Association 
of Public Employees be approved.  With the second of Regent Boettcher, the motion carried. 
 

(Changes to Current Agreement Attached to Official Minutes) 
 
Other Matters 
 
UNIVERSITY BACKGROUND CHECK POLICIES 
At its May 2008 meeting, the Board adopted a policy regarding background checks that required the 
state universities to submit institutional policies by September 1, 2008.  Those plans were received by 
the deadline and General Counsel Miller reported that each is in compliance with the requirements that 
call for criminal back history and sex offender registration checks on all new hires except those who 
were allowed to be excluded pursuant to the policy, provide for the scope of and background required by 
the policy, address requisite procedures for implementation, i.e. obtain a release from the candidate 
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seeking employment, determine relevance of any discovered history, and provide for confidential 
maintenance of the records.   
 
Regent Thornton moved, with the second of Regent Downey-Schmidt, that the university background 
check policies be approved.  The motion carried. 
 
Regent Docking moved that the policy be amended to include the Board office.  Following the second of 
Regent Boettcher, the motion carried.  A policy will be drafted by the Board office and presented to the 
Board for consideration.   
 
STATE UNIVERSITY FALL 2008 ENROLLMENT DATA 
Statistics regarding Fall 2008 enrollment at the state universities was presented by President Robinson.  
Categories reflected by university were enrollment by headcount, resident and non-resident, and on-
campus and off-campus for a five-year span.  Extensive discussion followed about trends and possible 
impact from rising tuition.  It was noted that there is variation in the headcount because some classes 
start after the twentieth day cut-off so those students are not included in the numbers and the full-time 
equivalent contrasts with headcount.   
 
REPORT ON UNIVERSITY EFFICIENCY MEASURES – PSU 
President Tom Bryant provided a powerpoint presentation of the tactical, leveraged, and evidential 
efficiencies undertaken at Pittsburg State University.  He highlighted the University's efforts related to 
recycling, energy utility savings, building projects, partnerships with community colleges, credit hour 
production, general use expenditures per full-time fall student, and noted the negative efficiencies of a 
deferred maintenance backlog and the inability to proceed with the proposed new School of 
Construction. 
 

(PowerPoint Filed with Official Minutes) 
 
REPORT ON UNIVERSITY EFFICIENCY MEASURES – FHSU 
An update on the efficiencies underway at Fort Hays State University was presented by President Ed 
Hammond.  Dr. Hammond noted the University's overall efficiency with students in spite of reduced 
resources, simple efficiencies through functioning paperless with on-line courses, enrollment, student 
checks, and grades, leveraged, evidential, and forced efficiencies.  Student retention, academic 
reorganization, and use of the FHSU construction crew all contributed to efficiency measures for the 
University. 
 

(PowerPoint Filed with Official Minutes) 
 

STRATEGIC AGENDA FOR HIGHER EDUCATION IN KANSAS:  FIVE QUESTIONS 
An update on progress with the Board's strategic agenda through five previously identified questions 
was provided by President Robinson.  He noted that this project, along with others currently being 
addressed, focuses on data that has been made available to determine the current posture and identify a 
plan of action.  Mr. Robinson concentrated his remarks on two of the five questions, Educational 
Alignment and Participation. 
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In terms of alignment between the K-12 system with the postsecondary system, Mr. Robinson called 
attention to the markers that depict readiness for postsecondary level such as ACT performance, 
performance in developmental courses, concurrent enrollment, certificate and associate degree 
completers and high school graduation rates.  He recommended that the P-20 Council examine the 
identified issues and formulate a recommendation for the Board of Regents to consider.  He also 
proposed that the Board receive a status report from the P-20 Council at either its November or 
December meeting and that the Board review its pre-college curriculum. 
 
Looking at higher education participation rates, Mr. Robinson reported that rates are strong in Kansas 
but there is room for improvement due to the state's demographic challenges.  He called attention to the 
adult population and a pilot initiative entitled "Next Step," as a means to encourage adults to complete 
postsecondary.  After looking at the data available, he identified the following recommendations to 
address participation, as well as the workforce demands for Kansas:  1) Achieve Top 5 State status 
regarding higher education participation levels; 2) Achieve participation rates for students of color 
(within our institutions and throughout the system) that exceed representation of their respective 
racial/ethnic groups of the state's general population; 3) Achieve Top 5 State status regarding population 
of young adults with only a high school diploma (ages 25-39) within the higher education system; 
4) Achieve Top 5 State status regarding participation of adults with only a high school diploma (ages 
40-64) within the higher education system; 5) Achieve the national average for enrollment of those with 
limited or no English proficiency in English as a Second Language programs; 6) Achieve the national 
average for enrollment of those with less than a high school diploma in the Kansas Adult Basic 
Education programs; and 7) Double the percentage (currently 14 percent) of Kansas Adult Basic 
Education completers who have the goal and achieve that goal of continuing on to postsecondary 
education. 
 
The recommendations will be considered by the Board in November. 
 
KANSAS STATE UNIVERSITY PRESIDENTIAL SEARCH 
President Robinson updated the Board on presidential search process at Kansas State University.  
Advertisements have been published and candidate pool is being filled.  The Search Committee will 
begin screening the candidates in November with the expectation that it will meet for discussion 
regarding applicants in early December. 
 
PITTSBURG STATE UNIVERSITY PRESIDENTIAL SEARCH 
President Robinson reported that at a special conference call Board meeting, a Search Committee was 
named and a charge for the Committee was adopted.  Responses to the RFP to identify a search 
consultant were due October 10.  He noted that he will be meeting with Chairman Shank, Vice 
Chairman Docking and Search Committee Chair Bill Docking to consider the consultant proposals.  A 
date for the first Search Committee meeting has not yet been identified. 
 
EXECUTIVE SESSION 
At 12:05 p.m., Regent Docking moved that the Board recess into executive session for 30 minutes to 
discuss matters deemed confidential in the attorney-client relationship to obtain legal advice from the 
Board's General Counsel.  Following the second of Regent Boettcher, the motion carried.  Participating 
in the executive session were members of the Board, President Robinson and General Counsel Miller.  
At approximately 12:45 p.m., the meeting returned to open session.
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ADJOURNMENT 
Chairman Shank adjourned the meeting of the Board at 12:45 p.m. 
 
 
 
______________________________________ ____________________________________ 
Reginald L. Robinson, President and CEO  Donna L. Shank, Chair 
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II. REPORTS 
 
 A. Introductions 
 B. Report from the Chair Chairman Donna Shank 
 C. Report from the President and CEO President Reggie Robinson 
 D. Report from System Council of Presidents President Lane/President Burke 
 
 
III. APPROVAL OF CONSENT AGENDA 
 
 A. Academic Affairs Dr. Gary Alexander 
  Regent Gary Sherrer Vice President for Academic Affairs 
 
  1. APPROVE COMMUNITY COLLEGE REQUEST FOR APPROVAL OF NEW 

DEGREE PROGRAM FOR HUTCHINSON COMMUNITY COLLEGE 
ASSOCIATE OF APPLIED SCIENCE IN RESPIRATORY THERAPY 

 
Summary and Staff Recommendation 
Community colleges and technical colleges request approval for new certificate and degree programs 
each month. The board office received one program request to be implemented Fall 2009. The program 
request has met all the criteria and has been subjected to the 45 day comment period required by policy. 
Staff recommends approval of the program. 10/21/08
 
Background 
Community colleges submit requests for new certificate and degree programs each month utilizing forms 
approved by staff. Criteria for new programs include: 

• Current and projected job openings 
• Employer demand for the program 
• Student demand for the program 
• Analysis of potential impact on enrollment in any similar programs offered in the region or state 
• Description of available facilities and equipment  
• Projected program costs 
• Membership of a steering/advisory committee for the program 
• Measurable program outcomes 
• Identification of workplace basic skills and competency profiles for technical courses 
• Efforts to collaborate to provide the needed program 
• Level of program duplication across institutions, based on Classification of Instructional Program 

Code (CIP)  
In addition, the local governing board has approved the program application; and the programs have 
undergone the 45 day comment period.  
 
Description of Proposed Program by Community College 
Hutchinson Community College requests a program in:  Respiratory Therapy (CIP 51.0908) at the 
Associate of Applied Science (A.A.S.) level consisting of 64 credit hours. A budget of $164,600 for this 
program will be allocated through institutional funds, tuition, and Carl D. Perkins funds. Other institutions 
having programs under the same CIP code include Johnson County Community College, Kansas City 
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Kansas Community College, Labette Community College, Northwest Kansas Technical College, Seward 
County Community College, and Washburn University. No comments were received concerning this 
program proposal. 
 
The degree program has been carefully reviewed by staff utilizing the above stated standards and criteria. 
A copy of the detailed program proposal is available for inspection.  
 
Staff recommends approval of the program. 
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IV. CONSIDERATION OF DISCUSSION AGENDA 
 
 A. Academic Affairs Dr. Gary Alexander 
  Regent Gary Sherrer Vice President for Academic Affairs 
 
  1. ACT ON PERFORMANCE AGREEMENTS 
 
Summary and Recommendation 
In accordance with K.S.A. 74-3202d and the Board-approved Performance Agreement Guidelines and Procedures, 
thirteen performance agreements are presented to the Board for action.  All agreements are recommended for 
approval by the Board Academic Affairs Standing Committee.  Staff recommends approval. 10/20/2008
 
Background 
The sixth performance agreements cover performance during the calendar years of 2009, 2010, and 2011.  
New funding awarded in July 2010, 2011, and 2012 will be dependent upon the institution’s compliance 
with this performance agreement.   
 
Proposed performance agreements were due to Board staff July 15, 2008.  Staff conducted a preliminary 
review and shared any comments/concerns with the institution.  Institutions then either revised the 
performance agreement or elected to forward it to the Board Academic Affairs Standing Committee 
(BAASC) as originally submitted.  Performance agreements were then reviewed by the Vice President for 
Academic Affairs, the President/CEO, and the BAASC.  The BAASC returned several agreements for 
revision.  All performance agreements are now recommended for approval.  All agreements are three-year 
agreements. 
 
Because of the volume of the performance agreements, the agreements were mailed to Board members 
under separate cover. 
 
Staff recommends approval of all performance agreements. 
 

Institution 
Emporia State University 
Fort Hays State University 
 
Barton County Community College 
Cowley County Community College 
Dodge City Community College 
Fort Scott Community College 
Highland Community College 
Johnson County Community College 
Labette Community College 
Neosho County Community College 
 
KAW Area Technical 
Salina Area Technical College 
Wichita Area Technical College 
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 B. Fiscal Affairs and Audit Diane Duffy 
  Regent Jill Docking Vice President for Finance and Administration 
 
      Julene Miller 
      General Counsel 
 
  1. ADOPT POLICY REQUIRING BACKGROUND CHECKS FOR BOARD 

OFFICE EMPLOYMENT CANDIDATES AND APPROVE 
IMPLEMENTATION PLAN 

   
Summary and Staff Recommendation   
In compliance with the Board’s October16, 2008 directive to develop a policy requiring employment 
candidate background checks for Board Office hirings, staff proposes policy language that adopts the 
background check provisions recently approved for the state universities.  Staff also offers a proposed 
implementation plan for Board consideration.  Staff recommends adoption of the policy and approval of 
the initial implementation plan. 

 
Background  
At its May 14, 2008 meeting, The Kansas Board of Regents (Board) adopted a policy amendment 
requiring criminal background checks be conducted on all state university employment candidates, 
subject to limited exceptions.  The state universities crafted implementation plans that were presented to 
and approved by the Board at the October 16, 2008 meeting. Coincident with approving the university 
plans, the Board directed staff to develop a similar policy and implementation plan for the conduct of 
criminal background checks on Board Office employment candidates as well. 
 
In compliance with this directive, and its attempt to insure that the Board Office is a safe and secure 
environment for all employees and visitors, staff proposes the policy language and implementation plan 
set out below. 
 
The proposed policy amendment adopts the policy recently approved by the Board for the state 
universities.  It would allow the Board President and CEO to establish a plan to implement the policy. 
 
The proposed plan borrows heavily from those of the state universities, particularly Fort Hays State 
University’s plan.  However, it differs from that of the universities in a couple of significant ways:   
 

 The proposed policy for the Board hiring process would apply to all new hires, rather than 
attempting to except out temporary employees, interns, and other “non-regular” positions.  Board 
staff affiliates (employees on loan from one of the state universities) would be subject to the 
employing university’s policies rather than the Board’s, and any hourly employee who is rehired 
after having been in the service of the Board within calendar year immediately preceding January 
1, 2009 would not be subject to a background check. 

 
 While a couple of the university plans provide for an appeal to the university when a decision is 

made to not hire based on the criminal background check, the Board staff proposed policy does 
not include such an appeal process.  However, in accordance with the Fair Credit Reporting Act, 
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candidates will be given a copy of the background report and will have an opportunity to seek 
correction of any errors in the report with the vendor that produced it. 

 
Policy Amendment, new Section II.A.3.h. 
 
h. Criminal Background Checks 
 
The provisions set forth under the heading of FACULTY AND STAFF, APPOINTMENTS, Criminal 
Background Checks shall apply to staff hiring for the Board of Regents.  The President and Chief 
Executive Officer may establish rules and procedures to effectuate this policy. 
 
 
Proposed Implementation Plan 
 

Implementation Plan for the Conduct of Prospective Employee 
 Criminal Background Checks  

 
I. Overview and Purpose 
 
On May 14, 2008, The Kansas Board of Regents (Board) adopted a policy amendment requiring 
criminal background checks be conducted on all employees prior to the employee beginning work for 
any state university governed by the Kansas Board of Regents, subject to limited exceptions.  On 
October 16, 2008, the Board directed the Board office to develop a policy and procedure for conduct of 
criminal background checks on all new Board employees as well. 
 
In compliance with the Board's policy amendment and directive, and its attempt to ensure that the Board 
office is a safe and secure environment for all employees and visitors, the Board President and CEO 
adopts the following implementation plan. 
 
II. Policy 
 
 A. Applicability of Policy 
 
It is the policy of the Office of the Board of Regents that a criminal background check be performed on 
each person to be hired for a position of employment at the Board Office, other than staff affiliates who 
submitted to a background check when hired by the employing university or who were exempt from that 
requirement, and hourly employees rehired by the Board who were employed by the Board for any 
period of time within the calendar year immediately preceding January 1, 2009.  Nothing herein shall be 
construed as amending, superseding or supplanting Kansas law mandating that background checks be 
conducted on certain persons. 
 
The Board Office reserves the right to conduct criminal background checks on candidates for positions 
for which a criminal background check is optional under the Board's policy amendment, and any such 
criminal background checks, if required, will be specified by the Board Office in the position 
announcement, and will be subject to the terms of this implementation plan. 
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Information learned from a criminal background check shall be used only for the purpose of evaluating 
candidates for employment and shall in no way be used to discriminate on the basis of age, race, color, 
religion, sex, marital status, national origin, physical handicap or disability, status as a Vietnam Era 
Veteran, sexual orientation or other factors which cannot be lawfully considered, to the extent specified 
by applicable federal and state laws. 
 
 
 B. Scope of Criminal Background Check 
 
A criminal background check under this implementation plan shall include criminal history record 
searches for felony and misdemeanor convictions or pending charges at the county and federal levels in 
every jurisdiction where the candidate currently resides or has resided for seven years preceding the 
candidate's application for employment.  In addition, the criminal background check shall include sex 
offender registry searches at the county and federal levels in every jurisdiction where the candidate 
currently resides or has resided.  The Board Office may, in its discretion, order additional checks or 
verifications beyond the above-referenced. For purposes of this policy, "conviction" shall include pleas 
of guilty and nolo contendre.   
 
III. Procedures for Implementation 
 
 A. Timing of the Criminal Background Check 
 
All criminal background checks conducted pursuant to the Board policy and this implementation plan 
shall be initiated no later than simultaneously with the extension of an offer of employment.  Any offer 
of employment made before completion of a criminal background check shall be made contingent upon 
successful completion of the criminal background check.  No candidate subject to the policy and plan 
shall begin working for the Board Office until a successful background check has been completed.   
 
Any job announcement which is advertised in any medium concerning the position must contain the 
following statement:  "Successful candidate will have consented to and successfully completed a 
criminal background check."  
 
 B. Steps for Initiating the Criminal Background Check 
 
The responsibility for initiating the criminal background check shall be with the Associate Director for 
Human Resources after consultation with Hiring Manager for the position and the Vice President of 
Finance and Administration.   
 
 
 C. Authorization to Conduct Criminal Background Checks 
 
Typically at the time of the interview, but in no event later than the time that the offer of employment is 
extended, an authorization form will be provided to the candidate that must be completed and signed if 
the candidate will continue to be considered for the position.  This document will notify the candidate of 
his or her rights under the Fair Credit Reporting Act (FCRA). 
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 D. Criteria for Evaluation 
 
A criminal conviction does not automatically exclude a candidate from consideration for employment 
by the Board.  When the results of the background check are received from the vendor, the Hiring 
Manager for the position, the Vice President of Finance and Administration, and the Associate Director 
for Human Resources will evaluate the candidate's fitness for employment in light of the results of the 
criminal background check to determine whether the results reasonably bear on the candidate's 
trustworthiness, or the safety or well-being of the Board Office’s employees and visitors.  The 
reviewers may discuss the results of the check with the Board’s General Counsel as well.  In reviewing 
the results, the following factors will be considered: 
 
  1. The Offense1 
 

• The nature and severity of the offense along with whether or not it was conducted intentionally, 
willfully or maliciously (depending upon the statutory elements of the charge and not upon either 
the candidate's or any law enforcement agencies' account of the offense) 

• The candidate's age at the time of the offense 
• The number and type of offenses discovered by the criminal background check 
• The time elapsed since the last offense 
• Whether the individual is currently subject to any punishment for the offense (community 

service; work release; etc.) or is undergoing any type of probationary or post-release supervision 
• Whether the circumstances of the offense arose out of an employment situation and whether the 

information obtained from the criminal background check demonstrates a pattern of criminality 
• Other circumstances concerning the offense which would lead a disinterested observer to 

reasonably conclude that the candidate is not trustworthy, or cannot perform the functions of the 
position in a manner safe to the Board Office, its employees, and visitors 

 
  2. The Position 
 

• The duties and responsibilities of the position applied for, including, but not limited to, the nature 
and scope of the position and whether it entails or requires access to:   University residential 
facilities; facilities other than the candidate's primary workplace; money and other Board Office 
or university property; or vulnerable populations, including minor children 

• The nature and scope of the position's autonomy and discretionary authority 
• The nature and scope of supervision that the candidate will receive in the position 
• The nature and scope of supervision the candidate will provide to support staff and/or students 
• The sensitive nature of data, information, or records for which the candidate will have 

responsibility or access to in the position 
• Any other unique circumstances for which the fitness of the candidate for the position may be 

reasonably questioned in light of the results of the background check  
• The employee's history of performance and behavior in previous jobs and statements of 

references.  

                                                 
1 "Offense" herein shall include convictions and pending charges. 
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  3. Information not to be Considered 
 
No employment decisions will be made upon the consideration of any information obtained from the 
criminal background check relating to the finances of the candidate, personal and family matters 
unrelated to felony or misdemeanor offenses, or civil lawsuits filed by or against the candidate, unless 
the civil case arises out of or is substantially related to a felony or misdemeanor offense. 
 
 E. Notification  
 
If a decision is made to hire the candidate following the criminal background check, the Associate 
Director for Human Resources will initiate a letter for Board President and CEO signature to so notify 
the candidate, and existing procedures for processing the newly hired employee will be followed.  If the 
decision is initially made not to hire the candidate on the basis of the results of the criminal background 
check, the Associate Director of Human Resources will initiate a letter for Board President and CEO 
signature notifying the candidate.  Once the position has been filled, the Associate Director for Human 
Resources shall notify any other candidates who signed and submitted Authorization forms, but for 
whom no criminal background check was initiated, that no background check was conducted. 
 
 F. Record Keeping and Requirement for Confidentiality 
 
All records generated or received on each candidate relating to the criminal background check shall be 
stored in the Office of the Associate Director for Human Resources, or other suitable secure and 
confidential location designated by the Vice President of Finance and Administration.  If the candidate 
to whom the records relate is hired, the records shall be kept with the employee’s personnel file for the 
duration of employment with the Board and for a minimum of three years thereafter; if the candidate to 
whom the records relate is not hired, the records shall be kept in individual files for a minimum of three 
years after the position has been filled.  The Associate Director for Human Resources shall return the 
original, signed Authorization form to any candidate who signed and submitted a form, but for whom no 
criminal background check was ever initiated. 
 
Unless required by law, no documents related to criminal background checks will be released outside of 
the Board Office and none of the information contained in such documents may be shared with any 
person, whether inside or outside the Board Office, who does not have an official need to know such 
information.  Sharing information contained in or learned from criminal background documents with 
any person who does not have an official need to know such information shall be grounds for dismissal 
from employment. 
 
 G. Vendor  
 
The vendor that will be used to perform the criminal background checks will normally be the vendor 
having an existing contract with the State of Kansas to provide such service.  As of the effective date of 
this policy, such vendor is Validity Screening Solutions.   
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 H. Compliance with the Fair Credit Reporting Act 
 
All candidates will sign an authorization compliant with the Fair Credit Reporting Act (FCRA) prior to 
the initiation of the criminal background check.  Such document will notify the candidate that a criminal 
background check will be used to determine the candidate's fitness for employment with the Board 
Office, and will also contain a summary of the candidate's rights under the FCRA.   
 
Should the results of the criminal background check cause the Board Office to initially decide not to hire 
the candidate, the candidate will receive a copy of the background check report and a summary of the 
candidate's rights under the FCRA.   
  
Along with notice of the decision, the candidate will be provided with the name, address, and telephone 
number of Validity Screening Solutions (or other reporting agency conducting the criminal background 
check on the Board's behalf); a statement that the consumer reporting agency did not make the decision 
to take the adverse action and is unable to provide the candidate specific reasons why the adverse action 
was taken; and notification of the candidate's rights to obtain a free copy of the report within 60 days 
and to dispute with the reporting agency the accuracy or completeness of any information in the report.   
 
At no time will any information from the criminal background check be used in violation of any federal 
or state equal employment opportunity law or regulation. 
 
 I. Effective Date 
 
This implementation plan shall be effective beginning __________________________. 
 

 
Staff Recommendation  
Staff recommends adoption of the policy amendment and approval of the initial implementation plan. 
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 C. Other Matters  Reggie Robinson 
      President and CEO 
 
  1. CONSIDER ADMISSIONS TASK FORCE RECOMMENDATIONS 
 
 
      Kip Peterson 
      Director of Government Relations and Communications 
 
  2. ACT ON 2009 KANSAS BOARD OF REGENTS LEGISLATIVE INITIATIVES 
 
 
      Reggie Robinson 
      President and CEO 
 
  3. DISCUSS STRATEGIC AGENDA FOR HIGHER EDUCATION IN KANSAS:  

FIVE QUESTIONS 
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THURSDAY, NOVEMBER 20 

V. REPORTS 
 
 A. Introductions 
 B. Report from Council of Presidents President Don Beggs 
 C. Report from Council of Faculty Senate Presidents Dr. Larry Spurgeon 
 D. Report from Students' Advisory Committee Lydia Peele 
 
 
VI. APPROVAL OF CONSENT AGENDA 
 
 A. Academic Affairs Dr. Gary Alexander 
  Regent Gary Sherrer Vice President for Academic Affairs 
 
  1. APPROVE REQUEST FOR A MASTER OF ART IN TEACHING – WSU 
 
Summary and Recommendation 
Universities may apply for approval of new academic programs following the guidelines of Appendix G in 
the Kansas Board of Regents Policies and Procedures Manual.  Wichita State University has submitted an 
application for approval of a Master of Arts in Teaching (13.1205).  The proposing academic unit has 
responded to all of the requirements of the program approval process.  Four universities have programs 
utilizing this Classification of Instructional Program (CIP) code.  The program will be funded through 
internal reallocation.  Staff concurs with the Council of Presidents and the Council of Chief Academic 
Officers in recommending approval.   10/17/08 
 
Background 
 

Criteria Program Summary 

1. Program Identification Master of Arts in Teaching 
CIP Code – 13.1205 

2. Academic Unit College of Education – Department of Curriculum and Instruction 

3. Program Description The Master of Arts in Teaching is a proposed graduate program for those 
candidates who hold a bachelor’s degree in a content area, e.g., 
mathematics, and who are seeking KSDE licensure to teach in a secondary 
school setting. The new degree is based upon an alternative licensure 
program at the initial level, approved in 1992, as an innovative program by 
the Kansas State Department of Education with the expressed purpose of 
creating a larger pool of qualified candidates in areas of high need willing to 
teach in urban and rural settings. 

4. Demand/Need for the 
 Program 

In 1992 Wichita State University and the Dept. of Curriculum and 
Instruction received a large DeWitt Wallace/Reader’s Digest grant to train 
returning Peace Corp fellows for the teaching force in high need areas – 
mathematics, foreign languages, and sciences. In 1996 WSU received 
approval from the KSDE to expand the experimental model of training 
Peace Corps fellows for initial licensure to include Non-Peace Corps 
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candidates. We formalized a partnership with the Wichita Public Schools 
(WPS) in 2001 with a Dept. of Education grant to increase the pool of 
candidates teaching in WPS. In 2002 we received a Raytheon grant to help 
support a high number of candidates in the program. In 2003 the KSDE 
began an online state model, which was patterned after the WSU model. 
Faculty at WSU received several grants to develop online courses for this 
program. Also in 2006 WSU and Fort Hays State University formed a 
partnership to continue the online model in addition to the WSU historic 
model. Beginning in 2004 Boeing Corporation and Spirit Aerosystems 
began contributions to WSU to support the hiring of mentors for candidates 
in this program. We also were funded by the Department of Education, in 
2006, for expansion of the WSU/WPS partnership with a 1.5 million grant 
in Transition to Teaching. In the fall (2007) we were awarded a 6.8 million 
dollar grant from the Department of Education for a national endeavor 
through Project KNOTtT.  This grant  builds on the independent and 
interdependent resources and collaboration across four states Kansas, 
Nevada, Ohio, and Texas.   By fall (2008) we expect to have 40 candidates 
enrolled in our historic program model, 70 shared candidates enrolled in the 
WSU-FHSU Partnership Model, and 30 candidates enrolled in the WSU-
WPS program.  All of these candidates will be hired in high need schools or 
in high need teaching areas. 

5. Comparative 
/Locational 
Advantage 

Wichita State University is located in the largest city in Kansas and has a 
long history of working cooperatively with the Wichita Public Schools, the 
largest urban school district in this region of the Midwest. Wichita Public 
Schools and other area schools annually have difficulty filling high need 
areas with qualified teachers. In addition, the Wichita area has a ready 
supply of highly trained professionals (Aircraft engineers, military, etc.) 
with academic and work backgrounds that complement the high need 
shortage areas, e.g., mathematics, sciences, foreign languages, English.  

6. Curriculum The graduate level initial licensure program consists of 36 credit hours. The 
core curriculum consists of 21 hours of child/adolescent development and 
pedagogy, 11 hours of research and reflection and 4 hours of internship with 
university supervisors provided.  

7. Faculty Profile The program faculty supporting this degree will be composed of graduate 
faculty from the Departments of Curriculum and Instruction (CI) and 
Counseling, Educational and School Psychology (CESP). All of the above 
named faculty hold tenure-eligible positions. Eight are tenured, with three at 
the professor rank, three at the associate professor rank, and six at the 
assistant professor rank. The new hire will start in fall of 2008 as an 
unclassified professional. All possess the doctorate.. 
Additional faculty, both full-time and part-time will hold, at a minimum a 
master’s degree and appropriate classroom teaching experience to serve as 
field supervisors for candidates. 

8. Student Profile All candidates will hold a bachelor’s degree in a content area appropriate to 
a secondary school (6-12) content area or PK-12 content area with 
placement at the secondary level during the Restricted Licensure phase. 
Recruitment of individuals will be in collaboration with area schools and 
will continue to emphasize individuals from under-represented populations. 

9. Academic Support All academic support associated with the Teacher Education program is also 
available to the alternative licensure program and the proposed M.A.T. 
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10. Facilities and 
Equipment 

The proposed Master of Arts in Teaching (MAT) degree will be housed 
primarily in Corbin Education Center, the facility for the Department of 
Curriculum and Instruction and the office of the College of Education. 
Internships will be practiced in the classrooms of the candidates in the 
program located in Kansas schools and supervised by WSU faculty. 

11. Program Review, 
Assessment, 
Accreditation 

This educational degree will utilize the same program review procedures 
and meet all accreditation standards as other teacher licensure programs at 
Wichita State University. These include KSDE program review, NCATE 
accreditation, and Graduate School program review. Internal reviews 
include student evaluations of instructor’s teaching performance, graduate 
program surveys, employer’s surveys, review of Praxis II Content tests, PLT 
tests, Teacher Work Samples, and candidate performance on the Kansas 
Performance Assessment.  

12. Costs, Financing A search is being conducted to hire one full-time faculty member for 
alternative licensure. All of the courses for this program are currently being 
offered with the exception of CI 864 and 865, the culminating research 
courses. Hence, costs for this program will be met, for the most part, within 
existing budget and current faculty load. However, increased numbers will 
necessitate some additional part-time university supervisors.  
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CURRICULUM OUTLINE  

NEW DEGREE PROPOSALS  
Kansas Board of Regents 

I. Identify the new degree: 
 
Master of Arts in Teaching (MAT) 

II. Provide courses required for each student in the major: 

 Course Name & Number Credit 
Hours 

 

Core Courses CI 760 Creating Effective Classrooms 2  

 CI 702 Introduction to the Exceptional Child 3  

 CESP 728 Theories of Growth & Development 3  

 CI 711 Multicultural Education 3  

 CI 701 Foundations of Education 2  

 CI 845 Curriculum Models 2  

 CI 615 Literacy &Reading 2  

 CI 761 Instructional Planning 2  

 CI 769 Instructional Strategies & Assessment  2 21 

Research CESP 701 Introduction to Educational Research 3  

 CI 848 Analysis & Reflection 2  

 CI 849 Practices & Trends in Action Research 2  

 CI 860 Seminar in Research Problems 2  

 CI 864 Professional Research Preparation 1  

 CI 865 Professional Research Presentation 1 11 

Practica CI 743 Internship 1 1  

 CI 744 Internship 2 1  

 CI 748 Internship 3 1  

 CI 749 Internship 4 1 4 

 Total  36 
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IMPLEMENTATION YEAR FY __2009______ 

 
Fiscal Summary for Proposed Academic Programs 

 
Institution: Wichita State University Proposed Program: Master of Arts in Teaching (M.A.T.) 
 
 

Part I.  Anticipated 
Enrollment Implementation Year Year 2 Year 3 

 Full-Time Part-Time Full-Time Part-Time Full-Time Part-Time 
A.  Full-time, Part-time 

Headcount:  55  110  165 

B.  Total SCH taken by 
all students in 
program 

770 1540 2310 

Part II. Program Cost Projection   

A.  In implementation year one, list all identifiable General Use costs to the academic unit(s) and how they will be 
funded.  In subsequent years, please include only the additional amount budgeted. 

 Implementation Year Year 2 Year 3 

    

Base Budget 
Salaries $ 257,320 $25,068 $ 12,283 

OOE $ 10,000 $ 8,000 $6,000 

Total $267,320 $33,068 $ 18,283 

 
Indicate source and amount of funds if other than internal reallocation: _All GU program funding (in the three implementation 
years) will be secured through internal reallocation. 
______________________________________________________________________________________________________
______________________________________________________________________________________________________
__________________________________________________________________________ 
 
Revised:  September, 2003 
 
Approved:  ______________ 
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  2. APPROVE REQUEST FOR A MASTER OF SCIENCE IN COMPUTER 

NETWORKING – WSU 
 
Summary and Recommendation 
Universities may apply for approval of new academic programs following the guidelines of Appendix G in 
the Kansas Board of Regents Policies and Procedures Manual.  Wichita State University has submitted an 
application for approval of a Master of Science in Computer Networking (11.0901).  The proposing 
academic unit has responded to all of the requirements of the program approval process.  One university 
and fifteen two-year institutions have programs utilizing this Classification of Instructional Program 
(CIP) code.  The program will be funded through internal reallocation.  Staff concurs with the Council of 
Presidents and the Council of Chief Academic Officers in recommending approval. 10/17/08 
 
Background 
 Criteria  Program Summary 
1. Program Identification CIP Master of Science – Computer Networking, CIP Code 11.0901 

Computer Systems Networking and Telecommunications 
2. Academic Unit Department of Electrical and Computer Engineering, College of 

Engineering  
3. Program Description Comprehensive degree program that prepares graduate students 

for careers in Computer Networking and Information Security.  
The curriculum structure provides the students with an integrated 
experience in system engineering, economics, architecture, 
computer security, and policies of computer communication 
networks.   

4. Demand/Need for the Program Enrollment in the MS program in the ECE Department has been 
consistently above 200 for the past five years.   More than 80% of 
the students in the program have been studying in the area of 
computer networking.   Major corporations, such as Cisco Systems 
and LSI have been strong supporters of the networking study in 
the department, through research and equipment funds.   A 
significant majority of our graduates have received employment 
offers from those companies.    It is projected that the program 
will have an average enrollment of 100 students and will graduate 
25 students each year.   

5.     Comparative/Locational 
Advantage 

Several major corporations, including Cisco Systems and LSI have 
strong ties with WSU.   In particular, Cisco Systems has 
established a Technical Assistance Center on the WSU campus.   
The Center provides students with a unique educational experience 
with state-of-the-art equipment, which prepares them for a 
successful career in this area.    

6. Curriculum The curriculum structure provides the students with an integrated 
experience in system engineering, economics, architecture, 
computer security, and policies of computer communication 
networks.  The program encompasses courses offered by 
departments in several colleges, including Engineering and Liberal 
Arts and Sciences as well as Barton School of Business.    

7. Faculty Profile Because of the comprehensive nature of the program, its courses 
will be taught by faculty members from various departments, 
including ECE, CS, IE, MIS and Math.  
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8. Student Profile The program is intended for graduate students with a bachelor 
degree in engineering or an area related to information technology.   

9. Academic Support The existing academic support, facilities, personnel, and 
infrastructure within the Graduate School and the College of 
Engineering will be used to establish the new program.   In 
consultation with the program faculty, the chair of the ECE 
department will nominate a faculty member to serve as the 
Graduate coordinator.  Upon approval by the Dean of Engineering, 
the name of the proposed graduate coordinator will be forwarded 
to the Dean of the graduate school for approval.     

10. Facilities and Equipment The new Engineering Research Building currently has space 
dedicated to advanced networking research.   The equipment 
needed is provided by the corporate sponsors, including Cisco 
Systems and LSI.  The student Router lab in the ECE department 
will also be used.   

11. Program Review, Assessment, 
Accreditation 

The Program will follow the review and assessment guidelines 
established by the Graduate School and submit a report each year.   

12. Costs, Financing The new program is not expected to incur additional costs for staff 
positions, space, or equipment. 
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CURRICULUM OUTLINE  

NEW DEGREE PROPOSALS  
Kansas Board of Regents  

 
 

I. Identify the new degree:  M.S. in Computer Networking 
__________________________________________________________  
 
II. Provide courses required for each student in the major:  
 

Course Name & Number    Credit Hours  
 

Core Courses:    ECE 764 - Routing and Switching I   (4) 
    ECE 765 - Routing and Switching II   (4) 

ECE 864 - Multi-Service over IP   (4) 
 
Electives   Thesis option (12 hrs), Project option (18 hrs), Course only option (21hrs) 
    
 Advanced Networking: ECE 766 - Information Assurance and Security (3) 
    ECE 877x –Advanced Topics in Computer Networking (3) 
    ECE 877G – Introduction to Storage Area Networks (3) 
    ECE 666 – Computer Forensics (3) 
   
 Mathematics & Statistics: ECE 754 - Probabilistic Methods in Systems (3) 

ECE 877J – Discrete Event Systems Analysis and Design (3) 
    ECE 877V - Stochastic Discrete Event Systems (3) 
    MATH 657 - Optimization Theory (3) 

 
 Programming: CS 617 – Object-Oriented Systems (3) 
    CS 665 – Introduction to Database Systems (3) 
    CS 742 - Computer Communication Networks (3) 

 
 Reliability: IME 724 – Statistical Methods for Engineers (3) 
    IME 754 – Reliability and Maintainability Engineering (3) 
    IME 854 – Quality Engineering (3) 
      
 Management: MIS 696 – Management of the IS Function (3) 
    MIS 874 – Management Information System (3) 
    MIS 884 – Database Planning and Management (3) 

 
Thesis Option:   Core Courses (12 credits) + Electives (12 Credits selected from at least 

2 areas from above) + Thesis (6 credits) 
Project Option:   Core Courses (12 credits) + Electives (18 Credits selected from at least 

3 areas from above) + Directed Project (3 credits) 
Course Only Option:  Core Courses (12 credits) + Electives (21 Credits selected from at least 

3 areas from above)  
 
Total:     30 hrs (thesis), 33 hrs (project), and 33 hrs (course-only)
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IMPLEMENTATION YEAR FY 09 

Fiscal Summary for Proposed Academic Programs 

Institution:  Wichita State University Proposed Program:  Master of Science in Computer Networking 

 

Part I. Anticipated 

Enrollment 

Implementation Year Year 2 Year 3 

A. Full-time, Part-time 

Headcount: 

Full-Time 

80 

Part-Time 

20 

Full-Time 

100 

Part-Time 

30 

Full-Time 

100 

Part-Time 

30 

Total SCH taken by all 

students in program 

800 1020 1020 

Part II.  Program Cost Projection 

A.  In implementation year one, list all identifiable General Use costs to the academic unit(s) and how they 

will be funded.  In subsequent years, please include only the additional amount budgeted. 

 Fall, Implementation 

Year 

Year 2 Year 3 

 2008-2009 2009-2010 2010-2011 

Costs:                 

                         Salaries  

 

$157,000 

 

0 

 

0 

                               OOE $  33,000 0 0 

                             Total $ 190,000 0 0 

 

Indicate source and amount of funds if other than internal reallocation: 

General Use costs in all three implementation years will be funded through internal reallocation.    

              

         

 

 

Revised:  September 2003 

 

Approved:     
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  3. APPROVE REQUEST FOR MASTER OF SCIENCE IN ATMOSPHERIC 
SCIENCE – KU 

 
Summary and Recommendation 
Universities may apply for approval of new academic programs following the guidelines of Appendix G in 
the Kansas Board of Regents Policies and Procedures Manual.  University of Kansas has submitted an 
application for approval of a Master of Science in Atmospheric Science (40.0401).  The proposing 
academic unit has responded to all of the requirements of the program approval process.  No other 
institutions have programs utilizing this Classification of Instructional Program (CIP) code.  The program 
will be funded through internal reallocation.  Staff concurs with the Council of Presidents and the Council 
of Chief Academic Officers in recommending approval.   10/17/08 
 
Background 

Criteria Program Summary 

1. Program 
Identification 

Master of Science in Atmospheric Science 
CIP: 40.0401 

2. Academic Unit College of Liberal Arts and Sciences 
Department of Geography 

3. Program Description Atmospheric Science is a discipline which is of key importance for a number 
of environmental issues.  It is central to the current concerns of scientists 
about global climate change.  Air pollution is a continuing major issue.  
Weather analysis and forecasting is critically important to Kansas industries 
such as agriculture and aviation.  Research and applied work in these areas 
increasingly requires people with graduate degrees in Atmospheric Science.   

4. Demand/Need for the 
Program 

Atmospheric science is interesting to students from a wide variety of 
backgrounds because of national interest in atmospheric problems. Students 
doing undergraduate degrees in physics, chemistry, engineering, mathematics 
and other earth sciences can enter the program.  Recently, faculty have had 
numerous inquiries from current atmospheric science students as to when an 
MS program might be established.  The Geography Department receives at 
least a dozen phone calls and emails per year asking if we have an MS 
program in Atmospheric Science.  Employers are increasingly looking for 
people with MS degrees in Atmospheric Science as opposed to just BS 
degrees.   

5. Comparative 
/Locational 
Advantage 

The University of Kansas has the only bachelor’s degree program in 
Atmospheric Science in Kansas;  no college or university in Kansas has a 
graduate program in Atmospheric Sciences.  Other schools in the region that 
have MS programs in Atmospheric Science/Meteorology include University 
of Oklahoma, Iowa State University, University of Missouri, St. Louis 
University, University of Nebraska, University of Colorado and Colorado 
State University.   Many of these programs cannot admit all qualified 
students.   
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6. Curriculum The program requires a minimum of 30 credit hours.  All students are 
required to complete a thesis; up to 6 credit hours in ATMO 899 may be 
applied to their program.  The following courses are required: ATMO 710 
Atmospheric Dynamics (new course), ATMO 720 Atmospheric Modeling 
and GEOG 716 Advanced Geostatistics.  In addition, a minimum of 3 
additional credits of atmospheric science courses 700 level or above and 6 
credits of courses 500 level or above from outside the Geography department 
are required.  A maximum of 6 credits of 500 and 600 level atmospheric 
science courses (excluding ATMO 505) can be included in the program. 

7. Faculty Profile Faculty teaching in this program are all affiliated with the Department of 
Geography.  These include: David Braaten (Professor, PhD, University of 
California, Davis), 15% FTE,  Nathaniel Brunsell (Assistant Professor, PhD, 
Utah State), 20%FTE, Johannas Feddema (Professor, PhD, University of 
Delaware), 10% FTE, David Mechem (Assistant Professor, PhD, University 
of Washington), 20%FTE, Donna Tucker (Associate Professor, PhD, 
Colorado State), 20% FTE, Cornelius Van der Veen (Associate Professor, 
PhD, University of Utrecht), 10% FTE 

8. Student Profile Entering students are expected to have a bachelors degree in atmospheric 
science or another physical science, mathematics or engineering.  Some 
students may currently be employed.   We anticipate drawing students from 
other states and countries 

9. Academic Support Students will be assigned a faculty adviser to guide them through the 
program and direct their research.  They will also be aided by a three-
member graduate committee.  The current level of library and academic 
support services available at the University of Kansas and in the Department 
of Geography are sufficient to support the proposed program.   

10. Facilities and 
Equipment 

The Atmospheric Science program already has sufficient facilities and 
equipment to support this program with the normal computer replacement 
cycle.  No new facilities or equipment will be needed for the proposed 
program.  

11. Program Review, 
Assessment, 
Accreditation 

The College of Liberal Arts and Sciences conducts departmental reviews.  The Department 
of Geography is scheduled to be reviewed in 2009-2010 and every 7-8 years thereafter.  
Curricula for department courses are reviewed each year during the faculty evaluation 
process to ensure that they are appropriate for the courses being taught.  No professional 
organization accredits masters programs in atmospheric science. 

12. Costs, Financing Funding for the proposed program will come through internal reallocation 
within the College of Liberal Arts and Sciences and the Department of 
Geography budgets.  An additional Graduate Teaching Assistantship will be 
added to the three which already exist to support students in this program.   
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CURRICULUM OUTLINE 

NEW DEGREE PROPOSALS 
Kansas Board of Regents 

I. Identify the new degree: 
         Master of Science in Atmospheric Science  

II. Provide courses required for each student in the major: 

 Course Name & Number Credit 
Hours 

 

Core 
Courses 

_ATMO 710 Atmospheric Dynamics_____________ ___3___  

 _ATMO 720 Atmospheric Modeling______________ ___3___  

 _GEOG 716 Advanced Geostatistics____________ ___3___  

  _____  

 __________________________________________ _______  

 ___________________________________________ _______  

    

Electives  9 credit hours of atmospheric science courses including no 
more than 6 credits at the 500 and 600 level (excluding 
ATMO 505) 

___9__  

 6 credit hours of courses level 500 and above outside 
Geography Department__ 

___6__  

  _______  

    

Research Maximum  of 6 credit hours of ATMO 899 ____________ ___6___  

 ___________________________________________ _______  

    

Practica ___________________________________________ _______  

 ___________________________________________ _______  

 ___________________________________________ _______  

 Total       30  
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Implementation Year Fiscal 2010  

Fiscal Summary for Proposed Academic Programs   
         
Institution: University of Kansas - Lawrence Proposed Program: M.S. in Atmospheric Science 
         
Part I. Anticipated Enrollment              
           

   Implementation Year Year 2 Year 3  
   Full-Time Part-Time Full-Time Part-Time Full-Time Part-Time  

A. Headcount  4 2 9 3 16 4  

B. Total SCH taken by all 
students in the program   

84 
 

180 
 

312 
 

         
Part II. Program Cost Projection              
           
A. In the implementation year, list all identifiable General Use costs to the academic unit(s) and how they will be funded.
     In subsequent years, please include only the additional amount budgeted.  
           

   Implementation Year Year 2 Year 3  
Base Budget               

Salaries   $                   16,500   $                          -    $                          -    

OOE                             211                               -                                -    

Total    $                   16,711    $                          -     $                          -    
         
         
Indicate source and amount of funds if other than internal 
reallocation:     
         
                   
                   
         
                   
                   
                   
         
         
Revised: September, 2003         
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  4. APPROVE REQUEST FOR MASTER OF SCIENCE IN ENTREPRENEURSHIP 
– KSU 

 
Summary and Recommendation 
Universities may apply for approval of new academic programs following the guidelines of Appendix G in 
the Kansas Board of Regents Policies and Procedures Manual.  Kansas State University has submitted an 
application for approval of a Master of Science in Entrepreneurship (52.0701).  The proposing academic 
unit has responded to all of the requirements of the program approval process.  No other institution has 
programs utilizing this Classification of Instructional Program (CIP) code in the state universities.  The 
program will be funded through internal reallocation.  Staff concurs with the Council of Presidents and 
the Council of Chief Academic Officers in recommending approval.  10/17/08 
 
Background 
Criteria Program Summary 
1. Program 

Identification 
Bachelor of Science in Business Administration with a Major in 
Entrepreneurship 
CIP Code:  52.0701 
Anticipated Effective Date:  Fall 2009 

2. Academic Unit College of Business Administration; the initial department assuming 
responsibility for administering this program will be the Department of 
Management 

3. Program 
Description 

The proposed major in Entrepreneurship will be a collaborative, cross-
disciplinary program that will build upon the existing entrepreneurship 
coursework in Management, adding required courses in Marketing and Finance, 
as well as offering electives from non-Business departments of Mass 
Communications and Agricultural Economics.  The establishment of a major in 
entrepreneurship would: 

1. Provide a full range of coursework aimed at assisting students with the creation 
and development of new venture ideas, and the skills to develop a marketing 
plan, financial plan and a complete business plan for their ideas.   

2. Establish stronger connections to local entrepreneurs and small business owners 
to serve as advisors and mentors for the KSU academic departments and 
students. 

3. Provide an avenue for students who are budding entrepreneurs to more fully 
prepare for the realities of business as they start their new ventures. 

4. Allow KSU to compete for the growing number of students who desire the 
opportunity to study the entrepreneurial process within the context of business. 

5. Provide additional integration with the established structure of entrepreneurship 
opportunities within the KSU community (i.e., NISTAC, Advance 
Manufacturing Institute).   

6. Provide courses that will be available to all majors across the KSU academic 
environment, so that those outside the College of Business have access to 
information on starting up new business ventures. 
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This major in Entrepreneurship will focus on the business skills needed to 
develop ideas into real business ventures.  It is recognized that not all 
entrepreneurs will emerge from a College of Business; however, the number of 
entrepreneurship programs located in Business schools suggests that housing this 
major in Business fits with most models in the US.  While the major is intended 
to establish a new focus for incoming business students, some of the courses 
developed for the major will be available to all KSU students so that those 
outside of Business will also benefit.   

4. Demand/Need 
for the 
Program 

The College of Business Administration provides an excellent business education 
for its students, and has a strong reputation with many corporate and business 
partners in and outside the State of Kansas.  Placement rates of our graduates 
generally range in the area of 85-90% across all majors, economic situations 
notwithstanding.  The majors offered in Business Administration include 
functional areas of Accounting, Finance, Management, Management Information 
Systems, and Marketing.   
 
While a strong business education with a functional major satisfies many business 
students, it does not suit the special needs of a growing number interested in 
Entrepreneurship.  Entrepreneurship is the fastest growing major in Business 
schools across the country.  The Kauffman Foundation in Kansas City reports 
that there were fewer than 5 entrepreneurship courses offered in the early 1970s.  
Recent statistics report that over 2,100 colleges and universities offer at least one 
course in entrepreneurship.  The 2008 US News & World Report lists 128 colleges 
and universities with majors in Entrepreneurship/Entrepreneurial Studies.  
Enrollments in such programs demonstrate that business and non-business 
majors alike are interested in gaining an understanding of the basic concepts of 
entrepreneurial thinking and the commercialization of new ventures ideas.   
 
With the rising interest in entrepreneurship courses nationally, KSU is in the 
process of developing a broader university-wide focus on entrepreneurship.  A 
university task force reported in its recommendations to the Provost that there is 
a need for a campus-wide approach to entrepreneurship.  At this point, there is 
only a proposed framework; no courses or structure has been defined.  The need 
for this focus on entrepreneurship is evident as one examines state rankings of 
entrepreneurial activity.  According to a 2005 “Kauffman Index of 
Entrepreneurial Activity State Report,” the State of Kansas ranks in the lower 
third among all states in entrepreneurial activity per capita.  There is clearly a 
need for an enhanced focus on Entrepreneurship on campus.   
 
The Department of Management in the College of Business Administration has 
offered an Entrepreneurship track within the Management major about 10 years 
ago.  While the track has attracted some students to entrepreneurship over the 
years, it does not allow KSU to compete for prospective students who want a 
more complete experience in Entrepreneurship.  In order to be more competitive 
with regional schools and attract a broader range of budding entrepreneurs to 
KSU, it is necessary to develop a full business major in Entrepreneurship.   
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The major in Entrepreneurship in the College of Business is intended to 
complement, as well as provide resources and classes for, other potential 
programs developed at KSU in entrepreneurship.  One proposal developed from 
the Provost’s task force was for an interdisciplinary minor in Entrepreneurship.  
While a minor will allow students from all majors to enhance their degrees with 
a few courses in entrepreneurship, the major in Entrepreneurship specifically 
targets business students who seek a deeper understanding of the entrepreneurial 
process and a well rounded business degree.  Some courses in the business major 
will be open to all students.   

5. Comparative / 
Locational 
Advantage 

The KSU community and the College of Business Administration are well-
positioned to offer a degree in Entrepreneurship at the present time.  The 
University clearly has an interest in pursuing Entrepreneurship at a broad level 
based on the recommendations of the Provost’s task force.  The University also 
has local partners such as the National Institute for Strategic Technology 
Acquisition and Commercialization (NISTAC), the Advanced Manufacturing 
Institute (AMI), and support of the local entrepreneurial community.  The 
additional campus focus on bio-technology and bio-safety innovation will likely 
enhance the need for strong, grounded academic programs to support budding 
entrepreneurs.   
 
The CBA, as part of the priority setting activities over the past 4 years, 
developed the strategic initiative of Commercialization, Entrepreneurship and 
Innovation as one of its keys to pursuing national recognition.  In support of this 
initiative, funding was received to hire a University Endowed Professor in 
Entrepreneurship.  This past fall, Dr. Jeff Hornsby, a nationally recognized 
scholar in Entrepreneurship, was hired to fill this position.  His previous 
experience at Ball State University, rated as one of the top entrepreneurship 
programs in Entrepreneurs Magazine, will be invaluable for future development 
of programs and courses. 

6. Curriculum Students will take the following coursework:  
 
Business Administration Pre-Professional program (BAPP) consisting of 63 hrs of 
General Education and other courses, including ACCTG 231 & 241, and MANGT 
366.   
 
Business Core (21 hrs) 
FINAN 450 Principles of Finance 
MANGT 420 Management Concepts 
MANGT 421 Introduction to Operations Management 
MANGT 595 Business Strategy 
MANGT 596 Business, Government, & Society 
MKTG 400 Marketing 
STAT 351 Business and Economics Statistics II 
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Required classes for Entrepreneurship Major (18 hrs): 
GENBA 240 Introduction to New Venture Creation  
MANGT 390 Business Law 
MANGT 440 Entrepreneurship  
MANGT 540  Small Business Consulting  
FINAN 561 Finance for Entrepreneurs   
MKTG 241 Marketing Plans for New Ventures  
 
 
Major Electives (6 hrs, choose 2 from the following list): 
ACCTG 331 Accounting Processes & Controls (4 hr class) 
ACCTG 342     Taxation (Pr:  ACCTG 331) 
ACCTG 433     Financial Controls (Pr:  ACCTG 433) 
AGEC 202 Small Business Operations 
MANGT 531 Human Resource Management 
MANGT 535 Employment Law 
MANGT 653 Business Project Management 
MANGT 660 Demand-based Management for Supply Chain 
MANGT 662 Supply Chain Management 
MANGT 690 International Management 
MC 421 Advertising Sales 
MC 423 Global Advertising 
MC 446 Advertising Media Planning 
MC 456 Advertising Techniques 
MKTG 450 Consumer Behavior 
MKTG 541  Retailing (Pr:  MKTG 450) 
MKTG 542 Personal Selling 
MKTG 543       Integrated Marketing Communications (Pr:  MKTG 450) 
MKTG 545 Marketing Channels 
MKTG 546 Services Marketing 
MKTG 642 Marketing Research (Pr:  MKTG 450) 
 
Economics Electives (3 hrs, suggest one of following ECON:  520, 523, 540, 620, 
or 640) 
 
Restricted Electives (6 hrs from Humanities, natural sciences, quantitative, or 
social science) 
 
Unrestricted Electives (9 hrs) 
 
Program Total of 126 Hours 

7. Faculty Profile In the fall semester 2008, we will have Dr. Jeff Hornsby joining the staff as the 
Vanier Chair in Entrepreneurship and Innovation.  In addition to Dr. Hornsby, 
we have 3 tenured faculty members in Management (Bloodgood, Niehoff, & 
Katz), a tenured faculty member in Finance (Tavakkol), two instructors in 
Marketing (Martin & Lehman), and access to adjuncts in the local community 
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who have taught or expressed interest in teaching our Entrepreneurship courses 
in the past.  There are also faculty resources around the University who have 
expressed interest in teaching Entrepreneurship courses.  This program would 
allow for an interdisciplinary approach to teaching in the program. 

8. Student Profile There are many students on campus who are interested in starting up a new 
business upon graduation.  It is recognized that Entrepreneurship is not only for 
Business majors.  This program, however, is intended to meet the needs of 
students majoring in business who have an interest in starting their own business.  
Courses within the major (specifically, GENBA 240 & MKTG 241) will be 
accessible by students from non-business majors, and could potentially be 
included in the University minor in Entrepreneurship, when it is initiated. We 
believe that there is a large component of students in the region and state of 
Kansas who want to major in Entrepreneurship, and choose either another school 
or another degree program because KSU does not have an Entrepreneurship 
major.  This program will attract students who want to develop their business 
skills in addition to understand the entrepreneurial process.   

9. Academic 
Support 

This major is being initiated mostly through the use of existing courses.  We will 
be creating two new courses for this major.  With the addition of Dr. Hornsby to 
the faculty in the College of Business Administration, there will be no need for 
additional resources to teach the two new courses.  Therefore, academic support 
for this program will be provided through existing resources. 

10. Facilities & 
Equipment 

No new facilities or equipment will be needed to implement this new major. 

11. Program 
Review, 
Assessment, & 
Accreditation 

Program review for the new major will fall within the responsibilities of the 
Department of Management and will be reviewed when its programs are 
reviewed.  The Department of Management and the College of Business 
Administration will also be responsible for the assessment of the student learning 
outcomes.  The College of Business Administration is accredited by the AACSB 
International, and this program will fall under that accreditation process.   
 
 
The SLOs for the program, as well as the assessment plan, are shown at the end 
of this document. 
 

12. Costs, 
Financing 

There are no additional costs anticipated for this program beyond minor internal 
reallocation of some faculty time.   
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CURRICULUM OUTLINE  
NEW DEGREE PROPOSALS  

Kansas Board of Regents  
 
I.  Identify the new degree:  

Major in Business Entrepreneurship  
 
II.  Provide courses required for each student in the major:  
 

Course Number & Name     Credit Hours  
Required Entrepreneurship classes (18 hrs): 
GENBA 240 Introduction to New Venture Creation   3 
MANGT 390 Business Law      3 
MANGT 440 Entrepreneurship      3 
MANGT 540  Small Business Consulting     3 
FINAN 561 Finance for Entrepreneurs      3 
MKTG 241 Marketing Plans for New Ventures    3 
 
Major Electives (6 hrs, choose 2 from the following list): 
ACCTG 331 Accounting Processes & Controls    4 
AGEC 202 Small Business Operations    3 
MANGT 531 Human Resource Management   3 
MANGT 535 Employment Law     3 
MANGT 653 Business Project Management   3 
MANGT 660 Demand-based Management for Supply Chain 3 
MANGT 662 Supply Chain Management    3 
MANGT 690 International Management    3 
MC 421 Advertising Sales     3 
MC 423 Global Advertising     3 
MC 446 Advertising Media Planning    3 
MC 456 Advertising Techniques    3 
MKTG 450 Consumer Behavior     3 
MKTG 541  Retailing (Pr:  MKTG 450)    3 
MKTG 542 Personal Selling     3 
MKTG 545 Marketing Channels     3 
MKTG 546 Services Marketing     3 
MKTG 642 Marketing Research (Pr:  MKTG 450)  3    
 
          Total:         24 
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IMPLEMENTATION YEAR FY 2009-10  
 

Fiscal Summary for Proposed Academic Programs  
 
 

Institution:  College of Bus. Admin.    
Proposed Program:  Business Major in Entrepreneurship 
 
 

Part I.  
Anticipated Enrollment  

Implementation 
Year  

Year 2  Year 3  

 Full-
Time  

Part-
Time  

Full-
Time  

Part-
Time 

Full-
Time 

Part-Time 

A. Full-time, Part-time 
Headcount:  

 
20 

 
15 

 
30 

 
20 

 
40 

 
30 

B. Total SCH taken by all 
students in program  

 
780 hrs 

 
1140 hrs 

 
1560 hrs 

Part II. Program Cost Projection  
A. In implementation year one, list all identifiable General Use costs to the academic unit(s) and 

how they will be funded. In subsequent years, please include only the additional amount 
budgeted.  

 Fall, 
Implementation 

Year 

Year 2 Year 3  

Costs:  
                                    
Salaries $100,000 $103,000 $106,000

OOE  $2,000 $2,000 $2,000
Total  $102,000 $105,200 $108,000

 
Indicate source and amount of funds if other than internal reallocation:  

 
All funds for this major will come from either the Vanier Endowed Chair in Entrepreneurship or 
internal reallocation of OOE or salary funds within the Dept or College. 
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 B. Fiscal Affairs and Audit Diane Duffy 
  Regent Jill Docking Vice President for Finance and Administration 
 
      Eric King 
      Director of Facilities 
 

1. AMEND FY 2009 REHABILITATION & REPAIR LIST – KSU 
 Kansas State University requests Board of Regents approval to modify its Fiscal Year 

2009 Repair and Rehabilitation plan to include a project to finish approximately 3,700 
square feet of shell space that was left unfinished when Pat Roberts Hall was 
constructed.  The project includes extension of HVAC, electrical and other systems 
into the area as well as construction of office space, restrooms, conference room and 
other similar areas.  The total cost of the project is estimated to be $510,000.  The 
entire cost of the project will be funded by private funds on deposit at the KSU 
Foundation.  
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 C. Retirement Plan Committee Madi Vannaman 
  Regent Dan Lykins Staff Affiliate 
 
  1. AMEND THE INVESTMENT POLICY STATEMENT FOR THE 

MANDATORY RETIREMENT PLAN 
 
Summary and Staff Recommendation 
 
 
 
 
 
 
 
 
 
 
Background 
The Board of Regents oversees the 403(b) Mandatory Retirement plan for faculty and staff at the in the 
Board office and at the six state universities.  The Board manages its fiduciary responsibility for the 
KBOR Mandatory Retirement Plan by delegating to its Retirement Plan Committee (RPC) appropriate 
management and periodic review of the Plan.  The RPC advises the Board, and the Board retains final 
decision making authority.  The Board has also engaged a consultant, Deloitte Consulting, to work closely 
with the RPC and to provide advice regarding the oversight of investment options.  The RPC’s role is to 
develop the necessary expertise to provide the Board the information it needs to make decisions about the 
Mandatory Plan that are in the best interest of the participants. 
 
Investment Policy Statement 
The Board has approved various Plan documents that govern the Plan, including an Investment Policy 
Statement (IPS).  The IPS has two primary functions:  (1) to establish roles and responsibilities between 
the Board and the RPC and demonstrate that the Board is fulfilling its duties for the plan; and (2) to 
establish criteria by which investment providers and their funds will be measured in order to be included 
in the Mandatory Plan.   
 
Upon advice from Deloitte Consulting, the RPC recommends the following changes to the IPS: 
 
A. Adding the two new ING funds approved by the Board of Regents at the April 2008 meeting and 
their respective peer group and benchmarks: 
 
PIMCO Real Return, a treasury inflation protected securities bond, using the Lipper Treasury Inflation 
Protected Securities Style as the peer group and the Lehman US TIPS Index as the benchmark. 
 
PAX World Balanced, using the Callan Mutual Fund Domestic Balanced Style as the peer group and the 
60% S&P 500 Index/40% Lehman Aggregate Bond Index as the benchmark.  

The Board approved an Investment Policy Statement (IPS) for the Mandatory Retirement Plan at its 
December 2005 meeting.  The IPS established formal benchmarks against which performance is 
measured for the investment options offered under the Plan.  Updates to the IPS are needed to add 
peer groups and benchmarks for new funds approved by the Board in April 2008, ING’s PIMCO 
Real Return and PAX World Balanced; update benchmarks for the ING Lifecycle Investment Options 
and the CREF Social Choice Account; and to add a peer group for the CREF Treasury Inflation 
Protected Bond.   The RPC recommends these amendments to the IPS.   Staff concurs. 
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B. ING Solutions funds (lifecycle investment options) – When initially introduced, ING selected very 
broad, static indexes as benchmarks including Lehman Brothers Aggregate, S&P 500 and Russell 3000.  
Recently, ING switched to the Dow Jones Target Series Indexes as the new benchmark.  Deloitte 
Consulting indicates the new benchmark is more consistent with the asset allocation ING uses for the 
funds and it will be a better comparative and more representative tool.   
 
C. TIAA-CREF Treasury Inflation Protected Securities – Previously, there was no peer group 
established for comparison purposes for the TIPs funds.  Deloitte recommends using the recently 
introduced Lipper TIPs mutual fund peer group as a point of reference; this is the same peer group 
recommended for use with the ING TIPs fund.   
 
D. TIAA-CREF Social Choice fund – TIAA-CREF recently updated the benchmark for this fund, 
changing it from 60% S&P 500/ 40% Lehman Brothers Aggregate to 47% Russell 3000/13% MSCI 
EAFE+Canada/40% Lehman Brothers Aggregate.  Deloitte recommends using the new benchmark as 
international exposure is not captured in the S&P but is captured in EAFE.  Additionally, the Social 
Choice fund is able to invest across the domestic market capitalization spectrum.  The Russell 3000 Index 
captures approximately 98% of the US equity market cap making it a more appropriate benchmark 
relative to the S&P 500 which captures approximately 75% of the U.S. market capitalization. 

 
Staff recommends the Board amend the IPS as recommended by the RPC.   
 

APPENDIX -- ING 

Fund Array and Performance Objectives 

Investment Option 
Category 

Fund Name Peer Group 
Universe 

Market Benchmark 

Principal Protection 
 

ING Aeltus Money Market 
Fund – A1 

Callan Money 
Market Style 

90 Day T-Bill Index 

Principal Protection 
 

ING Fixed Plus Account III1 Callan Stable Value 
Style 

Ryan Labs GIC 3-Year Index 

Bond 
 

ING Intermediate Bond Fund 
– Ai 

Callan Mutual Fund: 
Core Bond Style 

Lehman Brothers Aggregate Bond Index 

Bond – Treasury 
Inflation Protected 
Securities 

PIMCO Real Return – A1 Lipper Treasury 
Inflation Protected 
Securities Style 

Lehman US TIPS Index 

Balanced PAX World Balanced1 Callan Mutual Fund: 
Domestic Balanced 
Style 

60% S&P 500 Index / 40% Lehman 
Aggregate Bond Index 

Core Equity American Century Equity 
Growth – Adv.1 

Callan Mutual Fund: 
Core Equity 

S&P 500 Index 

Core Equity  
  

SSgA S&P 500 Index2 Lipper S&P 500 
Objective Style 

S&P 500 Index 
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Investment Option 
Category 

Fund Name Peer Group 
Universe 

Market Benchmark 

Style Based Equity  American Funds Fundamental 
Investors – R41 

Callan Mutual Fund: 
Large Cap Value Style 

Russell 1000 Value Index 

Style Based Equity American Funds Growth Fund of 
America – R41 

Callan Mutual Fund: 
Large Cap Growth 
Style 

Russell 1000 Growth Index 

Aggressive Equity  Columbia Mid-Cap Value – A1 Callan Mutual Fund: 
Mid Cap Value Style 

Russell Mid Cap Value Index 

Aggressive Equity Vanguard Mid-Cap Index – 
Admiral Shares2 

Callan Mutual Fund: 
Mid Cap Broad Style 

Prior to May 16, 2003 the S&P MidCap 400 
Index, thereafter MSCI US Mid Cap 450 

Aggressive Equity ING AllianceBernstein Mid Cap 
Growth – Service Class1 

Callan Mutual Fund: 
Mid Cap Growth Style 

Russell Mid Cap Growth Index 

 

Aggressive Equity Lord Abbett Small-Cap Blend 
Fund – Class A1 

Callan Mutual Fund: 
Small Cap Broad Style 

Russell 2000 Index 

Aggressive Equity 
 

Vanguard Small-Cap – Admiral 
Shares2 

Callan Mutual Fund: 
Small Cap Broad Style 

Prior to May 16, 2003 the Russell 2000, 
thereafter MSCI US Small Cap 1750 

Aggressive Equity 
 

ING Baron Small Cap Growth 
Portfolio – Initial Class1 

Callan Mutual Fund: 
Small Cap Growth 
Style 

Russell 2000 Growth Index 

Global Equity 
 

ING Oppenheimer Global 
Portfolio – Initial Class1 

Callan Mutual Fund: 
Global Equity Style  

MSCI World Index 

International Equity 
 

American Funds EuroPacific 
Growth – R4 1 

Callan Mutual Fund: 
Non-U.S. Equity 

MSCI EAFE Index 

Equity – Sector Fund ING Real Estate – Inst.1 Lipper Real Estate 
Funds 

NAREIT Composite Index 

Lifecycle Investment 
Options 

ING Solution Income Portfolio – 
Initial Class1 

ING Solution 2015 Portfolio – 
Initial Class1 

ING Solution 2025 Portfolio – 
Initial Class1 

ING Solution 2035 Portfolio – 
Initial Class1 

ING Solution 2045 Portfolio – 
Initial Class1 

NA Lehman Brothers Aggregate Bond Index Dow 
Jones Target Today Index - Global 

60% S&P 500 Index / 40% Lehman Brothers 
Aggregate Bond Index Dow Jones Target 
2015 Index –  Global 

60% S&P 500 Index / 40% Lehman Brothers 
Aggregate Bond Index Dow Jones Target 
2025 Index -     Global 

Russell 3000 Index Dow Jones Target 2035 
Index -    Global 

Russell 3000 Index Dow Jones Target 2045 
Index -    Global 
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APPENDIX – TIAA-CREF 

Fund Array and Performance Objectives 

Investment Option 
Category 

Fund Name Peer Group Universe Market Benchmark 

Principal Protection 
 

CREF Money Market1 Callan Money Market 
Style 

90 Day T-Bill Index 

Principal Protection 
 

TIAA Traditional Annuity1 

TIAA Stable Return Annuity1 

Callan Stable Value 
Style 

Ryan Labs 3-Year GIC Index 

Bond 
 

CREF Bond Market Account1 Callan Mutual Fund: 
Core Bond Style 

Lehman Brothers Aggregate Bond Index 

Bond - Treasury 
Inflation Protected 
Securities 

CREF Inflation Linked Bond 
Account1 

NA Lipper Treasury 
Inflation Protected 
Securities Style 

Lehman US TIPS Index 

Balanced 
 

CREF Social Choice Account1 Callan Mutual Fund: 
Domestic Balanced 
Style 

60% S&P 500 Index40% Lehman 
Aggregate Bond Index 47% Russell 
3000 / 13% MSCI EAFE + Canada / 
40% Lehman Brothers Aggregate Bond 

Core Equity  CREF Equity Index Account2 Callan Mutual Fund: 
Core Equity Style 

Russell 3000 Index 

Core Equity TIAA-CREF S&P 500 Index 
Fund2 

Lipper S&P 500 
Objective Style 

S&P 500 Index 

Core Equity  CREF Stock Account1 Callan Mutual Fund: 
Core Equity Style 

CREF Composite Benchmark (Russell 
3000 Index, MSCI EAFE + Canada 
Index, MSCI Emerging Markets Index) 

Style Based Equity 
 

CREF Growth Account1 

American Funds Growth Fund 
of America1 

Callan Mutual Fund: 
Large Cap Growth 
Style 

Russell 1000 Growth Index 

Style Based Equity TIAA-CREF Large-Cap Value 
Fund1 

Callan Mutual Fund: 
Large Cap Value Style 

Russell 1000 Value Index 

Aggressive Equity TIAA-CREF Mid-Cap Value 
Fund1 

Callan Mutual Fund: 
Mid Cap Value Style 

Russell Mid Cap Value Index 

Aggressive Equity TIAA-CREF Mid-Cap Blend 
Index Fund2 

Callan Mutual Fund: 
Mid Cap Broad Style 

Russell Mid Cap Index 
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APPENDIX – TIAA-CREF (Cont.) 

Investment Option 
Category 

Fund Name Peer Group Universe Market Benchmark 

Aggressive Equity TIAA-CREF Mid-Cap Growth 
Fund1 

Callan Mutual Fund: 
Mid Cap Growth Style 

Russell Mid Cap Growth Index 

Aggressive Equity Royce Opportunity1 Callan Mutual Fund: 
Small Cap Value Style 

Russell 2000 Value Index 

Aggressive Equity TIAA-CREF Small-Cap Blend 
Index Fund2 

Callan Mutual Fund: 
Small Cap Broad Style 

Russell 2000 Index 

Aggressive Equity TIAA-CREF Small-Cap 
Growth Index Fund2 

Callan Mutual Fund: 
Small Cap Growth 
Style 

Russell 2000 Growth Index 

Global Equity 
 

CREF Global Equities 
Account1 

Callan Mutual Fund: 
Global Equity Style  

MSCI World Index 

International Equity 
 

TIAA-CREF International 
Equity Index2 

American Funds EuroPacific 
Growth1 

Callan Mutual Fund: 
Non-U.S. Equity Style 

MSCI EAFE Index 

Real Estate- Direct 
Investment 

TIAA Real Estate Account1 Callan Total Real 
Estate Style 

TIAA Real Estate Custom Composite 
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Lifecycle Investment 
Options 

TIAA-CREF Lifecycle 20101 

TIAA-CREF Lifecycle 20151 

TIAA-CREF Lifecycle 20201 

TIAA-CREF Lifecycle 20251 

TIAA-CREF Lifecycle 20301 

TIAA-CREF Lifecycle 20351 

TIAA-CREF Lifecycle 20401 

NA 2010 Fund Composite Index 

2015 Fund Composite Index 

2020 Fund Composite Index 

2025 Fund Composite Index 

2030 Fund Composite Index 

2035 Fund Composite Index 

2040 Fund Composite Index 

 
1 All actively managed funds or funds with any component that is actively managed are expected to outperform 
the market benchmark and provide above median results relative to its peer group over the majority of observable 
cumulative and rolling three-year periods.   
 
2 For indexed/passively managed options, performance should be within a reasonable tolerance of the index it is 
replicating after taking into consideration the fund’s expense ratio and above median relative to its peer group over 
the majority of observable cumulative and rolling three-year periods.  
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VII. CONSIDERATION OF DISCUSSION AGENDA 
 
 A. Academic Affairs Dr. Gary Alexander 
  Regent Gary Sherrer Vice President for Academic Affairs 
 
  1. AMEND SPOKEN ENGLISH LANGUAGE COMPETENCY OF FACULTY 

AND GRADUATE TEACHING ASSISTANTS (SPEAK/TSE) 
 
Summary and Recommendations 
Currently the Board Policy Manual requires the universities to judge the English speaking ability of all 
potential faculty and graduate teaching assistants. Historically, either the written version of the Test of 
Spoken English (TSE) or the Speaking Proficiency English Assessment Kit (SPEAK) have been used. The 
Educational Testing Service (ETS) is moving toward an internet based form of testing. In order for the 
state universities to use this form of assessment of language proficiency, the current policy must be 
amended.  Board Staff concurs with the Council of Presidents and the Council of Chief Academic Officers 
in recommending approval. 11/06/08
 
Background 
At its June meeting COCAO requested a revision of the policy regarding Spoken English Language 
Competency for Faculty and Graduate Teaching Assistants to include use of The Test of English as a 
Foreign Language internet Based Test (TOEFL iBT). The ETS website indicates that the focus of the 
TOEFL iBT is on the ability to communicate effectively and measure how well one can use the language.  
 
Currently, in order to be eligible for appointment without spoken English remediation, faculty and 
graduate teaching assistants must attain an acceptable score on the assessment which has recently been 
changed in the Board Policy Manual to 50 on the TSE or on SPEAK. In order for the state universities to 
use the Speaking Section of the TOEFL iBT an acceptable test score for this assessment must be 
established. During the September meetings, COCAO and COPS considered the feasibility of setting a 
minimum score for the Speaking Section of the TOEFL iBT. However, the recent shift to the TOEFL iBT 
results in insufficient data on which to establish a reliable minimum score. Consequently, staff 
recommends amending the policy to allow board staff, in collaboration with COCAO, to establish a 
minimum test score on a regular basis until adequate data are available to include the specific minimum 
score in policy.  
 
1. Proposed Policy 
To modify Chapter II, Section F, 3 of the KBOR Policy Manual as follows:  
 

3. SPOKEN ENGLISH LANGUAGE COMPETENCY OF FACULTY AND GRADUATE 
TEACHING ASSISTANTS  
 
a. Faculty 
 
All prospective faculty members of Regents institutions state universities, except visiting 
professors on exchange for one year or less, must have their spoken English competency assessed 
prior to employment through interviews with not fewer than three institutional personnel, one of 
whom shall be a student. Faculty shall include all full-time or part-time personnel having 
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classroom or laboratory instructional responsibilities and/or direct tutorial or advisement contact, 
other than for courses or sessions conducted primarily in a foreign language. An oral interview 
shall be conducted either face-to-face or by mediated means.  To be eligible for an appointment 
without spoken English language remediation conditions, prospective faculty found to be 
potentially deficient in speaking ability shall be required to achieve a minimum score of  50 on the 
Test of Spoken English (TSE) or the Speaking Proficiency English Assessment Kit (SPEAK), or 
equivalent, or a minimum score, set by Board staff in consultation with the Council of Chief 
Academic Officers and with the approval of the Board Academic Affairs Standing Committee, on 
the Speaking section of the Test of English as a Foreign Language internet Based Test (TOEFL 
iBT). to be eligible for an appointment without spoken English language remediation conditions. 
A report detailing the process for interviewing prospective faculty, including the composition of 
the interview team and scores from the TSE or SPEAK for each candidate, will be submitted to 
the President/CEO of the Board every other year. (2-16-06) 
 
b. Graduate Teaching Assistants 
 
All prospective graduate teaching assistants of the Regents institutions state universities shall have 
their English competency assessed prior to being considered for any employment having 
classroom or laboratory instructional responsibility and/or direct tutorial responsibilities.  The 
following shall be used to implement this policy: 
 
(1) All prospective graduate teaching assistants, whose first language is not English, must be 
interviewed and have their competency in spoken English assessed by no fewer than three 
institutional personnel, one of whom shall be a student.  An oral interview shall be conducted 
either face-to-face or by mediated means. 
 
(2) Any To be eligible for an appointment without spoken English language remediation 
conditions, all prospective graduate teaching assistants, whose first language is not English, shall 
be required to achieve a minimum score of  50 on the Test of Spoken English (TSE) or the 
Speaking Proficiency English Assessment Kit (SPEAK), or equivalent, or a minimum score, set 
by Board staff in consultation with the Council of Chief Academic Officers and with the approval 
of the Board Academic Affairs Standing Committee, on the Speaking section of the Test of 
English as a Foreign Language internet Based Test (TOEFL iBT) to be eligible for an appointment 
without spoken English language remediation. (2-22-06) 
 
(3) All prospective graduate teaching assistants who do not meet the above requirements shall not 
be assigned teaching responsibilities nor other tasks requiring direct instructional contact with 
students. 
 
(4) An exception will be made for courses taught in sign language. 
 
(5) A report detailing the process for interviewing graduate teaching assistants, whose first 
language is not English, including the composition of the interview team and scores from the TSE 
or SPEAK for each candidate, will be submitted to the President/CEO of the Board every other 
year. 
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c. General 
 
Regents institutions State universities shall develop implementing policies and procedures for the 
administration of this policy and shall report to the Board as to the effectiveness of such policy; 
and may adopt standards that exceed or are additional to those contained herein. (6-28-85; 2-18-
88; 6-27-91; 6-28-95; 9-21-95; 6-27-96; 1-20-05) 

 
2. Rationale for Change 
This policy change is proposed to update the current policy to reflect current practices by ETS and the 
movement toward internet based testing.  
 
3. Sector Analysis 
Proposed policy revision to be reviewed by COCAO and COPs.  
 
4. Faculty Analysis 
Not applicable 
 
5. Student Analysis 
Not applicable 
 
6. Fiscal Analysis 
Not applicable 
 
7. Additional Considerations 
General Counsel has reviewed the policy.  
  
8. Staff Recommendation 
Staff recommends approval. 
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  2. APPROVE REQUEST TO SEEK ACCREDITATION OF THE CERTIFICATE 
PROGRAM IN ADVANCED EDUCATION IN GENERAL DENTISTRY – 
WSU 

 
Summary and Recommendation 
Policy requires Board approval prior to seeking initial accreditation for an academic program at a state 
university.  Wichita State University is requesting approval to seek accreditation of a new certificate 
program in Advanced Education in General Dentistry.  Staff recommends approval. 10/17/08
 
Background 
The growing shortage of dentists in Kansas has been a source of concern over the past several years.  The 
Kansas Dental Association regularly testifies before legislative committees about this issue.  Kansas does 
not have a dental school; however, Kansas does contract with the dental school at the University of 
Missouri-Kansas City to provide 80 seats to Kansas residents at in-state tuition rates.   
 
Several years ago, community leaders approached Wichita State University with a request to establish a 
dentistry program that might help to alleviate the statewide shortage in dental care.  After a series of 
planning meetings with widespread representation from the oral health community, the county, and other 
stakeholders, the Advanced Education in General Dentistry (AEGD) certificate program was established.  
The program must have preliminary approval from the Commission on Dental Accreditation (CODA) 
prior to accepting the first students in the summer of 2009. 
 
Board policy states (Chapter II D. 7.(f.)):   
 

The Kansas Board of Regents believes that accreditation is an important indicator of 
institutional and program quality but that it must be balanced by considerations such as 
the relationship of accreditation to institutional mission, role, and aspiration, as well as, 
the costs associated with accreditation visits and recommendations. 
 
(1) Board approval is required when any Regents university seeks accreditation for any 
program which it does not hold. Board approval shall be preceded by a formal proposal to 
the Board to seek accreditation. Where a program at any Regents institution is 
unaccredited, Board approval must be obtained and granted prior to beginning the 
accreditation process. The proposal should include information on the accrediting agency 
and a table of costs associated with accreditation. 

 
The AEGD program is a postdoctoral program that will provide dentists with clinical experience beyond 
that received in dental school.  These postdoctoral dentists will provide services at several regional 
medical centers and community outreach clinics, thereby increasing access to low-cost dental services in 
the Wichita area.  The hope is that at least some of these dentists will elect to remain in Kansas at the 
conclusion of the program.  
 
The AEGD program will be housed in the College of Health Professions.  It complements the dental 
hygiene program and is therefore a good fit with the mission of Wichita State University.  The program is 
largely supported by private funds; the only state funds supporting the program are from KDHE. 
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CODA is affiliated with the American Dental Association; it is the only dental accrediting agency 
recognized by the U. S. Department of Education.  Accreditation is based upon five standards:  
institutional and program effectiveness, educational program, faculty and staff, educational support 
services, and patient care services.  The application fee for initial accreditation is $2795; annual fees are 
$400.  Because the program was designed around the CODA requirements, additional accreditation-
related costs are not anticipated. 
 
Staff recommends approval of the request. 
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  3. ACCEPT QUALIFIED ADMISSIONS REPORT 
 
Summary and Recommendation 
The seventh cohort of students subject to qualified admission (QA) criteria was admitted to the 
universities in the 2007-2008 year.  The annual report on freshman class admission, as related to the QA 
criteria, is presented below.  Staff recommends acceptance of the report. 10/13/08
 
Background 
Implementation of the qualified admission (QA) legislation (K.S.A. 76-717) began eleven years ago.  The 
first students subject to qualified admission criteria were the 2001 high school graduates; they were 
admitted to the universities for the 2001-2002 year.  The seventh cohort, the 2007 high school graduates, 
was admitted to the universities for the 2007-2008 year. 
 
In the report below, the qualified admission process is briefly summarized.  Then the annual report on the 
2007-2008 freshman class admission is presented, as required by statute.  Note that all of the data are very 
similar to data from past years.  Finally, future developments are briefly summarized. 
 
Review of Qualified Admission  
Prior to K.S.A. 76-717, all Kansas state universities were “open admission.”  Statute now requires 
freshman graduates from an accredited high school (who are under the age of 21) to meet one of three 
minimum requirements in order to be guaranteed admission to a state university:  earn a minimum ACT 
score; or graduate in the top one-third of the high school class; or successfully complete a prescribed 
precollege curriculum.  The admission requirements are summarized below. 
 

Table 1.  Minimum Statutory Criteria for Admission to a State University1 
 Resident2 Nonresident3 

Freshman applicant under 21 
years of age (less than 24 
hours of transferable 
postsecondary coursework) 

• Graduate from accredited 
high school AND 
o Earn ACT composite of 

21 or above OR 
o Graduate in top 1/3 of 

class OR 
o Earn GPA of 2.0 in QA 

precollege curriculum  
OR 

• Earn GED with specified 
scores 

Graduate from accredited high 
school AND 
• Earn ACT composite of 21 

or above OR 
• Graduate in top 1/3 of class 

OR 
• Earn GPA of 2.5 in QA 

precollege curriculum 

Transfer applicant under 21 
years of age (24 or more 
hours of transferable 
postsecondary coursework) 

Earn 24 or more transferable 
credit hours with GPA of 2.0 
or above 

Earn 24 or more transferable 
credit hours with GPA of 2.0 
or above 

Freshman or transfer applicant 
21 years of age or older 

• Graduate from accredited 
high school OR 

• Earn GED with specified 
scores 
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1.  State universities are allowed, but not required, to admit resident applicants who do not meet 
the minimum requirements through the 10% exception window. 
 
2.  State universities are required to admit students who have met these minimum criteria. 
 
3.  State universities are allowed, but not required, to admit students who have met these minimum 
criteria. 

 
State universities may admit applicants who do not meet these minimum criteria, but the number of these 
exceptions is limited by statute to 10% of the university’s total freshman admissions.  This is referred to 
as the 10% exception window. 
 
Not all students are subject to the three minimum criteria listed above.  Students who are 21 or older and 
who earned a GED or who graduated from an accredited Kansas high school, are guaranteed admission to 
state universities by statute. 
 
Admission Procedures 
When making admission decisions, the state universities review student materials in a specified order.  
First, the university checks the ACT or SAT score.  Students with a composite ACT score of 21 or higher 
(or a score of 980 or higher on the SAT-I Recentered) are automatically admitted under the test score 
criterion.   
 
Second, if the student’s test score is below the qualified admission criterion, the university checks the 
student’s high school class rank.  Students graduating in the top 1/3 of their high school class are 
automatically admitted under the class rank criterion. 
 
Third, if the student’s class rank is below the qualified admission criterion, the university checks the 
student’s GPA in the prescribed qualified admission precollege curriculum.  Kansas students with a 2.0 
GPA (or higher) on a 4.0 scale are automatically admitted under the curriculum criterion; non-resident 
students with a 2.5 GPA (or higher) on a 4.0 scale are automatically admitted under the curriculum 
criterion. 
 
Kansas students who do not meet any of the qualified admission criteria may be considered for the 10% 
exception window.  The number of students admitted in the 10% exception window is calculated as 
follows.  First, total freshman admissions are counted; total freshman class admissions are counted three 
times, namely on the 20th day of the Summer, Fall, and Spring sessions of the current year.  The 
maximum number of exceptions for the current year is equal to 10% of the sum of these three counts.  
Note that each state university has a written policy to guide decisions about exceptions. 
 
Enrollment Report 
The qualified admission statute requires the submission of “an annual report to the legislature containing 
the number and percentage of freshman class admissions permitted as exceptions to such standards.  The 
information contained in the annual report shall be disaggregated by institution.”  Because students often 
apply to more than one university, the tables that follow show “duplicated” counts.
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Table 2 presents the number and percent of students admitted by each state university under the 10% 
exception window.  As required by statute, this information is disaggregated by institution.  Note that all 
state universities observed the 10% exception window.  The exceptions refer only to Kansas residents. 

 
Table 2: Number of Students Admitted as Exceptions 

 Exceptions Admits Percent 
Emporia State U 148 1,540 9.6% 

Ft. Hays State U  114 1,286 8.9% 

Kansas State U  255 6,872 3.7% 

Pittsburg State U 111 2,046 5.4% 

Univ. of Kansas  77 9,628 0.8% 

Wichita State U  45 2,661 1.7% 
 
In the past, legislators have inquired about the number of students denied admission to state universities.  
This information is presented in Table 3. 
 

Table 3: Number of Student Denials  
Resident Non-Resident  

Denials Applied Percent Denials Applied  Percent 
Emporia State U  6 1,328 0.5 % 3 221 1.4 %

Ft. Hays State U  115 1,152 10.0 % 59 308 19.2 %

Kansas State U  24 4,995 0.5 % 21 1,922 1.1 %

Pittsburg State U  16 1,531 1.0 % 29 560 5.2 %

Univ. of Kansas  147 5,406 2.7 % 445 4,814 9.2 %

Wichita State U  169 2,606 6.5 % 35 259 13.5 %
 
The number of students admitted under the ACT, class rank, and precollege curriculum criteria is shown 
in Table 4.  This information is aggregated across institutions for simplicity.  The table shows that most 
students are admitted under the test score criterion. 

 
Table 4: Students Admitted by QA Categories  

Resident  Non-Resident  
State 
Totals 

Percent 
of Admits 

State 
Totals 

Percent of 
Admits 

Test Score  12,550 79.4 % 5,392 79.7 % 

Class Rank  1,021 6.4 % 697 10.3 % 

Curriculum  1,483 9.3 % 674 9.9 % 

Exception  750 4.7 %  
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In other words, table 4 shows that 6.4% of admitted resident students had an ACT score of less than 21 
AND graduated in the top one-third of their class.  It also shows that 9.3% of admitted students had an 
ACT less than 21 and graduated in the lower two-thirds of their high school class AND successfully 
completed the QA precollege curriculum.  The table does not show the number of admitted students who 
graduated in the top one-third of their class or the number of admitted students who successfully 
completed the QA precollege curriculum; this information is not collected. 
 
Table 5 shows the “yield” in each of the QA categories.  In other words, of the number of students 
admitted, how many actually enrolled? 
 

Table 5: Admitted Students who Enrolled by QA Categories 
Resident Non-Resident  

State 
Totals 

Yield 
Rate* 

State 
Totals 

Yield 
Rate* 

Test Score  7,025 55.9 % 1,403 26.0 % 

Class Rank  602 58.9 % 231 33.1 % 

Curriculum  1,073 72.3 % 267 39.6 % 

Exception  547 72.9 %  

 
*Yield Rate is the number of students who enrolled divided by the number of students who were admitted.  

 
Future Developments 
Future reports will reflect the impact of the Qualified Admission regulations that were approved by the 
Board in January, 2007.  These regulations became effective for students applying to the summer 2008 
session and sessions thereafter.  The process of writing the regulations (close examination of the statute 
and review of the regulations by the attorney general’s office) led to two changes in practice regarding 
admission through the exception window. 
 
First, in the past, transfer applicants who did not meet the minimum statutory requirements were not 
included in the exception window.  Effective with the summer 2008 session, these students can be 
admitted only through the exception window. 
 
Second, the in the past home-schooled students were not included in the exception window.  Because the 
QA statute specifically refers to graduation from an accredited high school, these students can now be 
admitted only through the exception window. 
 
Therefore, the exception window is likely to be significantly strained in the future.  As shown in Table 2, 
two universities are already near the maximum allowable admissions through the exception window. 
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 B. Fiscal Affairs and Audit Diane Duffy 
  Regent Jill Docking Vice President for Finance and Administration 
 

1. RECEIVE FY 2010 HOUSING AND FOOD SERVICE RATE ADJUSTMENTS 
SUBMITTED BY STATE UNIVERSITIES (FIRST READING) 

 
Summary  
 
 
 
 
 
 
Background 
Pursuant to Board policy, the state universities submit proposed housing and food service rate adjustments 
to the Board for first reading in November, with final action taken by the Board in December.  
Accordingly, all six universities submitted proposals which, if approved, become effective July 1, 2009 at 
KU, KSU and WSU or fall semester at ESU, FHSU and PSU for the academic year 2009-2010.    
 
Housing and food service operations are auxiliary enterprises; therefore, user fees must cover total costs 
of operation.  The six universities have different housing and food service rate structures due to factors 
such as the amount of outstanding bonded debt, occupancy rates, age of facilities, and economies of scale 
related to the capacity of the housing and food service operation.  In order to illustrate the level of the 
proposed rate increases for each, the following table compares the current and proposed yearly rate at 
each institution for a typical double occupancy room and board contract. 
 

 Current Rate 
FY 2009 

Proposed Rate 
FY 2010 

 
$ Increase 

 
% Increase 

KU $6,474 $6,802 $328 5.1% 
KSU $6,448 $6,752 $304 4.7% 
WSU $5,860 $6,060 $200 3.4% 
ESU $5,857 $6,146 $289 4.9% 
PSU $5,394 $5,744 $350 6.5% 
FHSU $6,252 $6,560 $308 4.9% 

 
 
Each university describes in their respective documentation the business case for the various proposed 
increases.  Furthermore, each state university provided supplemental financial information for their 
housing systems. With regard to the required bond coverage, the debt service coverage ratios range from 
1.15 to 1.25.  This means that the Board has promised in the bond documents to raise housing rates as 
necessary to generate gross revenues of 1.15 to 1.25 times the annual debt service on the bonds.   
 
Generally, the proposed increases are driven by anticipated inflationary costs, facility maintenance and 
enhancements, and improvements to services.  Each university indicates the proposed increases were 
reviewed by the appropriate campus groups with student representation.

All six state universities submitted proposed housing and food service rate changes for FY 2010.  The 
detailed changes are described in documentation submitted by each university and attached to this 
background paper.  Staff recommends the proposed changes be considered for final action by the 
Board at its December meeting. 
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The College Board’s report, “Trends in College Pricing, 2008-2009” calculates an average room and 
board charge weighted by the number of undergraduates living in college housing and reports for four-
year, public institutions in the Midwest a room and board figure of $7,210 which compares to the FY 
2009 column above.  
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TTHHEE  UUNNIIVVEERRSSIITTYY  OOFF  KKAANNSSAASS  
Department of Student Housing  

FFYY22001100  BBuussiinneessss  CCaassee  ffoorr  IInnccrreeaassiinngg  SSttuuddeenntt  HHoouussiinngg  RRaatteess  
  
II..  PPRROOPPOOSSEEDD  RRAATTEESS  
SSiinnccee  ffiissccaall  yyeeaarr  22000055,,  rroooomm  aanndd  mmeeaall  ppllaann  rraatteess  hhaavvee  bbeeeenn  pprrooppoosseedd  aanndd  rreeppoorrtteedd  sseeppaarraatteellyy..        
FFoorr  qquuiicckk  rreeffeerreennccee,,  tthhee  ccoommbbiinneedd  rroooomm  aanndd  mmeeaall  ppllaann  rraattee  ffoorr  ttyyppiiccaall  rreessiiddeennccee  hhaallll  ooccccuuppaannccyy  
((ttrraaddiittiioonnaall  ddoouubbllee  rroooomm  wwiitthh  tthhee  ddeeffaauulltt  mmeeaall  ppllaann))  iiss  pprrooppoosseedd  ttoo  iinnccrreeaassee  ffrroomm  $$66,,447744  ttoo  $$66,,880022  oorr  
55..0077%%..    IInn  aaddddiittiioonn,,  aa  22‐‐yyeeaarr  rraattee  wwaass  ooffffeerreedd  ffoorr  tthhee  ffiirrsstt  ttiimmee  iinn  FFYY’’0088  aanndd  hhaass  bbeeeenn  ccoonnttiinnuueedd  
iinn  tthheessee  FFYY’’1100  rraattee  pprrooppoossaallss  ffoorr  rreessiiddeennccee  hhaallllss,,  sscchhoollaarrsshhiipp  hhaallllss,,  aanndd  tthhee  JJaayyhhaawwkkeerr  TToowweerrss..    
RRaatteess  ffoorr  ffaacciilliittiieess  aanndd  mmeeaall  ppllaannss  pprrooppoosseedd  ttoo  bbee  eeffffeeccttiivvee  JJuullyy  11,,  22000099  ffoollllooww::  
  
  
   RREESSIIDDEENNCCEE  HHAALLLLSS  
   22000088‐‐0099   22000099‐‐1100   $$  IInnccrr..   %%   22‐‐yyrr  rraattee  
   TTrraaddiittiioonnaall  RReessiiddeennccee  HHaallllss  
   DDoouubbllee  RRoooomm  ((22  rreessiiddeennttss  ppeerr  rroooomm))   $$33,,338866   $$33,,555544   $$116688   55..00   $$33,,664422  
   SSiinnggllee  RRoooomm**   $$44,,557700   $$44,,779988   $$222288   55..00   $$44,,991188  
  

   RReennoovvaatteedd  RReessiiddeennccee  HHaallllss    
   DDoouubbllee  RRoooomm  ww//SSiinnkk  ((EEllllsswwoorrtthh  &&  HHaasshhiinnggeerr))   $$44,,223322   $$44,,447722   $$224400   55..77   $$44,,559988  
   DDoouubbllee  RRoooomm  ww//BBaatthh  &&  44‐‐PPeerrssoonn  SSuuiittee  ((AAllll))   $$44,,448844   $$44,,774400   $$225566   55..77   $$44,,887744  
   &&  LLaarrggee  22‐‐PPeerrssoonn  ww//SSiinnkk  ((HHaasshhiinnggeerr))        
   22‐‐PPeerr..  SSuuiittee  ((AAllll))  &&  22‐‐PPeerrssoonn  SSttuuddiioo  ((EEllllsswwoorrtthh))   $$44,,882244   $$55,,009988   $$227744   55..77   $$55,,224422  
   DDbbll  RRmm  ww//SSkk  aass  SSiinnggllee****  ((EEllllsswwoorrtthh  &&  HHaasshhiinnggeerr))   $$55,,771122   $$66,,003366   $$332244   55..77   $$66,,220088  
   &&  11‐‐PPeerrssoonn  SSuuiittee  ((TTeemmpplliinn))        
     
   CCoonnttrraacctt  rraatteess  lliisstteedd  iinn  tthhee  cchhaarrtt  aabboovvee  aarree  ffoorr  tthhee  ffuullll  aaccaaddeemmiicc  yyeeaarr..  
   TThhee  aabboovvee  rraatteess  iinncclluuddee  uuttiilliittiieess,,  bbaassiicc  ccaabblleevviissiioonn,,  aanndd  llooccaall  tteelleepphhoonnee  sseerrvviiccee..      
   **   22‐‐ppeerrssoonn  rroooomm  ccoonnttrraacctteedd  bbyy  aa  ssiinnggllee  rreessiiddeenntt  oonn  aa  ssppaaccee‐‐aavvaaiillaabbllee  bbaassiiss  
  
   SSUUNNFFLLOOWWEERR  DDUUPPLLEEXX  AAPPAARRTTMMEENNTTSS  
           
   TTwwoo  BBeeddrroooomm  AAppaarrttmmeenntt     $$661155     $$663300   $$1155   22..44%%  
     
TThhiiss  mmoonntthhllyy  lleeaassee  rraattee  iinncclluuddeess  wwaatteerr  aanndd  ssaanniittaattiioonn..    AAllll  ootthheerr  uuttiilliittiieess,,  iinncclluuddiinngg  tteelleepphhoonnee  
sseerrvviiccee,,  aarree  ppaaiidd  bbyy  rreessiiddeennttss..    FFuurrnniisshhiinnggss  aarree  nnoott  iinncclluuddeedd..    
  
MMoosstt  SSuunnfflloowweerr  DDuupplleexx  AAppaarrttmmeennttss  aarree  lleeaasseedd  aass  sshhoorrtt‐‐tteerrmm,,  ttrraannssiittiioonnaall  hhoouussiinngg  ffoorr  nneewwllyy  
hhiirreedd  ffaaccuullttyy  aanndd  ssttaaffff  mmoovviinngg  ttoo  LLaawwrreennccee..    TThheessee  ffaacciilliittiieess  hhaavvee  bbeeeenn  uuppggrraaddeedd  ttoo  iinncclluuddee  
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cceennttrraall  HHVVAACC,,  rreennoovvaatteedd  bbaatthh  aanndd  kkiittcchheenn  aarreeaass,,  aaddddiittiioonnaall  iinnssuullaattiioonn,,  aanndd  eenneerrggyy‐‐eeffffiicciieenntt  
wwiinnddoowwss..  
  
     
   SSTTOOUUFFFFEERR  PPLLAACCEE  SSTTUUDDEENNTT  FFAAMMIILLYY  AAPPAARRTTMMEENNTTSS  
         22000088‐‐0099   22000099‐‐1100   $$  IInnccrreeaassee     %%    
   OOnnee  BBeeddrroooomm  AAppaarrttmmeenntt     $$330055     $$331144   $$99   33..00  
   TTwwoo  BBeeddrroooomm  AAppaarrttmmeenntt     $$335566     $$336666   $$1100   33..00  
   TTwwoo  BBeeddrroooomm  AAppaarrttmmeenntt  ––  RReennoovvaatteedd     $$446644     $$448822   $$1188   44..00     
   TThhrreeee  BBeeddrroooomm  AAppaarrttmmeenntt  ––  RReennoovvaatteedd     $$559988     $$662222   $$2244   44..00     
  
TThheessee  mmoonntthhllyy  lleeaassee  rraatteess  ddoo  nnoott  iinncclluuddee  uuttiilliittiieess  oorr  tteelleepphhoonnee  sseerrvviiccee..    AAllll  uuttiilliittiieess  aarree  ppaaiidd  bbyy  
rreessiiddeennttss..    SSttoouuffffeerr  PPllaaccee  AAppaarrttmmeennttss  aarree  uunnffuurrnniisshheedd..    
     
JJAAYYHHAAWWKKEERR  TTOOWWEERRSS  AAPPAARRTTMMEENNTTSS  
   22000088‐‐0099   22000099‐‐1100   $$  IInnccrr..   %%   22‐‐yyrr    
   TTwwoo‐‐BBeeddrroooomm  AAppaarrttmmeennttss  
      44  rreessiiddeennttss  ppeerr  aappaarrttmmeenntt,,  ccoosstt  ffoorr  eeaacchh   $$22,,770022   $$22,,883366   $$113344   55..00   $$22,,990088  
      22  rreessiiddeennttss  ppeerr  ssmmaallll  aappaarrttmmeenntt,,  ccoosstt  ffoorr  eeaacchh**  $$33,,885566   $$44,,006644   $$220088   55..44   $$44,,117744  
      22  rreessiiddeennttss  ppeerr  aappaarrttmmeenntt,,  ccoosstt  ffoorr  eeaacchh   $$44,,773344   $$44,,999900   $$225566   55..44   $$55,,112244  
  

   RReennoovvaatteedd  TTwwoo‐‐BBeeddrroooomm  AAppaarrttmmeennttss  ––  eeffffeeccttiivvee  FFYY’’1100  
      44  rreessiiddeennttss  ppeerr  aappaarrttmmeenntt,,  ccoosstt  ffoorr  eeaacchh                 ‐‐‐‐   $$33,,663300           ‐‐‐‐     ..00   $$33,,772200  
      22  rreessiiddeennttss  ppeerr  ssmmaallll  aappaarrttmmeenntt,,  ccoosstt  ffoorr  eeaacchh**                ‐‐‐‐   $$55,,220022           ‐‐‐‐   ..00   $$55,,334422  
      22  rreessiiddeennttss  ppeerr  aappaarrttmmeenntt,,  ccoosstt  ffoorr  eeaacchh                 ‐‐‐‐   $$66,,338888           ‐‐‐‐   ..00   $$66,,556600  
     
CCoonnttrraacctt  rraatteess  lliisstteedd  iinn  tthhee  cchhaarrtt  aabboovvee  aarree  ffoorr  tthhee  ffuullll  aaccaaddeemmiicc  yyeeaarr  aanndd  iinncclluuddee  uuttiilliittiieess,,  bbaassiicc  
ccaabblleevviissiioonn,,  aanndd  llooccaall  tteelleepphhoonnee  sseerrvviiccee..      
**   TThheerree  aarree  88  ooff  tthheessee  ssmmaallll,,  nnoonn‐‐ssttaannddaarrdd  ssiizzee  aappaarrttmmeennttss  iinn  tthhee  JJaayyhhaawwkkeerr  TToowweerrss  ccoommpplleexx..  
  

JJaayyhhaawwkkeerr  TToowweerrss  rreessiiddeennttss  mmaayy  aallssoo  aarrrraannggee  ssuummmmeerr  ccoonnttrraaccttss  ((ffoorr  yyeeaarr‐‐rroouunndd  ooccccuuppaannccyy))  iiff  
tthheeyy  hhaavvee  ccoonnttrraacctteedd  ffoorr  tthhee  ffoolllloowwiinngg  aaccaaddeemmiicc  yyeeaarr..    AAppaarrttmmeennttss  aarree  ppaarrttiiaallllyy  ffuurrnniisshheedd..  
  
  
   SSCCHHOOLLAARRSSHHIIPP  HHAALLLLSS  
   22000088‐‐0099   22000099‐‐1100   $$  IInnccrr..   %%   22‐‐yyrr  rraattee  
     

   TTrraaddiittiioonnaall  SScchhoollaarrsshhiipp  HHaallllss   $$22,,887722   $$33,,110000   $$222288   88..00   $$33,,222244  
   ((BBaatttteennffeelldd,,  DDoouutthhaarrtt,,  GGrraaccee  PPeeaarrssoonn,,  PPeeaarrssoonn,,  SSeellllaarrddss,,  SStteepphheennssoonn))  
  

   SSuuiittee‐‐SSttyyllee  SScchhoollaarrsshhiipp  HHaallllss   $$33,,110066   $$33,,335544   $$224488   88..00   $$33,,448888  
   ((DDeennnniiss  EE..  RRiieeggeerr,,  KK..KK..  AAmmiinnii,,  MMaarrggaarreett  AAmmiinnii,,  KKrreehhbbiieell))
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   MMeeaall  CChhaarrggeess  ffoorr  tthhee  1100  hhaallllss  lliisstteedd  aabboovvee   $$11,,669944   $$11,,777700   $$7766   44..55   $$11,,881100  
     

   MMiilllleerr  aanndd  WWaattkkiinnss  HHaallllss   $$22,,003344   $$22,,113366   $$110022   55..00   $$22,,119900  
   ((wwoommeenn  iinn  tthheessee  hhaallllss  ppuurrcchhaassee  aanndd  pprreeppaarree  tthheeiirr  oowwnn  ffoooodd))  

  
CCoonnttrraacctt  rraatteess  aarree  ffoorr  tthhee  ffuullll  aaccaaddeemmiicc  yyeeaarr  aanndd  iinncclluuddee  uuttiilliittiieess  aanndd  llooccaall  tteelleepphhoonnee  sseerrvviiccee..      
  
TThhee  nneewweerr  ssuuiittee‐‐ssttyyllee  hhaallllss  ooffffeerr  aammeenniittiieess  iinncclluuddiinngg  pprriivvaattee  bbaatthhss,,  ggrreeaatteerr  ssqquuaarree  ffoooottaaggee  ppeerr  
rreessiiddeenntt,,  aanndd  ccaabblleevviissiioonn  aacccceessss  iinn  eeaacchh  ssttuuddeenntt  rroooomm,,  rreessuullttiinngg  iinn  hhiigghheerr  rroooomm  cchhaarrggeess..    TThhee  
EElliizzaabbeetthh  MMiilllleerr  WWaattkkiinnss  TTrruusstt  pprroovviiddeess  aa  ssuubbssttaannttiiaall  rraattee  ssuubbssiiddyy  ffoorr  MMiilllleerr  aanndd  WWaattkkiinnss  
rreessiiddeennttss  aanndd  bbeeccaauussee  tthhee  rreessiiddeennttss  ccooooppeerraattiivveellyy  ppuurrcchhaassee  aanndd  pprreeppaarree  tthheeiirr  oowwnn  ffoooodd,,  tthheerree  iiss  
nnoo  mmeeaall  ppllaann  cchhaarrggee..  
  
   CCAAMMPPUUSS  DDIINNIINNGG  MMEEAALL  PPLLAANNSS  
   22000088‐‐0099   22000099‐‐1100   $$  IInnccrr..   %%   22‐‐yyrr  rraattee  
  

   448800//222200  MMeeaall  PPllaann   $$33,,448800   $$33,,666600   $$118800   55..22   $$33,,775500  
      448800  mmeeaallss  ppeerr  yyeeaarr  pplluuss  $$222200  ccaasshh‐‐oonn‐‐ccaarrdd  aanndd  1100  gguueesstt  ppaasssseess  
  

   339900//228800  MMeeaall  PPllaann  ((ddeeffaauulltt  ppllaann))   $$33,,008888   $$33,,224488   $$116600   55..22   $$33,,333300     
      339900  mmeeaallss  ppeerr  yyeeaarr  pplluuss  $$228800  ccaasshh‐‐oonn‐‐ccaarrdd  aanndd  88  gguueesstt  ppaasssseess  
  

   332200//332200  MMeeaall  PPllaann   $$22,,772200   $$22,,886600   $$114400   55..22   $$22,,993300  
      332200  mmeeaallss  ppeerr  yyeeaarr  pplluuss  $$332200  ccaasshh‐‐oonn‐‐ccaarrdd  aanndd  66  gguueesstt  ppaasssseess  
  

   222200//442200  MMeeaall  PPllaann   $$22,,113366   $$22,,224488   $$111122   55..22   $$22,,330000  
      222200  mmeeaallss  ppeerr  yyeeaarr  pplluuss  $$442200  ccaasshh‐‐oonn‐‐ccaarrdd  aanndd  44  gguueesstt  ppaasssseess    
  

   110000//550000  MMeeaall  PPllaann   $$11,,336600   $$11,,442200   $$6600   44..44   $$11,,445500  
   110000  mmeeaallss  ppeerr  yyeeaarr  pplluuss  $$550000  ccaasshh‐‐oonn‐‐ccaarrdd  aanndd  22  gguueesstt  ppaasssseess  ––  nnoott  aavvaaiillaabbllee  ttoo  rreessiiddeennccee  hhaallll  ssttuuddeennttss  

  
RRaatteess  ffoorr  22000099‐‐1100  iinn  tthhiiss  ddooccuummeenntt  aarree  pprrooppoosseedd  ffoolllloowwiinngg  ssttuuddyy  aanndd  rreevviieeww  bbyy  ssttaaffff  ooff  tthhee  
SSttuuddeenntt  HHoouussiinngg  DDeeppaarrttmmeenntt,,  KKUU  DDiinniinngg  SSeerrvviicceess,,  aanndd  tthhee  SSttuuddeenntt  HHoouussiinngg  AAddvviissoorryy  BBooaarrdd  
((SSHHAABB))  wwhhiicchh  ccoonnssiissttss  ooff  ffaaccuullttyy,,  ssttaaffff,,  aanndd  ssttuuddeennttss,,  iinncclluuddiinngg  rreepprreesseennttaattiivveess  ffrroomm  tthhee  
SSttoouuffffeerr  NNeeiigghhbboorrhhoooodd  AAssssoocciiaattiioonn  ((SSNNAA));;  tthhee  AAssssoocciiaattiioonn  ooff  UUnniivveerrssiittyy  RReessiiddeennccee  HHaallllss  
((AAUURRHH));;  tthhee  JJaayyhhaawwkkeerr  TToowweerrss  TTeennaannttss’’  AAssssoocciiaattiioonn  ((JJTTTTAA));;  tthhee  AAllll  SScchhoollaarrsshhiipp  HHaallll  CCoouunncciill  
((AASSHHCC));;  aanndd,,  tthhee  SSttuuddeenntt  SSeennaattee  UUnniivveerrssiittyy  AAffffaaiirrss  CCoommmmiitttteeee..    TThhee  vvaarriioouuss  rraattee  pprrooppoossaallss  
wweerree  ddiissccuusssseedd  bbyy  tthhee  SSHHAABB  mmeemmbbeerrsshhiipp  aatt  tthhee  SSeepptteemmbbeerr  1122  aanndd  1199  mmeeeettiinnggss  pplluuss  tthhee  OOccttoobbeerr  
33  mmeeeettiinngg..    IInn  aaddddiittiioonn  ttoo  SSHHAABB  mmeeeettiinnggss,,  SSttuuddeenntt  HHoouussiinngg  aaddmmiinniissttrraattiivvee  ssttaaffff  mmeett  wwiitthh  
ssttuuddeenntt  ggoovveerrnnmmeenntt  lleeaaddeerrss  aanndd  ggrroouuppss  ffoorr  ffuurrtthheerr  ddiissccuussssiioonn  aanndd  ttoo  aannsswweerr  qquueessttiioonnss..    TThheessee  
rraatteess  hhaavvee  bbeeeenn  rreevviieewweedd  aanndd  rreeccoommmmeennddeedd  bbyy  tthhee  VViiccee  PPrroovvoosstt  ffoorr  SSttuuddeenntt  SSuucccceessss..    SSHHAABB’’ss  
uunnaanniimmoouuss  aapppprroovvaall  ooff  tthheessee  rraatteess  wwaass  ccoonnffiirrmmeedd  aatt  tthhee  OOccttoobbeerr  1100,,  22000088  mmeeeettiinngg..      
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IIII..  EEXXPPEENNDDIITTUURREE  IIMMPPAACCTT  OOFF  PPRROOPPOOSSAALL  
TThheessee  iinnccrreeaasseess  aarree  rreeccoommmmeennddeedd  ttoo  ccoovveerr  tthhee  ccoossttss  ooff  mmaaiinntteennaannccee,,  mmaatteerriiaallss,,  ffoooodd  ((wwhheerree  
aapppplliiccaabbllee)),,  uuttiilliittiieess  ((wwhheerree  aapppplliiccaabbllee)),,  ssaallaarriieess,,  aanndd  bbeenneeffiittss  ttoo  mmaaiinnttaaiinn  aa  qquuaalliiffiieedd  ssttaaffff  aanndd  
ooppeerraattee  ffaacciilliittiieess..    TThhee  rraatteess  ccoovveerr  pprroojjeecctteedd  ccoosstt  iinnccrreeaasseess  pplluuss  vvaalluuee‐‐aaddddeedd  ffaacciilliittyy  
iimmpprroovveemmeennttss..    EEvveenn  wwiitthh  tthhee  pprrooppoosseedd  iinnccrreeaasseess  ffoorr  ffiissccaall  yyeeaarr  22001100,,  cchhaarrggeess  wwiillll  rreemmaaiinn  wweellll  
bbeellooww  bbootthh  BBiigg  1122  aanndd  nnaattiioonnaall  aavveerraaggeess,,  rreefflleeccttiinngg  ggoooodd  mmaannaaggeemmeenntt  aanndd  oouuttssttaannddiinngg  vvaalluuee  
ffoorr  sseerrvviicceess  pprroovviiddeedd..    TThheerree  aarree  nnoo  ppeerriipphheerraall  oobblliiggaattiioonnss  oorr  ootthheerr  bbuuddggeett  ffoorrmmuullaass  aaffffeecctteedd  bbyy  
tthhiiss  rraattee  pprrooppoossaall..  
  
  
IIIIII..  PPOOTTEENNTTIIAALL  RREEVVEENNUUEE  IIMMPPAACCTT  OOFF  PPRROOPPOOSSAALL  
AAllll  pprroojjeecctteedd  rreevveennuuee  iiss  rreessttrriicctteedd  uussee  ffuunnddss..    EEssttiimmaatteedd  rreevveennuuee  iinnccrreeaasseess  ffoorr  eeaacchh  rraattee  
pprrooppoossaall  aarree::  
  
   RReessiiddeennccee  HHaallllss   $$775500,,552288   SSuunnfflloowweerr  AAppaarrttmmeennttss   $$33,,334400  
   SScchhoollaarrsshhiipp  HHaallllss   $$115577,,665522   SSttoouuffffeerr  PPllaaccee  AAppaarrttmmeennttss   $$3355,,880088  
   JJaayyhhaawwkkeerr  TToowweerrss   $$112244,,775522   CCaammppuuss  DDiinniinngg   $$551100,,886600  
          ((aa  uunniitt  ooff  tthhee  KKaannssaass  MMeemmoorriiaall  UUnniioonnss  ssiinnccee  FFYY’’0055))  
        
PPootteennttiiaall  RReevveennuuee  IImmppaacctt   $$11,,558822,,994400     iinncclluuddiinngg  CCaammppuuss  DDiinniinngg  
  
  
IIVV..  EEXXPPEECCTTEEDD  BBEENNEEFFIITTSS  FFRROOMM  PPRROOPPOOSSAALL  
AApppprrooxxiimmaatteellyy  55,,110000  ssttuuddeennttss  ccuurrrreennttllyy  lliivvee  iinn  SSttuuddeenntt  HHoouussiinngg  ffaacciilliittiieess..    PPrrooppoosseedd  iinnccrreeaasseess  
aarree  ddrriivveenn  bbyy  ccoossttss  ffoorr  ffaacciilliittyy  eennhhaanncceemmeennttss,,  vvaalluuee‐‐aaddddeedd  iimmpprroovveemmeennttss  ttoo  bbaassiicc  sseerrvviicceess,,  aanndd  
iinnffllaattiioonnaarryy  ffaaccttoorrss..    SSiinnccee  tthheessee  pprrooppoosseedd  rraatteess  aarree  ssuubbmmiitttteedd  nneeaarrllyy  aa  yyeeaarr  iinn  aaddvvaannccee  ooff  
ooccccuuppaannccyy  ((aanndd  aallmmoosstt  ttwwoo  yyeeaarrss  pprriioorr  ttoo  tthhee  cclloossee  ooff  tthhee  ffiissccaall  yyeeaarr  ffoorr  wwhhiicchh  tthhee  rraatteess  aarree  sseett)),,  
iitt  iiss  aa  cchhaalllleennggee  ttoo  pprreeddiicctt  tthhee  sseevveerraall  ccoommppoonneennttss  ooff  eeccoonnoommiicc  cchhaannggee  wwhhiicchh  aaffffeecctt  aann  aauuxxiilliiaarryy  
bbuuddggeett..    
  
CCoossttss  aassssoocciiaatteedd  wwiitthh  ffaacciilliittyy  aanndd  ssttaaffffiinngg  iimmpprroovveemmeennttss  ppuusshh  iinnccrreeaasseess  aabboovvee  aa  bbaassiicc  CCPPII  
ccaallccuullaattiioonn..    IInn  aaddddiittiioonn,,  ccoossttss  ffoorr  bbaassee  ssaallaarriieess,,  bbeenneeffiittss,,  aanndd  ssttuuddeenntt  hhoouurrllyy  rraatteess  hhaavvee  bbeeeenn  
ssuubbssttaannttiiaallllyy  hhiigghheerr  tthhaann  tthhee  CCPPII  iinn  rreecceenntt  yyeeaarrss  ––  ffoorr  eexxaammppllee,,  ggrroouupp  hheeaalltthh  iinnssuurraannccee  ccoossttss  
ccoonnttiinnuuee  ttoo  iinnccrreeaassee  aatt  aa  vveerryy  hhiigghh  rraattee,,  ssoo  wwee  hhaavvee  pprroojjeecctteedd  eexxppeennsseess  aaccccoorrddiinnggllyy..  
  
MMaannaaggiinngg  ccoossttss  aassssoocciiaatteedd  wwiitthh  ffaacciilliittyy  rreennoovvaattiioonn  aanndd  eexxppaannddiinngg  bbaassiicc  sseerrvviicceess  ccoonnttiinnuueess  ttoo  bbee  
aa  cchhaalllleennggee..    EEffffoorrttss  ttoo  kkeeeepp  rroooomm  aanndd  bbooaarrdd  rraatteess  aaffffoorrddaabbllee  rreefflleecctt  tthhee  iinnssttiittuuttiioonnaall  
ccoommmmiittmmeenntt  ttoo  pprroovviiddiinngg  eexxcceeppttiioonnaall  vvaalluuee  ffoorr  tthhee  ddoollllaarr..    WWhheenn  tthhee  ddaattaa  aarree  aavvaaiillaabbllee  iinn  llaattee  
OOccttoobbeerr,,  tthhee  ccoommppiillaattiioonn  ooff  rraatteess  ffoorr  22000088‐‐0099  ppuubblliisshheedd  bbyy  TThhee  CCoolllleeggee  BBooaarrdd  wwiillll  oonnccee  aaggaaiinn  
sshhooww  tthhaatt  KKUU’’ss  ssttaannddaarrdd  rreessiiddeennccee  hhaallll  rraatteess  aarree  wweellll  bbeellooww  tthhee  aavveerraaggee  ccoossttss  ooff  ootthheerr  ppuubblliicc  
uunniivveerrssiittiieess  aanndd  ssiiggnniiffiiccaannttllyy  lleessss  tthhaann  ttyyppiiccaall  hhoouussiinngg  rraatteess  aatt  pprriivvaattee  ccoolllleeggeess  aanndd  uunniivveerrssiittiieess..    
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WWiitthhiinn  tthhee  BBiigg  1122,,  tthhee  ccoommbbiinneedd  KKUU  rroooomm  aanndd  mmeeaall  ppllaann  ppaacckkaaggee  rreemmaaiinnss  iinn  tthhee  lloowweerr  tthhiirrdd,,  aa  
ppoossiittiioonn  tthhaatt  wwiillll  nnoott  cchhaannggee  wwiitthh  tthhee  pprrooppoosseedd  iinnccrreeaasseess..  
  
  
VV..   AALLTTEERRNNAATTIIVVEESS  TTOO  PPRROOPPOOSSAALL  
NNoonnee  iiddeennttiiffiieedd..    OOnnllyy  bbaassiicc  sseerrvviicceess  aarree  bbeeiinngg  pprroovviiddeedd  aanndd  tthheessee  cchhaarrggeess  aarree  eessttaabblliisshheedd  ttoo  
ccoovveerr  eexxppeennsseess  aassssoocciiaatteedd  wwiitthh  tthhee  ccoosstt  rreeccoovveerryy  ooff  bbaassiicc  sseerrvviicceess..    TThheerree  aarree  nnoo  SSttaattee‐‐
aapppprroopprriiaatteedd  ffuunnddss  iinn  tthhiiss  aauuxxiilliiaarryy  ooppeerraattiioonn;;  tthheerreeffoorree,,  uusseerr  ffeeeess  mmuusstt  ccoovveerr  ttoottaall  ccoossttss..  
  
  
VVII..  IIMMPPAACCTT  OOFF  NNOOTT  IIMMPPLLEEMMEENNTTIINNGG  PPRROOPPOOSSAALL  
TThhee  aannnnuuaall  ooppeerraattiinngg  bbuuddggeett  ooff  tthhiiss  aauuxxiilliiaarryy  ooppeerraattiioonn  iiss  aapppprrooxxiimmaatteellyy  $$2211  mmiilllliioonn,,  wwiitthh  aa  
pphhyyssiiccaall  ppllaanntt  iinnssuurreedd  rreeppllaacceemmeenntt  vvaalluuee  ooff  $$228800  mmiilllliioonn..    FFaaiilluurree  ttoo  iinnccrreeaassee  rreevveennuuee  
ccoommmmeennssuurraattee  wwiitthh  iinnccrreeaasseedd  ooppeerraattiinngg  eexxppeennsseess  wwoouulldd  jjeeooppaarrddiizzee  tthhee  ffiissccaall  ssttaabbiilliittyy  ooff  tthhee  
ooppeerraattiioonn..    TThheessee  pprrooppoosseedd  rraatteess  wweerree  ccaarreeffuullllyy  eevvaalluuaatteedd  pprriioorr  ttoo  pprreesseennttaattiioonn  ttoo  tthhee  SSttuuddeenntt  
HHoouussiinngg  AAddvviissoorryy  BBooaarrdd  aanndd  sseenniioorr  ssttaaffff  iinn  SSttuuddeenntt  SSuucccceessss..  RReennttaall  iinnccoommee  iiss  pplleeddggeedd  aass  ppaarrtt  
ooff  aa  lloonngg‐‐rraannggee  rreennoovvaattiioonn  pprrooggrraamm  wwhhiicchh  wwiillll  ccoonnttiinnuuee  ttoo  bbee  ffiinnaanncceedd  bbyy  bboonnddss..    IInnaabbiilliittyy  ttoo  
gguuaarraanntteeee  bboonndd  oobblliiggaattiioonnss  wwoouulldd  ccoommpprroommiissee  tthhee  ddeeppaarrttmmeenntt’’ss  aabbiilliittyy  ttoo  ffiinnaannccee  ffuuttuurree  
rreennoovvaattiioonn  pprroojjeeccttss..  
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      PPrreeppaarreedd::    OOccttoobbeerr  2222,,  22000088  
DDiiaannaa  LL..  RRoobbeerrttssoonn,,  DDiirreeccttoorr  

DDeeppaarrttmmeenntt  ooff  SSttuuddeenntt  HHoouussiinngg  
  

  
                 
SSuupppplleemmeennttaall  FFiinnaanncciiaall  IInnffoorrmmaattiioonn      PPrroojjeecctteedd   EEssttiimmaatteedd   AAccttuuaall   AAccttuuaall  

KKBBOORR  RRaattee  IInnccrreeaassee  RReeqquueesstt      FFYY  22001100   FFYY  22000099   22000088   22000077  

GGrroossss  OOppeerraattiinngg  RReevveennuuee            2233,,220033,,885500         2211,,993377,,886600     1199,,779999,,553377       1199,,446688,,221111    

GGrroossss  OOppeerraattiinngg  EExxppeennssee     
  

((1188,,882299,,335500))  
    

((1177,,447744,,555577))  
    

((1155,,881166,,112277))  
    

((1155,,994433,,445588))  

GGrroossss  OOppeerraattiinngg  RReevveennuuee((LLoossss))                44,,337744,,550000           44,,446633,,330033           33,,998833,,441100           33,,552244,,775533    

      CCaappiittaall  IImmpprroovveemmeennttss  EExxppeennssee     
    

((22,,552200,,000000))  
    

((44,,226677,,441122))  
      

((11,,446688,,442255))  
    

((448833,,220000))  

AAnnnnuuaall  DDeebbtt  SSeerrvviiccee     
    

((22,,001199,,330022))  
    

((22,,001177,,332277))  
      

((11,,999988,,449900))  
    

((11,,883344,,666611))  

OOtthheerr  CCaappiittaall  EExxppeennddiittuurreess                                          ‐‐                                           ‐‐                                           ‐‐                                             ‐‐    

NNeett  OOppeerraattiinngg  RReevveennuuee((LLoossss))     
    

((116644,,880022))  
    

((11,,882211,,443366))                 551166,,449955             11,,220066,,889922    

EEnnddiinngg  BBaallaannccee                44,,111177,,339955                 44,,228822,,119977                 66,,110033,,663333             55,,558877,,113388    

OOccccuuppaannccyy  RRaattee      9966..00%%   9977..55%%   8888..33%%   9977..77%%  

LL//TT  DDeebbtt  OOuuttssttaannddiinngg  ((aass  ooff  66//3300))                   
**  IInncclluuddeess  LLeewwiiss  HHaallll  ((11999988DD)),,  EEllllsswwoorrtthh  HHaallll  ((22000022  AA‐‐11)),,           2277,,880055,,000000             2288,,660000,,000000             2299,,337700,,000000             3300,,002200,,000000    

HHaasshhiinnggeerr  HHaallll  ((22000055EE‐‐11)),,  &&  TTeemmpplliinn  HHaallll  RReeffuunnddiinngg  ((22000055EE‐‐11))           
                 
CCaappiittaall  IImmpprroovveemmeennttss  PPllaannnneedd**                 
FFYY0099      $$44..88mm      JJaayyhhaawwkkeerr  TToowweerr  AA  rreennoovvaattiioonn                 
FFYY1100      $$55..22mm      22nndd  JJaayyhhaawwkkeerr  TToowweerr  rreennoovvaattiioonn                 
FFYY1111      $$1133..11mm  GGeerrttrruuddee  SSeellllaarrddss  PPeeaarrssoonn  rreessiiddeennccee  hhaallll  rreennoovvaattiioonn           
FFYY1133      $$1111..7755    MMccCCoolllluumm  HHaallll  ––  PPhhaassee  II  rreennoovvaattiioonn              
                 
**  CCaappiittaall  IImmpprroovveemmeennttss  DDeessccrriippttiioonn                 
FFYY0099  ––  rreennoovvaattee  iinnffrraassttrruuccttuurree  aanndd  ffiinniisshheess  iinn  tthhee  7744‐‐uunniitt  aappaarrttmmeenntt  bbuuiillddiinngg  ((JJaayyhhaawwkkeerr  TToowweerr  AA))  

FFYY1100  ––  rreennoovvaattee  iinnffrraassttrruuccttuurree  aanndd  ffiinniisshheess  iinn  tthhee  7744‐‐uunniitt  aappaarrttmmeenntt  bbuuiillddiinngg  ((22nndd  JJaayyhhaawwkkeerr  TToowweerrss  bbuuiillddiinngg))  
FFYY1111  ––  ffuullll  rreennoovvaattiioonn  ooff  tthhiiss  442288‐‐bbeedd  aallll‐‐ffeemmaallee  ffaacciilliittyy  ttoo  aa  339911‐‐bbeedd  ccooeedd  ffaacciilliittyy  wwiitthh  ssiinnggllee  aanndd  ddoouubbllee  rroooommss  
  ((GGeerrttrruuddee  SSeellllaarrddss  PPeeaarrssoonn  HHaallll))  

FFYY1133  ––  pphhaassee  oonnee  ooff  aa  tthhrreeee‐‐pphhaassee  ffuullll  rreennoovvaattiioonn  ooff  tthhiiss  992200‐‐bbeedd  ccooeedd  hhaallll  ttoo  aa  777766‐‐bbeedd  ccooeedd  ffaacciilliittyy  wwiitthh  ssuuiittee‐‐ssttyyllee  rroooommss  ((MMccCCoolllluumm))  
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Kansas State University 

HOUSING AND FOOD SERVICE RATES 
 

I.  PROPOSED RATES (Room and Board) 
These rates have been thoroughly reviewed by staff and overwhelmingly supported by the Association of Residence Halls on 
each campus.  

Manhattan Campus Regular Semester 
Effective July 1, 2009 

 
Single Students Per Person ***                     Room & Meals * 
             Present        Recommended** 
    Residence Halls - 20 Meal Plan 
 Double Room $3,224.00 $3,376.00 
 Small Single Room 3,399.00 3,559.00 
 Double Room - Continuous 3,527.00 3,693.00  
 
    Residence Halls - 15 Meal Plan (any 15 per week) 
 Double Room                          $3,184.00 $3,332.00 
 Small Single Room 3,359.00  3,517.00 
 Double Room - Continuous 3,451.00 3,613.00 
 
    Residence Halls - 10 Meal Plan (any 10 per week) 
 Double Room                         $3,154.00 $3,302.00 
 Small Single Room 3,329.00 3,485.00 
 Double Room - Continuous 3,398.00 3,558.00 
 

Cooperative House - 20 Meal Plan **** 
 Double Room $2,709.00 $2,836.00 
     

Suite Options 
 1 Person Regular Semester  $909.00       $952.00 
 1 Person Continuous   1,060.00           1,110.00 
 
 2 Person Regular Semester  $760.00 $796.00 
 2 Person Continuous  885.00 927.00 
 
 3 Person Regular Semester  $607.00 $636.00 
 3 Person Continuous  708.00 741.00 
 
 4 Person Regular Semester  $458.00 $480.00 
 4 Person Continuous  533.00 558.00 
    
__________________ 
 
* Includes house keeping service other than within rooms.  Sunday evening meals are not served. 
 
** Plus a non-refundable application fee of $30.00 per academic year or $15.00 for second semester, from which a sum not 

to exceed $25.00 may be deducted as a recreational and social fee.  
 
*** For payment due dates, cancellation dates and charges, please refer to “Student Housing Contract Terms”. 
 
**** Plus assisting with house and food service operations on an average of one hour per day. 

No house keeping service. 
__________________
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Salina Campus Regular Semester 
Effective July 1, 2009 

 
Single Students Per Person           Room & Meals  
             Present        Recommended 
    Residence Halls - 14 Meal Plan 
 Double Room $2,664.00 $2,785.00 
 Single Room 4,269.00 4,461.00 
  
    Residence Halls - 19 Meal Plan 
 Double Room                          $2,850.00 $2,979.00 
  Single Room 4,455.00  4,655.00 
 
    Continuous Housing Option (in addition to regular semester)  
 Double Room                          $403.00 $412.00 
  Single Room 806.00  824.00 
 
    Other Salina Campus Housing Fees 
 Application Fee                          $30.00 $30.00 
  Cancellation Fee  200.00  200.00 
 
   

Manhattan Campus Apartments 1,2,3 
Effective May 1, 2009 

Rate Per Month 
 
Traditional Rate Per Apartment 1, 2,                          Present      Recommended           
 One Bedroom Furnished   $380.00  $388.00     
 One Bedroom Unfurnished  360.00      367.00  
 Two Bedroom Furnished     440.00  449.00 
 Two Bedroom Unfurnished     425.00 433.00 
 
Renovated Rate Per Apartment 1, 2                         
 One Bedroom Furnished     $430.00 $439.00 
 One Bedroom Unfurnished       410.00 418.00 
   Two Bedroom Furnished       495.00 505.00 
 Two Bedroom Unfurnished       475.00 484.00 
 
Highly Renovated Rate Per Apartment 1, 2, 3            

One Bedroom Unfurnished            $465.00 $465.00 
Two Bedroom Unfurnished      550.00 550.00 
 Three Bedroom Unfurnished          645.00    645.00 
 Four Bedroom Unfurnished                                                                             735.00                735.00 

 
New Construction Rate Per Person 1, 2, 3                            

One Bedroom Unfurnished   $520.00 $530.00 
Two Bedroom Unfurnished      490.00 470.00 
Three Bedroom Unfurnished      390.00 406.00 
 Four Bedroom Unfurnished      350.00 364.00 
 Studio Unfurnished     470.00 490.00 
 Town House Unfurnished     998.00 998.00 
 Studio Loft Unfurnished      490.00 510.00  
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1In addition to the monthly rates, a refundable deposit of $400.00 is required at time of application and a non-
refundable application fee of $30.00 for each application from which a sum not to exceed $25.00 may be deducted 
as a recreational and social fee.  A late payment fee of $10.00 will be charged for apartment rent not paid when due. 
 
2Students provide linen, dishes, telephone and electricity. 
 
3Students provide water 

 
 
 
 
 

Summer Session 
Effective May, 2009 

 
Manhattan Campus 
Room and 20 Meals            Double Room as Single     Double Room 
 Weekly (2 week minimum)        Present          Recommended                        Present          Recommended 
            $296.00  $310.00 $197.00 $206.00 
Room and 15 Meals  
 Weekly (2 week minimum)           Double Room as Single   Double Room 
          Present            Recommended                       Present          Recommended 
         $293.00 $307.00 $194.00 $203.00 
Room and 10 Meals  
 Weekly (2 week minimum)           Double Room as Single        Double Room 
          Present            Recommended                       Present          Recommended 
         $290.00 $304.00 $192.00 $201.00 
 
Salina Campus 
Room and 15 Meals                    Single Room      Double Room 
 Weekly           Present          Recommended                        Present          Recommended 
            $198.00 $206.00  $165.25 $171.00  
Room and 10 Meals  
 Weekly                       Single Room    Double Room 
          Present            Recommended                       Present          Recommended 
         $176.00 $184.00 $143.25 $149.00 
Room and 5 Meals  
 Weekly                       Single Room         Double Room 
          Present            Recommended                       Present          Recommended 
         $149.00 $156.00 $116.25 $121.00 
 
 
              
Optional Meal Plans  Per Semester 
 
Manhattan Campus for residents of Housing and Dining Apartments    Present              Recommended 
Optional 5 Meal Plan (Lunch, M-F)       $  510.00          $    520.00 
Optional 10 Meal Plan            1,260.00    1,350.00 
Optional 15 Meal Plan            1,285.00  1,380.00 
Optional 20 Meal Plan            1,315.00  1,410.00 
 
Salina Campus 
Optional 5 Meal Plan (Lunch, M-F)       $  396.00          $    414.00 
__________________ 
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II. Expenditure Impact of Proposal.        
rates are recommended to cover increased costs.  Expenditures for salaries and benefits, facility maintenance, food, 
utilities, and other operational categories such as technology are expected to about 4.7% collectively.  Because K-
State does not require any student to live in university owned residence halls or apartments, we must provide 
excellent facilities and exemplary service to maintain the optimal number of residents. 
 

III. Revenue Impact of Proposal 
Our Housing System operates as an auxiliary unit so all projected revenue is deposited to auxiliary funds.  The 
estimated additional revenue, an increase of about 4% over FY 2008 Residence Hall and Apartment income, is 
categorized as follows:  

Residence Halls $1,179,852 
Apartments $     78,936 
Total Revenue $1,258,788 (including dining service) 

 
IV. Estimated Benefits from Proposal    

Approximately 5,100 students living in Residence Halls, Cooperative House and apartments will be affected.  The 
proposed increases are primarily driven by inflationary increases in costs for labor, utilities, food and facility 
maintenance.  Additionally, planned upgrades to roofs, elevators, dining service facilities and academic support 
facilities require resources. Even though it’s a challenge, we successfully maintain room and board rates that are 
below national and Big XII averages. Within the Big XII, we will remain in the lower one-fourth.  

 
V. Alternatives to Proposal. 

None identified.  Because Housing and Dining is entirely self supporting, user fees must cover costs.  
 
 
VI. Impact of Not Implementing Proposal  

The Housing and Dining Services annual operating budget is approximately $30 million.  The insured replacement 
value of the housing facilities is about $280 million.   Prudent management and legally binding bond covenants 
require a fiscally stable budget and a properly maintained physical plant – in other words a stable future.  Failure to 
properly plan, budget and operate would compromise our ability to meet core responsibilities to students.  
Additionally, failure to meet bond covenants would jeopardize any University efforts to finance future capital 
improvements.  
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VII. Supplemental Financial Information 
 
Salina and Manhattan Campuses Projected Projected Actual Actual Actual  
 FY 2010 FY 2009 FY 2008 FY 2007 FY 2006 
      
Gross Operating Revenue 32,581,947 31,323,159 28,970,054 25,486,763 25,043,267 
Gross Operating Expense 26,289,893 25,120,660 24,028,604 21,927,532 21,541,591 
      
Gross Operating Revenue(Loss) (1)  6,292,054 6,202,499 4,941,450 3,559,231 3,501,676 
      
Capital Improvements Expense (*) 1,044,945 1,080,241 449,686 693,366 964,312 
Annual Debt Service 4,441,825 4,446,625 3,365,663 1,115,688 80,698 
Other Capital Expenditures 100,000 100,000 185,082 109,698 103,648 
      
Net Operating Revenue(Loss) 705,284 575,633 941,019 1,640,479 2,353,018 
      
Occupancy Rate 95.98% 97.80% 93.96% 96.83% 96.81% 
      
Housing System Earned Fund Balance(2) 12,285,752 11,580,468 11,004,835 10,063,816 8,423,337 
      
      
L/T Debt Outstanding 67,700,000 69,210,000 70,675,000 71,985,000 45,125,000 

  
* Capital Improvements Planned:       
  FY 2009 - $1,080,241 (Roofs, Elevators and Furniture)         
  FY 2010 - $1,044,945 (Roofs, Elevators and Furniture)       
  FY 2011 - $2,975,000 (Roofs, Elevators, Furniture and initial $2 million of a planned $16 million upgrade to Kramer and Derby food service centers 
- both 50 year old facilities) 
  (1) Bond covenants require 1.25 times annual debt service.  Failure to meet this requirement will jeopardize the university's financial rating.  
  (2) Fund Balance excludes unearned advance payments that have been collected for the upcoming academic year.  The remaining fund balance 
       is primarily in place for cash flow needs such as those associated with KSU's self operated dining services, employment protection issues,  
       reserves for capital projects (as noted above), and emergency equipment and building repairs.  KSU's housing operations have buildings  
       with replacement values in excess of $250 million.  Long term fiscal stability requires a properly maintained physical plant. 
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Wichita State University  
Proposed Housing and Board Rates for FY 2010 

Fiscal Impact Statement and Business Case Submitted to the Ks. Board of Regents October 29, 2008 
 
Proposed Housing and Board Rates for Fiscal Year 2010 
Wichita State University requests authorization to amend the Comprehensive Fee Schedule for Fiscal Year 2010 for 
the following adjustments to housing rates in the residence halls.   

FY 2009 Proposed FY 2010 FY 2009 Proposed FY 2010
Double Double Percent Single Single Percent

Plan Type Occupancy Occupancy Increase Occupancy Occupancy Increase

Academic Year 2009-2010

Standard Size Room

19 Meal Plan with $200 Shocker Dollars $5,240 $5,350 2.10% $6,395 $6,490 1.49%
15 Meal Plan with $200 Shocker Dollars $5,141 $5,240 1.93% $6,296 $6,380 1.33%
10 Meal Plan with $200 Shocker Dollars $4,988 $5,090 2.04% $6,143 $6,230 1.42%
5 Meal Plan with $200 Shocker Dollars $3,856 $3,910 1.40% $5,011 $5,050 0.78%
19 Meal Plan with $300 Shocker Dollars $5,340 $5,450 2.06% $6,495 $6,590 1.46%
15 Meal Plan with $300 Shocker Dollars $5,241 $5,340 1.89% $6,396 $6,480 1.31%
10 Meal Plan with $300 Shocker Dollars $4,988 $5,190 4.05% $6,143 $6,330 3.04%
5 Meal Plan with $300 Shocker Dollars $3,956 $4,010 1.37% $5,111 $5,150 0.76%
$500 Shocker Dollars $3,125 $3,140 0.48% $4,280 $4,280 0.00%
$750 Shocker Dollars $3,375 $3,390 0.44% $4,530 $4,530 0.00%
$1,000 Shocker Dollars $3,625 $3,640 0.41% $4,780 $4,780 0.00%
$1,500 Shocker Dollars $4,125 $4,140 0.36% $5,280 $5,280 0.00%

Large Size Room

19 Meal Plan with $200 Shocker Dollars $5,450 $5,550 1.83% $6,605 $6,700 1.44%
15 Meal Plan with $200 Shocker Dollars $5,351 $5,440 1.66% $6,506 $6,590 1.29%
10 Meal Plan with $200 Shocker Dollars $5,198 $5,290 1.77% $6,353 $6,440 1.37%
5 Meal Plan with $200 Shocker Dollars $4,066 $4,110 1.08% $5,221 $5,260 0.75%
19 Meal Plan with $300 Shocker Dollars $5,550 $5,650 1.80% $6,705 $6,800 1.42%
15 Meal Plan with $300 Shocker Dollars $5,451 $5,540 1.63% $6,606 $6,690 1.27%
10 Meal Plan with $300 Shocker Dollars $5,198 $5,390 3.69% $6,353 $6,540 2.94%
5 Meal Plan with $300 Shocker Dollars $4,166 $4,210 1.06% $5,321 $5,360 0.73%
$500 Shocker Dollars $3,335 $3,340 0.15% $4,490 $4,490 0.00%
$750 Shocker Dollars $3,585 $3,590 0.14% $4,740 $4,740 0.00%
$1,000 Shocker Dollars $3,835 $3,840 0.13% $4,990 $4,990 0.00%
$1,500 Shocker Dollars $4,335 $4,340 0.12% $5,490 $5,490 0.00%

Summer Session 2009

Standard Size Room

Pre-Session with $55 Shocker Dollars $193 $237 22.80% $263 $307 16.73%
   ($25 Shocker Dollars in FY 2009)

Note:  The following plans include $100 Shocker Dollars

Four Week Session $380 $408 7.37% $520 $548 5.38%
Pre-Session Plus Four Week Session $520 $590 13.46% $730 $800 9.59%
Eight Week Session $660 $716 8.48% $940 $996 5.96%
Pre-Session Plus Eight Week Session $800 $898 12.25% $1,150 $1,248 8.52%

Large Size Room

Pre-Session with $55 Shocker Dollars $200 $265 32.50% $270 $335 24.07%
   ($25 Shocker Dollars in FY 2009)

Note:  The following plans include $100 Shocker Dollars

Four Week Session $394 $464 17.77% $534 $604 13.11%
Pre-Session Plus Four Week Session $541 $674 24.58% $751 $884 17.71%
Eight Week Session $688 $828 20.35% $968 $1,108 14.46%
Pre-Session Plus Eight Week Session $835 $1,038 24.31% $1,185 $1,388 17.13%

Brennan Halls
Proposed Fiscal Year 2010 Room and Board Options

Wichita State University

Academic Year 2009-2010
Proposed Housing and Board Rates for Fiscal Year 2010
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FY 2009 Proposed FY 2010 FY 2009 Proposed FY 2010
Double Double Percent Single Single Percent

Plan Type Occupancy Occupancy Increase Occupancy Occupancy Increase

Academic Year 2009-2010

19 Meal Plan with $200 Shocker Dollars $5,860 $6,060 3.41% $7,015 $7,110 1.35%
15 Meal Plan with $200 Shocker Dollars $5,761 $5,950 3.28% $6,916 $7,000 1.21%
10 Meal Plan with $200 Shocker Dollars $5,608 $5,800 3.42% $6,763 $6,850 1.29%
19 Meal Plan with $300 Shocker Dollars $5,960 $6,160 3.36% $7,115 $7,210 1.34%
15 Meal Plan with $300 Shocker Dollars $5,861 $6,050 3.22% $7,016 $7,100 1.20%
10 Meal Plan with $300 Shocker Dollars $5,608 $5,900 5.21% $6,763 $6,950 2.77%

Summer Session 2009

Pre-Session with $55 Shocker Dollars $317 $237 -25.24% $387 $307 -20.67%

Note:  The Pre-Session Plan listed above included a $110 meal plan and $25 Shocker Dollars in FY 2009.

Four Week Session $553 $548 -0.90% $693 $688 -0.72%
Pre-Session Plus Four Week Session $817 $785 -3.92% $1,027 $995 -3.12%
Eight Week Session $1,081 $1,096 1.39% $1,361 $1,376 1.10%
Pre-Session Plus Eight Week Session $1,345 $1,305 -2.97% $1,695 $1,655 -2.36%

Note:  The above plans include 10 meals per week with no Shocker Dollars.  In FY 2009, $25 Shocker Dollars were included.

Fairmount Towers
Proposed Fiscal Year 2010 Room and Board Options

 
 

FY 2009 Proposed FY 2010
Monthly Monthly Percent

Apartment Style Rate Rate Increase

Plan 5, Single, Two Bedroom-One Bath

One Person in Each Bedroom $534 $545 2.06%

Plan 4, Two Bedroom-Two Bath

Two Persons Share Large Room as
   Double Room $434 $445 2.53%
One Person in Small Room as
   a Single $534 $545 2.06%

Plan 3, Four Bedroom-One Bath

One Half Suite (One Apartment) $434 $445 2.53%
One Fourth Suite $266 $285 7.14%

Plan 2, Large Corner Suite

Large Half Suite (One Apartment) $534 $545 2.06%

Plan 1, Studio, One Bedroom

One Bath, One Person $534 $545 2.06%

Plan 5, Double, Accessible One Bedroom-One Bath

Two Persons in Double Room $434 $445 2.53%

Plan 6, Large Studio, Accessible One Bedroom-One Bath

One Person $622 $630 1.29%

Wheatshocker Hall
Proposed Fiscal Year 2010 Room and Board Options
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FY 2009 Proposed FY 2010 Percent
Fee Description Rate Rate Increase

Fairmount Towers and Brennan Halls

Non-Refundable Application Fee $40 $50 25.00%
Contract Prepayment $200 $200 0.00%
Late Payment Fee $10 $10 0.00%
Contract Cancellation Fee $150 $250 66.67%

Wheatshocker Apartments

Non-Refundable Application Fee $40 $50 25.00%
Late Payment Fee $10 $10 0.00%
Refundable Deposit $100 $100 0.00%
Contract Cancellation Fee $150 $250 66.67%
Furnished Room Monthly Fee for Plan 3 $35 $35 0.00%

Note:  The $100 deposit is refundable, but subject to damage, cancellation and/or check-out charges.

Other Housing Fees Proposed for
Fiscal Year 2010

 
 
Expenditure Impact of the Proposal 
The revenue received from the proposed housing and board rates will be used to pay for operating expenditures, 
utilities, staffing, capital expenditures and debt service on the residence halls.  The Fiscal Year 2010 rate increases 
will also cover mandatory meal plan cost increases in accordance with the WSU’s food service management 
contract. 
 
Revenue Impact of the Proposal 
The increased revenue anticipated from the proposed housing and board rates are estimated to be approximately 
$150,000.  This would impact 1,010 students. 
 
Student Involvement with the Proposal 
The proposed rate changes were submitted to the Executive Board and other members of the Residential Housing 
Association for comments on September 29, 2008.  The members approved the proposed rates for Fiscal Year 2010 
without changes. 
 
Estimated Benefits from the Proposal 
Students who live on campus accrue a variety of benefits, including easy access to classrooms, laboratories, dining 
facilities, Ablah Library, the Heskett Center and the Rhatigan Student Center.  Professional and paraprofessional 
staff members live in each building to provide academic and personal support services to the residents. Additionally, 
residents are provided with computer rooms, laundry facilities, meeting facilities, and are more easily able to 
participate in campus events and activities compared to those who commute.  Cable television service, local 
telephone service and Ethernet connections are provided to each student room.  Extensive renovations to the 
Fairmount Towers Commons have resulted in improvements to the quality of the residential living experience.  
Scheduled facilities maintenance projects for FY 2010 include the second phase of carpet replacement projects in 
Wheatshocker Apartments and the replacement of the remaining mattresses.  The cost of the aforementioned items is 
included in the recommended rates outlined in this proposal.   
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Alternatives to the Proposal 
Alternatives to the proposed rate increases have not been identified.  The projected revenue from the increased rates 
is to be used for inflationary increases in expenditures for basic services, planned improvements and contractual 
agreements as mentioned above.  As an auxiliary operation, housing must cover all expenses through fees charged to 
students living in the residence hall facilities. 
 
Impact of Not Implementing the Proposal 
If the proposed housing and board rates are not implemented, the current financial stability of the housing and 
residence life operations would be compromised.  Financial stability is also important to maintaining quality ratings 
on the outstanding revenue bonds. 
 
Implementation Date 
If approved, the rates will become effective on July 1, 2009.  Rates for the summer session housing will become 
effective with the beginning of the summer contract. 
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Supplemental Financial Information

Projected Projected Actual Actual Actual
FY 2010 FY 2009 FY 2008 FY 2007 FY 2006

Gross Operating Revenue $5,903,570 $5,753,570 * $6,021,270 ** $4,831,339 $4,302,528
Gross Operating Expense 4,328,734 4,208,734 3,244,588 2,936,148 2,795,404

Gross Operating Revenue (Loss) $1,574,836 $1,544,836 $2,776,682 $1,895,191 $1,507,124

Capital Improvements Expense (See Below) $150,000 $180,000 $1,130,244 $956,852 $1,195,403
Annual Debt Service 956,798 953,698 958,998 953,698 958,098
Other Capital Expenditures 15,000 12,500 127,558 14,311 28,094

Net Operating Revenue (Loss) $453,038 $398,638 $559,882 ($29,670) ($674,471)

Occupancy Rate 98.3% 98.3% 84.6% 84.7% 86.6%

Housing System Earned Fund Balance $5,159,540 $4,706,502 $4,307,864 $3,747,982 $3,777,652

Long Term Debt Outstanding $8,695,000 $9,235,000 $9,755,000 $10,265,000 $10,755,000

Notes to Supplemental Financial Information

*Fiscal Year 2009 gross operating revenue reflects a reduction in revenue due to a reconfiguration of dormitory spaces.

**Fiscal Year 2008 actual revenue included a one time increase of $283,000 from nonrefundable deposits that were held in a
    Housing System Suspense Fund.

Capital Improvement Expense

Fiscal Year 2009:  Remodeling of two floors in Fairmount Towers (carpet, paint and furniture).
Fiscal Year 2010:  Remodeling of two floors in Fairmount Towers (carpet, paint and furniture).  WSU is working with FCIP to
   determine the appropriate method in replacing 70 heating and cooling in Wheatshocker Apartments.  This will increase
   budgeted capital improvements expense when estimates are known.  
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Emporia State University 

Emporia State University -- Division of Student Affairs 
Department of Residential Life and Memorial Union Corporation 
Statement of Proposed Residence Hall and Contract Board Rates 

Academic Year 2009-2010 
 

Emporia State University requests authorization to amend the Comprehensive Fee Schedule, effective fall semester 
2009 as follows: 
 
Description of Fee Adjustment 
(Figures shown represent academic year totals, unless otherwise noted.) 
            
Room & Board Options 
 From To Increase % Increase Total Standard Double, 

Room & Bd, % Inc 
Standard Double room Rate 
(Morse, Singular, Trusler) 

$3,026 $3,146 $120 3.97%  

Single Room  
(Morse, Singular, Trusler 

$3,940 $4,098 $158 4.01%  

Morse Triple Rate N.A. $3,616 $0 0.00%  
Towers Double Rate $3,352 $3,486 $134 4.00%  
Towers Suite Rate $3,512 $3,652 $140 3.99%  
Towers Single Rate $4,260 $4,430 $170 3.99%  
      
All Access Meal Plan $2,831 $3,000 $169 5.97% $6,146     4.93% 
15 Block Meal Plan $2,763 $2,928 $165 5.97% $6,074     4.92% 
10 Block Meal Plan $2,376 $2,518 $142 5.98% $5,664,    4.85% 
7 Block Meal Plan $1,767 $1,767 $0 0.00% $4,913     2.08% 
      
*One Bedrm Apt $231 $254 $23 9.96%  
*Two Bedrm Apt $310 $341 $31 10.0%  
 
*Indicates monthly rental rates and monthly increases; all apartments furnished. 
 
Justification for Fee Adjustment and Projected Revenue Residence Hall Impact 
Approximately 1,000 students participate in the housing program.  Of those 1,000 students, just over 900 live in the 
on-campus residence halls this year.   These proposed room rates have been increased by approximately 4%.  This 
increase will generate  additional revenue of approximately $150,000.  Estimated expenses are projected to increase 
by $123,000.00.  Indicated adjustments to the room rates are necessary to generate funds to cover anticipated 
increases in minimum wage, maintenance supplies and utility expenses.  The increase is also needed to fund 
upgrades in the residence hall and apartment facilities (particularly Morse Hall and family housing apartments).  
 
Memorial Union Impact 
The proposed rates for meal plans represent a 6% increase in food plan costs.  Proposed adjustments to the board 
rate are needed to meet the higher food and fuel costs of dining operations and to cover the increase in minimum 
wage.  All students living in the Residence Halls participate in the one of the meal plans.  The proposed increase 
would generate approximately $157,000 of additional revenue; however, net income is estimated to increase by only 
$76,798, once additional payments to the food service vendor are considered.  The additional revenue will be used to 
fund projected increased cost of food, fuel, and minimum wage for FY10.  Any remainder will be reserved for future 
building renovation. 
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Review of Proposal Increases 
The Residence Hall and meal plan increases were developed in consultation with students who live in the residence 
halls, serve on the Memorial Union board of directors and Associated Student Government. The proposed increases 
contained in this document were presented to the Memorial Union Board of Directors and approved by that body on 
October 1, 2008.  Additionally, housing rate increases were presented to students in discussions through the 
Residence Hall Complex Governments on October 14, 2008. Finally the housing rates were considered and 
approved by the University Budget Development and Tuition Committee on October 16, 2008. 
 
Housing System Financial Report Summary  
 
 Projected Projected Actual Actual 
 FY 2010 FY 2009 FY 2008 FY 2007 
     
Gross Operating Revenue 3,603,847 3,461,392 3,577,872 3,109,219 
Gross Operating Expense 2,144,470 2,021,470 2,239,340 2,191,871 
     
Gross Operating Revenue(Gain/Loss)       1,459,377 1,439,922 1,338,532 917,348 
     
Capital Improvements Expense (*) 250,000 250,000 193,837 67,494 
Annual Debt Service 721,068 738,343 673,571 296,790 
Other Transfers 322,000 322,000 321,523 336,411 
     
Net Operating Revenue(Gain/Loss) 166,309 129,579 149,601 216,653 
     
Occupancy Rate 93.0% 93.00% 93.00% 97.7% 
     
Operating Fund Balance – June 30th 1,245,984 1,079,678 950,096 800,495 
     
     
L/T Debt Outstanding 8,205,000 8,580,000 8,960,000 9,345,000 

 
 
 
Capital Improvements Planned* 
 
Fiscal Year 2009:  $250,000 
Fiscal Year 2010:  $250,000 
 
Description of Capital Improvements 
 
FY 2008 HVAC- Chiller and associated equipment replaced at Trusler 
 
FY 2009 Continued remodeling of Singular/Trusler Area 
 
FY 2010 Continued remodeling and windows 
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Pittsburg State University 
Financial Impact Statement 

Housing Rates 
 

I.  DESCRIPTION OF RATE ADJUSTMENT 
 
An increase in the rates is proposed.  If approved, the new rate schedule would be effective for the 2009 fall 
semester. 
 
Residence Halls                    Academic Year 
            08-09       09-10      Increase % 
Double Room/Seven Day Access  $5394 $5744 $350 6.49 
Single room charge 806 858 52 6.45 
Facility upgrade fee (max) 440 440 --- --- 
Application fee 45 45 --- --- 
Installment fee (optional payment plan) 32 32 --- --- 
Late Payment fee 30 30 ---    --- 
 
Crimson Village Apartments     
Two Bedroom $470 $470 --- ---    
Three Bedroom 535 535 ---  ---    
Processing Fee for each new lease 45  45 --- --- 
Late Payment fee 30 30 --- --- 
 
II. JUSTIFICATION FOR RATE ADJUSTMENT 
 
The majority of University Housing expenditures are tied to areas that are subject to annual 
increases and inflation (food service, energy, salaries and benefits, etc).  In recent fiscal years, 
these expenses have increased at a significantly higher rate than general sectors of the 
economy.  Specifically, over the past four fiscal years, expenditures for food service, energy, 
salary and benefits have increased an average of 6.87% annually. Additionally, given the age of 
the residential facilities which all are at or exceeding fifty years old, increased funds continue to 
be needed for facility improvements and infrastructure repair.   Approximately 4.0% of the 
proposed rate increase will be used to cover those items subject to annual increases and 
inflation.  The remaining 2.5% of the proposed rate increase will be targeted to support debt 
service to complete a major renovation of all facilities and new construction of additional beds 
(both projects have been approved in an earlier Kansas Board of Regents meeting). 
 
III. STUDENT REVIEW OF FEE ADJUSTMENT 
 
The rate adjustment for residence halls was presented to the Residence Hall Assembly at their 
September 23, 
2008, regular session.  The assembly voted in favor of the proposed changes at that same meeting, by 
the following vote:   
33 affirmative, 0 negative, 1 abstention. The assembly endorsed the University’s efforts to invest funds 
in the updating and  
improvement of existing residence halls and the construction of new facilities to provide additional on-
campus housing. 
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V.   PROJECTION OF REVENUE FROM AND NUMBER OF STUDENT AFFECTED BY 
FEE ADJUSTMENT 
 
The rate increases should increase annual revenue by approximately $332,000.  Over 1,050 
students are projected to live in the residence halls. 
 
VI. PROJECTED IMPACT OF RATE ADJUSTMENT ON STUDENT OCCUPANCY  
 
Because residence halls are in direct competition with off-campus rentals for student occupancy, 
any rate increase must remain within the appropriate levels which the overall market will 
support.  University Housing is committed to providing students with high quality 
accommodations at reasonable rates.  Given the proximity to campus, the programmatic efforts 
of the departmental staff, the amenities and services provided, and the reliable maintenance 
provided by the university, residence hall rates are very competitive with other community 
student housing entities. 
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Pittsburg State University Housing  
KBOR Rate Increase Request 

Supplemental Financial Information 
          
  Projected  Estimated  Actual  Actual  
  FY 2010  FY 2009  FY 2008  FY 2007  
          
Gross Operating Revenue   $      6,362,983    $     5,995,688    $     5,675,114    $     5,402,991   
Gross Operating Expense           4,542,683          4,265,430    $     3,979,001          3,705,132   
          
Gross Operating Revenue(Loss)   $      1,820,300    $     1,730,258    $     1,696,113    $     1,697,859   
          
Capital Improvements Expense              550,000          1,742,456          1,251,800             751,000   
Annual Debt Service              600,000             424,725             386,522             336,101   
Other Capital Expenditures                        -                        -                        -                        -   
          
Net Operating Revenue(Loss)   $         670,300    $      (436,923)   $         57,791    $       610,758   
          
Operating Fund Balance (EOY)   $      2,081,267    $     1,410,967    $     1,847,890    $     1,790,099   
          
L/T Debt Outstanding   $      4,625,000    $     4,770,000    $     4,990,000    $     5,175,000   
          
Occupancy Rate        108.00%        108.00%       107.30%       105.10%  
          
Capital Improvements Planned*          
  FY 2009  $1,200,000          
  FY 2010  $6,633,333          
  FY 2011  $7,833,333          
  FY 2012  $7,833,333          
 Capital Improvements Description:          
  FY 2009  Phased improvements to existing student housing facilities and construction of a new student housing facility.  
  FY 2010  Phased improvements to existing student housing facilities and construction of a new student housing facility. 
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FORT HAYS STATE UNIVERSITY 
DIVISION OF STUDENT AFFAIRS 

Department of Residential Life 
 
Consistent with Board of Regents policy, the following amendments to the 
Comprehensive Fee Schedule are submitted to the Board's November, 2008 meeting. 
 

Recommended Residence Hall & Apartment Rates - 2009-2010 
Rates are reported for both fall and spring semesters 

   
Double Room for Fall & Spring Semester 
Accommodations/Plan 2008-2009 

Rate 
2009-2010 
Proposed 

Rate 

Difference in 
Amount 

Difference in 
Percentage 

No meal plan $3,178 $3,335 $155 .0494% 
Open access meal plan $6,252 $6,560 $308 .0492% 
15 Meals per week 
block 

$6,113 $6,415 $302 .0494% 

10 Meals per week 
block 

$6,073 $6,370 $297 .0489% 

100 Meals plus $550 
Flexi-Cash per 
semester block 

Not available $5,735 Not 
applicable 

Not applicable

50 Meals plus $650 
Flexi-Cash per 
semester block 

Not available $5,335 Not 
applicable 

Not applicable

$1,300 Flexi-Cash per 
semester block 

Not available $5,935 Not 
applicable 

Not applicable

 
Single Room for Fall & Spring Semester 
Accommodations/Plan 2008-2009 

Rate 
2009-2010 
Proposed 

Rate 

Difference in 
Amount 

Difference in 
Percentage 

No meal plan $4,208 $4,415 $207 .0491% 
Open access meal plan $7,282 $7,640 $358 .0491% 
15 Meals per week 
block 

$7,143 $7,495 $352 .0492% 

10 Meals per week 
block 

$7,103 $7,450 $347 .0488% 

100 Meals plus $550 Flexi-
Cash per semester block 

Not available $6,815 Not 
applicable 

Not applicable

50 Meals plus $650 Flexi-
Cash per semester block 

Not available $6,415 Not 
applicable 

Not applicable

$1,300 Flexi-Cash per 
semester block 

Not available $7,015 Not 
applicable 

Not applicable
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Additional Fees  
 
Fee 2008-2009  

Rate 
2009-2010 

Proposed Rate 
Difference in 

Amount 
Difference in 
Percentage 

Additional charge 
for a 2 room suite 

$589 $618 $29 .0492% 

Application fee $35 $35 $0 0% 
Late fee $25 $25 $0 0% 
Pre-Payment due at 
contract 

$200 $200 $0 0% 

 
 
Weekly Rates 
 
Accommodations 2008-2009  

Rate 
2009-2010 

Proposed Rate 
Difference in 

Amount 
Difference in 
Percentage 

Room only between 
terms for persons not 
on continuing contract 

$95 $100 $5 .0526% 

Guest room – single or 
double  

$120 $160 $40 .3333% 

 
 
Daily Rates 
 
Accommodations 2008-2009  

Rate 
2009-2010 

Proposed Rate 
Difference in 

Amount 
Difference in 
Percentage 

Room only with 
contiguous contract for 
up to 2 weeks 

$15 $15 $0 0% 

1 Person per room $20 $20 $0 0% 
2 People per room $35 $35 $0 0% 
Guest room – 1 person $25 $25 $0 0% 
Guest room – 2 people $40 $40 $0 0% 
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Summer Term 
 
Accommodations 2008-2009 

Actual Rate 
2009-2010 

Proposed Rate
Difference in 

Amount 
Difference in 
Percentage 

Student weekly 
rate for a double 
room 

$80 $85 $5 .0625% 

Student weekly 
rate for a single 
room 

$105 $110 $5 .0476% 

Camper daily rate 
for a double room 

$11 $13 $2 .1818% 

Camper daily rate 
for a single room 

$22 $25 $3 .1363% 

 
 
Apartment Rental Rates Per Month 
 
Accommodations 2008-2009 

Rate 
2009-2010 
Proposed 

Rate 

Difference in 
Amount 

Difference in 
Percentage 

1 Bedroom – 
Remodeled & 
Unfurnished 

$480 $480 $0 0% 

2 Bedroom – 
Remodeled & 
Unfurnished 

$558 $558 $0 0% 
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FORT HAYS STATE UNIVERSITY 
PROPOSED INCREASES IN RESIDENCE HALL, CONTRACT BOARD AND 

APARTMENT RENTAL RATES AND FEES 
 

2009 -2010 
 

Business Impact of Proposed Rates 
 
Expenditures Impact 
The proposed increase of 4.9% in traditional residence hall and contract board rates and no 
increase in campus-owned apartment rates will generate approximately $220,000 in additional 
revenue for the 2010 fiscal year.  These resources will become part of the base budget and will 
be expended for both salary and non-salary purposes.  These increases are proposed in 
anticipation of the budget impact attributed to the general rate of inflation (4.4%), the anticipated 
university-wide salary/wage program, an increase in food costs associated with our meal 
program (5.45%), and anticipated increases in utility costs and building materials. This increase 
is also necessitated by a variety of facility and service upgrades from which our residents will 
immediately benefit.  These improvements include repair/replacement of the HVAC system 
within McMindes Hall, plumbing improvements, repair and replacement in Wiest, Agnew, and 
McMindes Halls, upgrades in furnishings within traditional halls and necessary upgrades within 
the cafeteria including equipment and HVAC systems. Due to past rate increases and the need to 
remain market competitive, no rate increase is recommended for the campus-owned Wooster 
Place apartment community. Even when considering the expected rate of inflation, it is possible 
to generate the necessary revenue without an increase due to high occupancy of the apartments. 
 
Estimated Benefits from Proposal 
The proposed increases will allow Residential Life to enhance departmental efficiency while 
improving facilities to meet the environmental quality standards our residents expect.  The 
educational and developmental mission of the department and FHSU can be further developed 
through enhanced programming and student services funded through this proposal.  These 
increases will also ensure Residential Life will meet all debt service requirements. 
 
Alternatives to Proposal 
The proposed rates of increase depicted on the accompanying “Recommended Residence Hall 
and Apartment Rates—2009-2010” were determined to be the most advantageous to all parties 
concerned.  The proposed rate increases were approved by the Residence Hall Association on 
October 24, 2008. 
 

Impact of Not Implementing Proposal 
If rates are not increased as recommended for the coming year, it would be difficult to maintain 
facilities and would prevent any form of facility improvement creating a situation of sub-
standard on-campus housing for FHSU students.  Failure to increase rates may also result in 
adjustments in staffing and services to residents of the halls.  If the proposed increases are not 
implemented, it would require deferment of essential maintenance on some facilities which may 
limit our ability to house students as demand warrants.  The increased revenues will provide the 
necessary resources to operate with increased efficiency while improving student satisfaction. 
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Fort Hays State University Residential Life        
Supplemental Financial Information  Projected  Estimated  Actual  Actual  
KBOR Rate Increase Request  FY 2010  FY 2009  FY 2008  FY 2007 
         
Gross Operating Revenue   $    6,026,106   $   5,805,750    $   5,402,377   $   4,318,829 
Gross Operating Expense   $    4,296,005   $   4,130,774    $   3,841,113   $   3,217,933 
         
Gross Operating Revenue(Loss)   $    1,730,101   $   1,674,976    $   1,561,264   $   1,100,896 
         
Capital Improvements Expense   $       500,000   $   1,000,000    $     941,476    $     747,090  
Annual Debt Service   $       951,500   $     951,500    $     847,757    $     781,069  
Other Capital Expenditures   $                   -   $                  -    $                  -   $                  - 
         
Net Operating Revenue(Loss)   $       278,601   $   (276,524)   $   (227,969)   $   (427,263) 
         
Occupancy Rate  85%  86%  86%  73%
         
Reserve Balance (EOY)   $   1,148,483    $     869,882    $   1,146,406   $   1,374,375 
         
L/T Debt Outstanding   $    4,275,000   $   4,435,000    $   4,595,000   $   4,750,000 
         
Capital Improvements Planned*         
         
  FY 2009   $    1,000,000       
  FY 2010   $       500,000       
         
         
         
* Capital Improvements Description:         
  FY 2008- First phase of a complete HVAC upgrade within McMindes Hall     
  FY 2009- Second phase of the HVAC upgrade in McMindes Hall      
  FY 2010- Finish HVAC Upgrade and Other Misc.       
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      Eric King 
      Director of Facilities 
 
  2. AUTHORIZE NAMING OF BASEBALL CLUBHOUSE FACILITY – KU 

The University of Kansas requests authorization to name the Baseball clubhouse.  The 
Baseball Clubhouse Facility is approximately 6,900 gross square foot and includes 
coaches’ offices, locker room, training room, equipment room and associated shower 
and restroom facilities. The project cost approximately $2.0 million and was funded by 
a private gift. 
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 Julene Miller 
      General Counsel 
 
  3. AUTHORIZE THE SALE OF REAL PROPERTY – KSU SALINA 

 
Summary and Staff Recommendation   

Kansas State University (KSU) seeks the Board’s authorization for the sale of land and execution of the 
associated documents.  The land, 8.29 acres, is among several parcels that the Board acquired through 
the merger of KSU with the Kansas College of Technology and is now part of an unused portion of the 
Kansas State University – Salina campus.  The Kansas Legislature authorized sale of this land in 1991 
and all statutory procedural requirements have been met.  The Adjutant General’s Office/Military 
Board has offered to purchase the land at its appraised market value and to take responsibility for 
clean up of the site.  Staff recommends authorization for the sale and for the Chair and President and 
CEO to execute the documents. 

 
Background  
In conjunction with the merger of the Kansas College of Technology with Kansas State University, the 
1991 Legislature authorized the sale of certain parcels of land that had constituted the South campus of 
the Kansas College of Technology in Saline County--in particular, for purposes of the instant proposed 
transaction, 8.29 acres that include the old Schilling Air Force Base dining/mess hall, a 1,400 square 
foot structure that was built in 1954.  The building, which has not been in use since the merger in 1991, 
is structurally unsound and must be razed.   
 
We note that the 1991 legislation, K.S.A. 76-221(a), denotes the property at issue as Block 10, whereas 
the proposed Contract for Sale and Quit Claim Deed are for Block 8; the discrepancy is due to the fact 
that the property was re-platted in 1998, resulting in the property that used to be Block 10 now being 
designated as Block 8.  The Board’s May and June, 1998 Agendas and Minutes document the re-platting 
and authorization of the sale of other, related parcels of property at that time.  Kansas State University 
has provided staff with maps that reflect the change as well.   
 
On May 12, 1998, Kansas State University obtained an appraisal establishing the market value of the 
property, as of May 5 of that year, as $148,500.00,2 which equals the University’s proposed sales price.  
Further, as required by law, on September 18, 2008, the University published its notice of intent to sell 
the property in the Kansas Register. 
 
The Kansas Military Board has offered to purchase the property, as is, at the University’s proposed 
selling price, and has agreed to take full responsibility for proper disposal of hazardous materials 
associated with demolition of the dining hall.  Kansas State University requests the Board’s 
authorization for the sale.  
 
Proceeds of the sale will be used for the repair, remodeling, construction or reconstruction of 
institutional facilities, the acquisition of equipment, and the financing of student scholarships at the 
                                                 
2KSU and counsel for the Adjutant General’s Office discussed whether a new appraisal would be required; based on advice 
received from the Attorney General’s Office and the Department of Administration, it was determined that Kansas law does 
not require a new appraisal, and the parties agree that the appraisal reflects the current market value minus the cost of 
demolition.  KSU believes the property is currently more of a liability in their hands than an asset. 
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Kansas State University – Salina campus, or for the purchase of property adjacent thereto, as required by 
K.S.A. 76-221. 
 
Kansas State University also requests that the Board authorize the Chairman and the President and CEO 
to sign the Quit Claim Deed, the Contract for Sale, and any other appropriate documents.  The sale 
would be subject to the approval of the Deed and conveyance by the Attorney General. 
 

 
Staff Recommendation  
Staff has reviewed the documents and the relevant statutes and has determined that Board Policy has 
been followed.  Based on the information provided by Kansas State University regarding the value of 
the property, staff recommends that the Board authorize the sale and execution of the Contract for Sale 
and the Quit Claim Deed by the Board Chair and Board President and CEO. 
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  4. APPROVE MEMORANDUM OF AGREEMENT BETWEEN WICHITA 
STATE UNIVERSITY AND SERVICE AND MAINTENANCE UNIT/KANSAS 
ASSOCIATION OF PUBLIC EMPLOYEES – WSU 

   
Summary and Staff Recommendation   

Wichita State University requests the Board to approve a new Memorandum of Agreement between the 
University, the Board, the Kansas Department of Administration and the Kansas Association of Public 
Employees Service and Maintenance Physical Plant Employees. Staff has reviewed the Agreement and 
recommends that the Board approve it as submitted and authorize its execution by the Chair. 

 
Background  
Wichita State University proposes that the Kansas Board of Regents (Board) approve a Memorandum of 
Agreement (“Agreement”) between Wichita State University, the Kansas Department of Administration, 
the Board and the Kansas Association of Public Employees Service and Maintenance, Physical Plant 
employees. The Agreement is a result of agreement among the parties during meet and confer sessions 
held pursuant to the Kansas Public Employer Employee Relations Act, K.S.A. 75-4321 et. seq. 
(“PEERA”).  
 
K.S.A.  75-4321(b) recognizes the right of public employees to join organizations and to be represented 
by such organizations in their employment relations with public employers.  It also obligates public 
employers to enter into discussions with recognized employee organizations about employees’ 
conditions of employment, which are defined by K.S.A. 75-4322(t) as: 
 

“salaries, wages, hours of work, vacation allowances, sick and injury leave, number of 
holidays, retirement benefits, insurance benefits, prepaid legal service benefits, wearing 
apparel, premium pay for overtime, shift differential pay, jury duty and grievance 
procedures, but nothing in this act shall authorize the adjustment or change of such matters 
which have been fixed by statute or by the constitution of this state.” 

 
This is a renewal of an Agreement last approved by the Board in June, 2004. Notable changes include: 
 

 Similar to the Kansas State University Agreement approved by the Board in October, this 
Agreement would increase the stand-by pay rate for Wichita State University employees in this 
unit by $1/hour; the Secretary of Administration has already signed off on this and it is 
anticipated that the Department of Administration regulation will be amended to reflect the 
increase for all state employees 

 
 Also similar to the recently approved Kansas State University Agreement, a section was added to 

authorize Wichita State University employees who are stewards for this unit to attend, in regular 
pay status, KAPE sponsored training in Topeka to enhance grievance resolution skills 

 
 The grievance procedure was reworked to mirror the process used for unclassified employees; 

once the normal Wichita State University channels for handling a grievance informally are 
exhausted, a formal complaint can be submitted for processing by a three-member panel of the 
Grievance Steering Committee, a group consisting of six classified employees with regular status 
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who are not members of KAPE and who are selected by the Classified Senate without input from 
either management or KAPE 

 
 The Article on compensation was amended to reference the new Kansas Civil Service pay plan. 

 
One carryover provision of the Agreement should be mentioned.  Wichita State University agrees to 
provide tuition assistance to all classified unit members who hold at least half-time, permanent 
appointments and are benefits eligible.  Board policy on tuition assistance authorizes programs for 
spouses and dependents of full-time employees, with the specifics of such programs to be approved by 
the Board in the spring.  Because the provision was in the prior Agreement, which was approved by the 
Board in 2004, the tuition assistance program has been previously approved.  Approval by the Board of 
this iteration of the Agreement will serve to continue that program. 

 
Staff Recommendation  
Staff has reviewed the Agreement and finds that it is consistent with Board Policy or Department of 
Administration regulations, or both, with one exception.  Staff therefore recommends that the Board 
approve it as submitted and authorize its execution by the Chair. 
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  5. ADOPT BOND RESOLUTION/JAYHAWKER TOWERS - KU 
 

Summary and Staff Recommendation   
The University of Kansas requests that the Board of Regents adopt a Resolution authorizing the 
issuance of KDFA Revenue Bonds in one or more series in an aggregate amount of not to exceed 
$8,100,000 plus costs and reserves.  The purpose of the Bonds is to finance the costs of Phase 1 of the 
renovation of the Jayhawker Towers residences on the KU campus. The bonds will be secured and debt 
serviced with a pledge of Housing System Revenues.                                                                                    
 
The Resolution further authorizes the Chair and the President and CEO to execute the Resolution, a 
Pledge of Revenues Agreement or a supplement to a prior pledge agreement and various other 
documents relating to the security and payment of such Bonds in such form as is approved by the 
General Counsel to the Board and necessary to accomplish the purposes set forth in the Resolution and 
the issuance of the Bonds. Staff recommends that the Board adopt the Resolution. 

 
Background  
The Kansas Development Finance Authority (KDFA), created by the 1987 Kansas Legislature, K.S.A. 
74-8901, et seq., has authority to issue bonds on behalf of the State for projects authorized by the 
Legislature.  K.S.A. Supp. 74-8905(b) provides, in part, that:  
 

The authority may issue bonds for activities and projects of state agencies as requested by 
the secretary of administration. Research facilities of state educational institutions shall be 
subject to the provisions of this subsection (b). No bonds may be issued pursuant to this act 
for any activity or project of a state agency unless the activity or project either has been 
approved by an appropriation or other act of the legislature or has been approved by the 
state finance council acting on this matter which is hereby characterized as a matter of 
legislative delegation and subject to the guidelines prescribed in subsection (c) of K.S.A. 
75-3711c, and amendments thereto.  
 

A project to construct and remodel Jayhawker Towers was authorized by the Legislature in Section 152(g), 
Chapter 131 of the 2008 Kansas Session Laws, which provides: 
 

In addition to the other purposes for which expenditures may be made by the university of 
Kansas for the moneys appropriated from the state general fund or from any special revenue 
fund for fiscal year 2009 or fiscal year 2010 . . ., expenditures shall be made by the 
university of Kansas from moneys appropriated from the state general fund or from any 
special revenue fund for fiscal year 2009 or for fiscal year 2010 to provide for the issuance 
of bonds by the Kansas development finance authority in accordance with K.S.A. 74-8905, 
and amendments thereto, for a capital improvement project to construct and remodel 
jayhawk (sic) towers – phase 1 . . . Provided, however, That expenditures from the moneys 
received from the issuance of any such bonds for such capital improvement project shall not 
exceed $8,100,000, plus all amounts required for costs of bond issuance, costs of interest on 
the bonds issued for such capital improvement project during the construction of such project 
and any required reserves for payment of principal and interest on the bonds:  And provided 
further, That all moneys received from the issuance of any such bonds shall be deposited and 
accounted for as prescribed by applicable bond covenants: And provided further, That debt 
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service for any such bonds for such capital improvement projects shall be financed by 
appropriations from the state general fund, any special revenue funds. 
 

Pursuant to this authorization, KDFA proposes to issue Additional Revenue Bonds under an existing 
Master Revenue Bond Resolution dated June 1, 1996, in an aggregate principal amount not to exceed 
$8,100,000, plus all amounts required for costs of issuance, costs of interest on such revenue bonds during 
the construction of the project and any required reserves for the payment of principal and interest on such 
revenue bonds, for the purpose of funding the bulk of the project.   
 
The University of Kansas has asked the Board of Regents to adopt a Resolution authorizing the issuance 
of KDFA Revenue Bonds in one or more series in an aggregate amount of not to exceed $8,100,000 plus 
costs and reserves.  The purpose of the Bonds is to finance the costs to renovate the Jayhawker Towers 
residences on the KU campus.  At this time, KDFA and KU are contemplating the issuance of short term 
financing for this project in the amount of $5 million.  The total project cost is $6 million (thus trimming 
the budget from the $8,100,000 that was authorized).  The Pooled Money Investment Board has agreed 
to provide short term financing for the project, and it is anticipated that permanent bonds will be issued 
next year for this Phase 1 project and the second Towers project.  The bonds will be secured and debt 
serviced with a pledge of Housing System revenues. 
 
The Jayhawker Towers – Phase 1 project is in final stages of design.  The Construction Manager at Risk 
has been selected and is working with the design team.  The guaranteed maximum price for the project 
will be well below the budget authorized by the Legislature, and is expected to include the following 
elements: 
 

• Replacement of aging mechanical systems 
• Improvement of interior lighting to make the apartments more aesthetically attractive 
• New kitchen cabinets including countertops and sinks 
• New plumbing, finishes and fixtures in all the apartment restrooms 
• New windows 

 
In conjunction with the issuance of the proposed bonds, it is necessary to authorize the execution of a 
Supplemental Pledge of Revenues Agreement between the Board and KDFA which contains certain 
covenants and provisions with respect to the pledge of revenues described above, which will secure and 
provide for the payment of the revenue bonds. Since KDFA has and will incur expenses in relation to the 
issuance of the proposed bonds, and subsequent administration of the Resolution and Pledge of 
Revenues Agreement(s), it will be necessary to execute an Administrative Agreement to provide for 
reimbursement of those expenses, as well as other documents and certificates necessary to accomplish 
the purposes set forth in the Resolution and the issuance and delivery of the bonds. 
 
The Board is asked to approve the Resolution (set out in full below) which approves the issuance of the 
bonds and authorizes the Chair and the President and CEO of the Board to execute the Pledge Agreement 
and Administrative Agreement in such form as is approved by the General Counsel and to execute any 
and all other documents and certificates necessary to accomplish the purposes of the Resolution and the 
issuance of the bonds.  Staff recommends approval of the resolution. 
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Gilmore & Bell, P.C 
10/31/2008 

 
 

RESOLUTION 
 
 
 A RESOLUTION OF THE KANSAS BOARD OF REGENTS APPROVING THE 

ISSUANCE BY THE KANSAS DEVELOPMENT FINANCE AUTHORITY OF ITS 
KANSAS DEVELOPMENT FINANCE AUTHORITY REVENUE BONDS, (KANSAS 
BOARD OF REGENTS - UNIVERSITY OF KANSAS HOUSING SYSTEM 
PROJECT) TO PROVIDE ALL OR A PORTION OF THE FUNDS NECESSARY TO 
REDEVELOP, RENOVATE AND EQUIP A PORTION OF THE HOUSING 
FACILITIES LOCATED ON OR ADJACENT TO THE LAWRENCE, KANSAS 
CAMPUS OF THE UNIVERSITY OF KANSAS; AND AUTHORIZING THE 
EXECUTION OF A SUPPLEMENTAL PLEDGE OF REVENUES AGREEMENT 
BETWEEN THE KANSAS BOARD OF REGENTS AND THE KANSAS 
DEVELOPMENT FINANCE AUTHORITY WHICH CONTAINS CERTAIN 
COVENANTS AND PROVISIONS WITH RESPECT TO THE PLEDGE OF 
REVENUES DERIVED FROM THE HOUSING SYSTEM WHICH WILL PROVIDE 
FOR THE PAYMENT OF SUCH BONDS; AND AUTHORIZING THE 
EXECUTION OF VARIOUS OTHER DOCUMENTS RELATING TO THE 
SECURITY AND PAYMENT OF SUCH BONDS.  

  
 
 WHEREAS, the Kansas Board of Regents (the "Board") is vested under the Constitution and laws 
of the State of Kansas with jurisdiction and control over the University of Kansas located in the City of 
Lawrence, Kansas (the "University"), and is authorized under such laws to adopt this Resolution and 
perform, execute and carry out, or cause to be performed, executed and carried out, the powers, duties and 
obligations of the Board under this Resolution in connection with the University's housing facilities located 
on the campus of the University (the "Housing System") and the revenues derived from the University's 
ownership and operation thereof; and 
 
 WHEREAS, the Board has heretofore determined that it is advisable to redevelop, renovate and 
equip a portion of Jayhawker Towers, which is a part of the Housing System of the University (the 
"Project"); and 
 
 WHEREAS, the Project has been authorized by Chapter 131, Section 152(g) of the 2008 Kansas 
Session Laws (the "Act"); and 
 
 WHEREAS, the Board has adopted a requirement that state universities will fund annual 
maintenance, repair and rehabilitation from either gifts, existing university resources, student fees or 
operating revenues of said facilities and the Board has verified that the University has a plan to do so for the 
Project; 
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 WHEREAS, the Act authorizes the Kansas Development Finance Authority (the "Authority"), on 
behalf of the Board, to issue its revenue bonds in one or more series in an aggregate principal amount of not 
to exceed an amount that provides not more than $8,100,000 for the payment of the costs of the Project, plus 
all amounts required for costs of issuance, costs of interest on such revenue bonds during the construction of 
the Project and any required reserves for the payment of principal and interest on such revenue bonds (the 
"Project Bonds"); and 
 
 WHEREAS, the Board hereby finds and determines that it is advisable that the Project Bonds be 
issued by the Authority on behalf of the Board pursuant to K.S.A. 74-8901 et seq. for the purpose of 
financing the Project and related costs as hereinbefore set forth; and 
 
 WHEREAS, prior to the issuance of the Project Bonds, the Authority will receive a request by the 
Secretary of Administration to issue the Project Bonds to finance the costs of the Project on behalf of the 
Board; and 
 
 WHEREAS, in conjunction with the issuance of the Authority's Kansas Development Finance 
Authority Revenue Bonds, Series 1996E (Kansas Board of Regents - University of Kansas Housing System 
Renovation Project-Templin Hall), dated June 1, 1996 (the "Series 1996E Bonds") pursuant to the 
Authority's Bond Resolution No. 91 (the "Master Bond Resolution"), the Board and the Authority entered 
into a certain Pledge of Revenues Agreement (the "Master Pledge Agreement"), which contains certain 
covenants and provisions with respect to the pledge of revenues derived from the Housing System which 
secures and provides for the payment of the Series 1996E Bonds and certain Additional Bonds (collectively, 
the "Bonds") also to be secured by the revenues of the Housing System; and 
 
 WHEREAS, in conjunction with the issuance of the Authority's Kansas Development Finance 
Authority Revenue Bonds, Series 1998D (Kansas Board of Regents - University of Kansas Housing System 
Renovation Project-Lewis Hall), dated March 1, 1998 (the "Series 1998D Bonds") pursuant to the 
Authority's Supplemental Bond Resolution No. 91-A (the "First Supplemental Bond Resolution"), the Board 
and the Authority entered into a certain First Supplemental Pledge of Revenues Agreement (the "First 
Supplemental Pledge Agreement"), which contains certain covenants and provisions with respect to the 
pledge of revenues derived from the Housing System which secures and provides for the payment of the 
Series 1998D Bonds as Additional Bonds; and 
 
 WHEREAS, in conjunction with the issuance of the Authority's Kansas Development Finance 
Authority Revenue Bonds, Series 2002A-1 (Kansas Board of Regents - University of Kansas Housing 
System Renovation Project-Ellsworth Hall), dated April 1, 2002 (the "Series 2002A-1 Bonds") pursuant to 
the Authority's Supplemental Bond Resolution No. 91-B (the "Second Supplemental Bond Resolution"), the 
Board and the Authority entered into a certain Second Supplemental Pledge of Revenues Agreement (the 
"Second Supplemental Pledge Agreement"), which contains certain covenants and provisions with respect 
to the pledge of revenues derived from the Housing System which secures and provides for the payment of 
the Series 2002A-1 Bonds as Additional Bonds; and 
 
 WHEREAS, in conjunction with the issuance of the Authority's Kansas Development Finance 
Authority Revenue Bonds, Series 2005-1 (Kansas Board of Regents - University of Kansas Housing System 
Renovation Project), dated May 24, 2005 (the "Series 2005E-1 Bonds") pursuant to the Authority's 
Supplemental Bond Resolution No. 91-C (the "Third Supplemental Bond Resolution"), the Board and the 
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Authority entered into an amended and restated Pledge of Revenues Agreement (the "Third Supplemental 
Pledge Agreement"), which contains certain covenants and provisions with respect to the pledge of gross 
revenues derived from the Housing System which secures and provides for the payment of the Series 
2005E-1 Bonds as Additional Bonds; and 
 
 WHEREAS, the Project Bonds, will constitute another series of Additional Bonds pursuant to the 
Master Bond Resolution; and 
 
 WHEREAS, in conjunction with the issuance of the Project Bonds, it is necessary to authorize the 
execution of a Fourth Supplemental Pledge of Revenues Agreement between the Board and the Authority 
(the "Fourth Supplemental Pledge Agreement"), which further amends and supplements the Master Pledge 
Agreement; and 
 
 WHEREAS, it is recognized that the Authority has and will incur additional expenses in relation to 
the issuance of the Project Bonds and subsequent administration and enforcement of the Master Pledge 
Agreement; and the Board desires to reimburse the Authority for said additional expenses through the 
execution of an Administrative Service Fee Agreement (the "Administrative Agreement"). 
 
 NOW THEREFORE, BE IT RESOLVED BY THE KANSAS BOARD OF REGENTS, AS 
FOLLOWS: 
 
 SECTION 1.  The Board hereby approves the issuance of the Project Bonds by the Authority on 
behalf of the Board, in one or more series to finance all or a portion of the costs of the Project in an 
aggregate principal amount not in excess of the limitations described in the Act.  The Project Bonds shall be 
issued substantially in the form and with the repayment terms and provisions contained in the information 
presented to the Board this date by the Authority and the University, all as may be approved by the Chair or 
his/her designate and the General Counsel to the Board. 
 
 SECTION 2.  The Board hereby authorizes and instructs the Chair and President and CEO of the 
Board to execute the Pledge Agreement and the Administrative Agreement, in such form as is approved by 
the General Counsel to the Board and to execute any and all other documents and certificates necessary to 
accomplish the purposes set forth in this Resolution and the issuance of the Project Bonds. 
 
 SECTION 3.  This Resolution shall be in full force and effect from and after its adoption. 
 

CERTIFICATE 
 
 We, the undersigned Chair and President and CEO of the Kansas Board of Regents (the "Board"), hereby certify that the 
foregoing Resolution was lawfully adopted by the Board at its meeting held on November 20, 2008. 
 
       KANSAS BOARD OF REGENTS 
 (SEAL) 
       By        
         Donna Shank, Chair 
ATTEST: 
 
By         
 Reginald L. Robinson, President and CEO 
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 C. Retirement Plan Committee Madi Vannaman 
  Regents Dan Lykins Staff Affiliate 
 
  1. ADOPT NEW MANDATORY PLAN DOCUMENT, NEW VOLUNTARY PLAN 

DOCUMENT AND AMEND RETIREMENT PLAN POLICY 
 
Summary and Staff Recommendation 

Under final IRS regulations, retirement plan documents are required for all 403(b) retirement plans, 
and certain information must be included in the documents. A number of the required provisions 
must be in effect no later than January 1, 2009.    
 
The Regents’ Retirement Plan Committee (RPC), working with Board consultants, has developed 
two Plan Documents to meet the new requirements.  The Plan Documents set forth all the terms of 
the Board’s Mandatory and Voluntary Retirement Plans, establish the rights and responsibilities of 
employees participating in the Plans, and demonstrate that the Plans are in compliance with state 
and federal laws and regulations.  The RPC has approved final drafts of both Plan Documents and 
requests that the Board approve: 1) the update to the Mandatory Retirement Plan Document 
previously approved by the Board in March 2006; and 2) the new Voluntary Retirement Plan 
Document. 
 
Staff recommends approval of the amended Mandatory and new Voluntary Retirement Plan 
Documents.  Additionally, staff recommends amending the Board’s Policy and Procedure Manual to 
reference the Voluntary Retirement Plan Document and to delete Appendix E; the Appendix is no 
longer needed because the Plan provisions are captured within the Plan Documents themselves.     

 
Background 
The Board of Regents oversees two 403(b) retirement plans for its faculty and eligible staff at the six 
state universities and the Board Office:  the Mandatory Retirement Plan and the Voluntary Retirement 
Plan.   
 
In 2007, the IRS issued new retirement plan regulations, the first comprehensive 403(b) regulations since 
1964.  These new regulations apply to all 403(b) plans, including governmental plans like KBOR’s that 
are not subject to ERISA.  These regulations are generally effective January 1, 2009, and require Plan 
Sponsors, such as KBOR, to have a higher level of involvement with and responsibility for their 403(b) 
plans than ever before.   
 
The regulations position 403(b) plans to look more like 401(k) plans in both form and operation.  Action 
previously taken by the Board already addresses some of the new requirements, such as establishing an 
appropriate default fund for Plan Participants who do not make an election, and establishing and 
maintaining a Plan document for the Board’s Mandatory Retirement Plan.   
 
Pursuant to the new regulations, the IRS is placing 403(b) plans under more scrutiny to make sure that 
all distributions meet IRS requirements. The distributions include loans, hardship withdrawals, and fund 
transfers.  The new 403(b) regulations require KBOR, as the Plan Sponsor, to be more involved in 
overseeing distributions, developing appropriate Plan documentation and ensuring the Plan is 
administered in compliance with the regulations. 
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Mandatory Retirement Plan 
In 1962, the Kansas Legislature authorized the Board to establish a Mandatory 403(b) Retirement Plan 
to for faculty and unclassified employees at the state universities and Board Office.  Under the 
Mandatory Plan, eligible employees currently are required to contribute 5.5% of their compensation 
towards their retirement, which is matched by an 8.5% employer contribution.  Employees choose how 
to invest their retirement funds with two Investment Providers that have been selected by the Board:  
ING and TIAA-CREF.   
 
In the last several years, the Board has more closely examined its Retirement Plan and established a 
formal governance structure to help it manage the fiduciary responsibilities the Board has for the plan.  
The Retirement Plan Committee (RPC) was formed in 2005 and is currently chaired by Regent Lykins.3  
The RPC is charged with responsibilities related to the Retirement Plan, including oversight of plan 
investments and administration.   
 
The Mandatory Plan Document was first drafted by the Ice Miller Law Firm under an RFP for legal 
consulting services.  In March 2006, the Board approved the Mandatory Plan Document, which provides 
the foundation for and reduces the terms of the Mandatory Retirement Plan into one document.  In 
particular, it outlines the rights and responsibilities employees have under the Plan.  Previously, these 
terms were contained in a number of documents and employees had to turn to several different sources 
to understand the parameters of the Mandatory Plan.  Although this distributed approach has been very 
common in governmental retirement plans such as the Board’s, the Board previously approved the 
RPC’s recommendation of a single Mandatory Plan Document. 
 
In light of the final 403(b) regulations and at the request of the RPC, the Mandatory Retirement Plan 
Document has been extensively reviewed and revised by Ice Miller.  Additional review was performed 
by Deloitte Consulting, the current retirement consultant to the Board.  The RPC reviewed and approved 
the Document at its September meeting.   

 

Summary of the Mandatory Plan Document Major Changes 
Major changes to the Mandatory Retirement Plan Document are highlighted below. 
 
1. Eliminate the Loan Provision in the Mandatory Plan.  While actively employed, the only 
participants who can take a loan are those with under a KBOR Phased Retirement contract.  Removal of 
this provision is recommended because loans have not been utilized by these employees.  Also, Phased 
Retirees can access up to 99% of their Mandatory Plan annuity funds, and at age 59 ½ can access up to 
99% of their custodial account funds.  Eliminating loans from the Mandatory Plan will minimize a 
potential area of abuse and non-compliance under the 403(b) regs. 
 
2. Authorize distribution of funds when the participant terminates employment from KBOR (state 
universities and Board Office), even if going to another non-KBOR state job.  The final 403(b) regs now 
permit distribution when the participant leaves employment with an employer qualified to offer a 403(b) 
plan.  Only KBOR state universities and the Board Office are qualified to offer a 403(b) plan, therefore 
when an employee leaves KBOR employment and goes to work for the State of Kansas, the final 403(b) 

                                                 
3 Regent Boettcher regularly participates as well. 
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regs permit distribution from the 403(b) plan.   Because it would be administratively burdensome to 
track participants who leave KBOR employment but remain employed with the State, the RPC 
recommends changing the Plan document to authorize access to 403(b) accumulations.   
 
3. Stop authorizing distribution of funds when the participant takes a KBOR student or temporary 
position and is no longer eligible to participate in the 403(b) plan.  The RPC supported the 
recommendation made by our consultants (Ice Miller and Deloitte Consulting) to no longer authorize 
access in these situations, as these situations arise infrequently and they create the potential for abuse.   
 
4. Remove the plan document provision that permits an employee to take a leave of absence to 
serve in the Executive branch of State government while continuing to participate in the KBOR 
Mandatory Retirement plan.  The final 403(b) regs do not allow employees to participate in the KBOR 
403(b) plans if they are not providing a service to an "educational institution" (i.e. KBOR state 
university) and are not receiving compensation from an "educational institution."4   
  
Staff recommends approval of the changes to the Mandatory Retirement Plan Document to be effective 
January 1, 2009. 
 
Voluntary Retirement Plan Background 
In 1974, the Kansas Legislature authorized the Board to establish a Voluntary 403(b) Retirement Plan to 
provide employees an opportunity to supplement their retirement savings.  All benefits-eligible 
employees at the state universities and Board office, including KPERS participants, can utilize the 
Voluntary Retirement Plan which accepts employee pre-tax contributions and the employer does not 
make contributions.   
 
In April 2007, in light of promised 403(b) regulations, the Board approved action to limit the number of 
companies in the Voluntary Plan based upon enrollment.  That action reduced the number of companies 
available to new participants from 32 to 16.  The other companies were frozen:  current participants 
could continue making contributions to those companies but no new enrollment was allowed.  The 
remaining 16 approved companies available to new participants, all had 1% or greater participation, and 
were used by 3210 participants (or 94% of the 3,412 participants). 
 
The new 403(b) regulations require the Plan Sponsor to more closely monitor certain activities.  KBOR, 
as Plan Sponsor, can lawfully delegate roles and responsibilities to third parties as part of the Plan. In 
April 2008, the Board approved using ING’s Planwithease.com (PWE) as the third party administrator 
for 403(b) compliance  Although administrative duties will be delegated, the Board will retain ultimate 
responsibility for its 403(b) Plans.  The contract with PWE has indemnification provisions and PWE will 

                                                 
4 Due to concerns that this proposed Plan amendment, and a corresponding statutory amendment, will potentially disadvantage 
the KBOR participant, the state university and State as a whole if talented and qualified KBOR participants are not able to 
remain participants in the KBOR plan when accepting a temporary appointment to work in the executive branch, staff is 
working with Deloitte Consulting and with ING to determine whether there is some lawful way for a university to “loan” an 
employee to the executive branch for some period of time and still allow that employee to participate in the KBOR retirement 
plan, without running afoul of the 403(b) regulations.  However, according to Board’s consultants, Ice Miller and Deloitte, 
KBOR cannot legally allow participation in the KBOR Retirement Plan by persons who are no longer providing services to an 
educational institution.  Thus, this change must be made to bring the Mandatory Plan into compliance with the new IRS 
regulations. 
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not have discretionary authority or control over the KBOR Plan or its assets; it will only perform 
functions as delegated by KBOR.   
 
Summary of the Voluntary Plan Document 
In light of the IRS final 403(b) regulations, the Voluntary Retirement Plan Document was drafted by Ice 
Miller.  Additional review was performed by Deloitte Consulting. The RPC reviewed the Document and 
approved it at its September meeting.  The Voluntary Retirement Plan Document provisions are in 
compliance with the 403(b) regulations.   
 
Staff and PWE have received notification that many companies will be leaving the 403(b) business 
because of the additional requirements imposed by the 403(b) regulations.  Other companies have 
notified us that they will not or cannot agree to PWE provisions, including electronic sharing of data. 
Those companies will no longer be approved under the KBOR Voluntary 403(b) Plan.   
 
Some KBOR employees will have funds remaining with non-approved companies, but the non-approved 
companies will not transmit plan data to PWE, the third party assisting KBOR with its oversight 
responsibilities.  As PWE will not have the data needed to ensure compliance with the 403(b) 
regulations, additional restrictions are needed for funds remaining with a non-approved company if a 
participant, while actively employed, wants to take a loan or make a hardship withdrawal. The 
Voluntary Plan Document incorporates these additional restrictions on participants who are actively 
employed and who have funds in an account with a non-approved company;5 
 

a. accumulations can remain with the non-approved companies; 
b. accumulations can be moved from a non-approved company only to a KBOR approved 

403(b) company; 
c. distributions based on separation from service from the state universities/Board office, age 

59 ½ or older, QDROs or disability status will be permitted; and 
d. loans and hardship withdrawals are prohibited under the KBOR plan document, but will be 

permitted if the participant’s individual contract explicitly provided for those types of 
distributions and the non-approved company agrees to share requisite information with 
KBOR and the state universities. 

 
When the participant separates from service, turns age 59 ½ or older, submits a QDRO or attains 
disability status, access to funds is permitted and the state university or Board Office employing the 
participant at the time of the event will respond to the non-approved company’s inquiry that the 
participant has separated from service or meets other criteria to access plan accumulations. 
 
For loans and hardship withdrawals, when the provisions of the KBOR Voluntary Plan Document have 
been met by a non-approved company, the state university employing the participant will coordinate 
with the Board Office to respond to the non-approved company’s inquiry and authorize access plan 
accumulations.

                                                 
5 These restrictions will NOT be applied to actively employed participants with funds with approved companies. 
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Staff recommends approval of the Voluntary Retirement Plan Document to be effective January 1, 2009.  
Appendix A of the Plan Document lists the approved and non-approved companies.  Because the status 
of some of the 403(b) companies is still being determined as companies continue to assess their ability 
to remain in the 403(b) marketplace and/or to comply with PWE requirements, staff requests the 
Board’s authorization to perform the ministerial functions needed to finalize the listing of approved and 
non-approved companies as those determinations are made, but no later than December 31, 2008.   
 
KBOR Policy Manual Revisions 
With the adoption of the Mandatory and Voluntary Plan Documents, staff recommends the following 
changes to the policy manual: 
 

 Amend Chapter II, Section A “The Board and its Staff” § (3) as follows: 
 
e. Retirement and Insurance Benefits 
 

(1)  (a) Eligible classified employees are covered by the Kansas Public Employees Retirement 
System as determined by law. 

 
(b) Unclassified employees are covered by and/or eligible for those retirement benefits which 
are set forth in detail under the heading of FACULTY AND STAFF, Retirement. (3-20-06) 

 
(c) Subject to K.S.A. 74-4925 and 4925b, K.A.R. 88-10-1 through 12, and K.A.R. 88-11-1 
through 12, eligible Eligible classified and unclassified employees may participate in a 403(b) 
voluntary tax-sheltered annuities retirement program.  Details are set forth in Appendix E of 
this manual.  The provisions of the Kansas Board of Regents Voluntary Plan Document shall 
control the terms of the plan.  (3-20-06; DATE) 

 
 Amend Chapter II, Section F “Faculty and Staff, § (17) as follows: 

 
17. RETIREMENT 
 
    a Retirement Benefits 
 

(1)  Eligible classified employees are covered by the Kansas Public Employees Retirement 
System as determined by law. 
 
(2) Unclassified employees are covered by and/or eligible for those retirement benefits 
under the Mandatory Retirement Plan that are set forth in detail as follows: 
 

 (A)  The provisions of the Kansas Board of Regents Mandatory Plan Document 
control the terms of the plan.  

 
 (B)   The provisions of the Investment Policy Statement control the Board’s oversight 

and the role of the Investment Providers.  
 
 (C)   The provisions of the Vendor Management Document shall control the 

Investment Provider reporting and fund change protocol.  (DATE)
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(3) Retirement Age. There shall be no mandatory retirement age for eligible employees. 
For purposes of eligibility for certain statutory retirement benefits, such retirement shall 
not occur before the fifty-fifth birthday; provided, however, that individuals who seek to 
retire from age 55 to 59 must have ten years of service in a benefits-eligible position at a 
Regents institution or with the Board of Regents staff. (3-20-06) 

 
b.        Phased Retirement Program 
 

Subject to the provisions of K.S.A. 76-746 and K.A.R. 88-12-1 through 8, an unclassified 
employee aged 55 or older may enter into a written agreement with the employing 
institution whereby the unclassified employee will accept a position which is less than full-
time but at least one-fourth time, and the institution will provide benefits on a full-time 
basis for up to five years. 

 
c.        Tax Sheltered Annuities 403(b) Voluntary Retirement Program 

 
Subject to K.S.A. 74-4925 and 4925b, K.A.R. 88-10-1 through 12, and K.A.R. 88-11-1 
through 12, eligible Eligible classified and unclassified employees may participate in a 
403(b) voluntary tax-sheltered annuities retirement program.  Details are set forth in 
Appendix E of this manual.  The provisions of the Kansas Board of Regents Voluntary Plan 
Document shall control the terms of the plan.  (11-21-86; 9-16-93; 9-15-94; 12-14-95; 3-20-
06; DATE)  

 
 Delete Appendix E of the Board’s Policy and Procedure Manual in its entirety, as Plan information is 

captured in the Mandatory and Voluntary Retirement Plan Documents.  
 

Retirement Plan for Kansas Regents Institutions 
January 1988 (Revised 3-88; 6-89; 2-90; 5-91; 1-92; 9-93; 9-94; 10-96; 5-16-02, 3-16-06, DATE) 

 
1.  RETIREMENT RESOLUTION 
Voluntary Tax-Deferred Program. Each alternate provider shall offer to eligible employees in the 
voluntary tax-deferred annuity program at least the same investment options as provided for in the Plan, 
but shall maintain completely separate records of the Plan and any voluntary tax-deferred annuity 
accounts. Such programs are to be completely separate and the allowing of at least the same alternate 
investment options through alternate investment providers to be available under both programs does not 
change the distinctness of the programs.  Additionally, the Board shall approve any life insurance 
company authorized to do business in this state and any noninsurance company offering retirement plans 
that meet the requirements of Section 403(b) of the Internal Revenue Code of 1986, as amended, to issue 
voluntary tax-sheltered annuities or mutual funds to eligible employees in accordance with Board policy 
and rules and regulations. Eligible employees may participate in the voluntary tax-sheltered program 
immediately upon employment. 
 
2. RETIREMENT PLAN DOCUMENTS ADOPTED BY THE BOARD 
A. Investment Policy Statement for the Mandatory Retirement Plan, adopted December 15, 2005, 
amended April 18, 2007 
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http://www.kansasregents.org/download/Retirement%20Plan/070423%20investment%20policy%20state
ment.pdf 
B. Mandatory Retirement Plan Document, adopted March 16, 2006 
http://www.kansasregents.org/download/Retirement%20Plan/Mandatory%20Retirement%20Plan.pdf 
C. Vendor Management Agreement for the Mandatory Retirement Plan, adopted April 18, 2007 
http://www.kansasregents.org/download/Retirement%20Plan/Vendor%20Management%20Document%2
0Approved%20KBOR%20041907.pdf 
 
Staff recommends reference to the Voluntary Retirement Plan Document be added to the Board’s Policy 
and Procedure Manual and that Appendix E be deleted; the Appendix is no longer needed because the 
Plan provisions are captured within the Plan Documents themselves. 
 
Conclusion 
Information will be provided to KBOR participants in the Mandatory and Voluntary 403(b) plans to 
provide web links to the Plan Documents, to highlight the major changes to the Mandatory Plan 
Document, to provide information about the remaining approved Voluntary Retirement Plan companies 
and to provide information about and a web link for planwithease.com.   
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 D. Other Matters  Reggie Robinson 
      President and CEO 
 
  1. RECEIVE REPORT ON UNIVERSITY EFFICIENCY MEASURES – ESU 
 
 
  2. RECEIVE REPORT ON UNIVERSITY EFFICIENCY MEASURES – WSU 
 
 
  3. RECEIVE UPDATE ON KANSAS STATE UNIVERSITY PRESIDENTIAL 

SEARCH 
 
 
  4. RECEIVE UPDATE ON PITTSBURG STATE UNIVERSITY PRESIDENTIAL 

SEARCH 
 
 
  5. DISCUSS JOHNSON COUNTY EDUCATIONAL TRIANGLE (JCET) 
 
 
VIII. ADJOURNMENT 
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SYSTEM COUNCIL OF PRESIDENTS 

Kansas Board of Regents Offices 
1000 S.W. Jackson 

Suite 520 
Topeka, Kansas 

 
10:30 a.m. 
Suite 530 

 
AGENDA 

 
 
1. Approve Minutes of May 14, 2008 (Attachment 1) 
 
 
2. Report from System Council of Business Officers 
 
 
3. Report from System Council of Chief Academic Officer 
 
 
4. Amend Policy for Approval of Programs for Community Colleges, Technical Colleges and 

Technical Schools (Attachment 2)
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SYSTEM COUNCIL OF PRESIDENTS 
May 14, 2008 
Topeka, KS 

 
Meeting convened at 10:30 a.m.  Co-chaired by Mike Lane, Emporia State University and Duane 
Dunn, Seward County Community College. 
 
Attendees:  Duane Dunn, Seward Co. CC; Don Woodburn, Coffeyville CC; Tom burke Kansas City 
Kansas CC; Tom Bryant, Pittsburgh State University; Bob Hemmenway, University of Kansas; Duane 
Nellis, Kansas State University; Don Beggs, Wichita State University;  Ed Hammond, Fort Hays State 
University; Rob Edleston, Manhattan Area Technical College; Jerry Farley, Washburn University; 
Bill Wojciechowski, Pratt CC; Mike Lane, Emporia State University; Reggie Robinson, Kansas Board 
of Regents 
 
Approval of minutes from March 12, 2008.  Motion by Hammond, Second by Bryant.  No opposition 
and minutes approved. 
 
Report of Systems Council of Chief Academic Officers:  Gary Miller, Wichita State University: 

• Planning for summer retreat scheduled for May 29/30.  Focus will be on engaging the  millennial 
student; 

• Discussed the development of standardized reporting and use of university transfer data.  SCOCAO is 
interested in developing reports which can also be useful for high school students/counselors. 

• SCOCAO did not approve a staff developed policy regarding concurrent enrollment.  The issue was 
the legislative allowance of 10th grade students to enroll in concurrent college courses.  The 9-1 vote 
by SCOCAO to not adopt the policy was an expression of dissatisfaction with the legislation and not a 
reflection of staff work on the policy. 
  
Report from System Council of Business Officers:  Ray Hauke, Emporia State University: 

• Reviewed the State General Fund appropriation 
o Continue to support of the 2010 Unified Budget development process; 
o Recommended the sector appropriations which allocate a 3.2% increase in sector 

appropriations; 
o Appropriation recommendations from the Technical Education Authority are not included in 

the SCOBO recommendation 
 

Motion by Edleston and second by Wojciechowski to approve the SCOBO recommendation on the 
sector appropriation of 3.2% across all sector funds.  Voice vote on motion indicated passage of 
motion with no opposition. 
 
The SCOBO recommendation for the FY2010 Unified budget request will be presented to SCOPS in 
June. 
 
 
Motion for adjournment by Hammond, seconded by Lane, no opposition. Meeting adjourned at 
11:07 a.m. 
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Amend Policy for Approval of Programs for Community Colleges, Technical Colleges and 
Technical Schools 
 
Summary and Staff Recommendation 
Board policy currently allows no less than 45 days for institutions to comment on new academic program 
requests.  Recognizing the imperative to expedite the approval process for new certificate and A.A.S. 
degree programs,  after reviewing past submissions of concerns and comments, Board staff is confident 
that a two week comment period is sufficient to ensure that all interested institutions are given the 
opportunity to comment on new program proposals.  Staff recommends approval of a 14 day comment 
period for proposed certificate and Associate of Applied Science degree programs at community colleges 
and technical colleges provided the 14 day comment period does not begin until a new program proposal 
is submitted to board staff in its entirety.  The System Council of Chief Academic Officers recommends 
approval.      10/29/08 
 
Background 
Community colleges and technical colleges submit requests for new certificate and Associate of Applied 
Science degree programs each month utilizing forms approved by board staff. Criteria for approval of new 
programs include submission of a “Program Summary Form” to board staff no less than 45 days prior to 
the submission of the full proposal. When a program proposal is received, an electronic program alert is 
sent to all institutions informing them of the proposed programs. Institutions with concerns or comments 
about a new program request must state those preliminary concerns, comments or objections to board staff 
within the current 45 day time period. Board staff has reviewed past submissions of concerns or 
comments and is confident that a two week comment period would allow adequate time for institutions to 
respond to the proposed programs and enhance the process of approval of new technical education 
programs. In addition, under the proposed policy, the 14 day comment period will not begin until a new 
program proposal is submitted to board staff in its entirety. 
 
Proposed Policy 
 
Modify Chapter IV, Section 21 of the KBOR Policy Manual as follows:  
 

APPROVAL OF PROGRAMS FOR COMMUNITY COLLEGES, AND TECHNICAL 
COLLEGES AND TECHNICAL SCHOOLS (6-27-07) 

 
Board approval is required for the establishment of new degree programs. When the Board 
considers the establishment of a new degree program, information regarding its need, quality, 
cost and means of assessment become paramount. The minimization of unnecessary program 
duplication is a high priority of the Kansas Board of Regents. This document outlines the 
policies, procedures and criteria the Board utilizes when reviewing requests for new degree 
programs. 
 
Institutions must submit the Program Summary Form a complete program proposal to board 
staff no less than 45 days prior to the submission of the full proposal., and enter the proposed 
program into the Program Inventory Database. Once board staff has received a complete 
program proposal from an institution, the proposal will be made available in electronic form 
on the Kansas Board of Regents website for other institutions to view. All institutions shall be 
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automatically notified of the proposed program by email through the Program Inventory 
Database. Institutions with concerns, comments or objections to the new program must state 
those preliminary concerns, comments or objections in writing to Board staff within the 45 a 
14 day time period. This notification is intended to alert the initiating institution that concerns, 
comments or objections to approval may occur during the more formal deliberation process. 
At that time, institutions shall submit, in writing, a list of concerns, comments or objections to 
Board staff. The list of concerns, comments and objections will be compiled by board staff 
and forwarded to the proposing institution for follow-up. An initiation institution is expected 
to communicate with other institutions filing concerns, comments or objections to minimize 
or eliminate the identified issues. Final pProposals must contain all required information 
including evidence that concerns, comments or objections have been addressed and be 
submitted in the approved format. This process shall not prevent an institution from 
submitting a new program proposal, but it is designed to make the approval process more 
transparent, improve proposals and reduce potential conflict related to unnecessary 
duplication.  
 
The Board President and CEO, or designee, shall determine if each proposed program is 
similar to others in the state and may serve the same potential student population. A similar 
program is one that has a like CIP code, title, content or competencies. If the President and 
CEO, or designee, determines that one or more similar programs exist, the following 
information shall be provided by the institution. 
 

• Whether the institution has a valid inability to offer the program collaboratively. This will 
be determined by geographic proximity of similar programs eligible for collaboration, the 
transportability of existing programs to the proposed population, and if the proposed 
program varies to an extent that would not allow collaboration. 
• What level of interest of new students in the program is. This will be determined by the 
number of students interested through survey analysis, or similar process, that 
demonstrates student interest will support or sustain the program for an excess of three 
years. 
• What the existing and future labor market demand for graduates of the program is and 
will be. This will be based on the Kansas Job Vacancy Survey and Kansas Department of 
Labor statistics for a specific job title. This will also be based on the number of projected 
students that would be required to sustain the proposed program for a minimum of three 
years. 
• What the student enrollment levels in existing similar programs are. This will be based on 
the number of vacancies in currently approved programs. 
• Whether student waiting lists for similar programs exist. This will be based on the 
number of students that cannot be accommodated in the existing programs within one year 
or that cannot be accommodated by expanding existing programs. 
• Whether sufficient clinical sites are available (if applicable to the program) 
Board staff shall compile, analyze and make recommendations to the Board on the 
information provided. The recommendations and information provided shall be reviewed 
by the Board Academic Affairs Standing Committee to determine whether the program 
represents unnecessary program duplication before approval will be granted. 
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(1) Procedures for Approval of New Academic Programs 
 

A. Time Limitations 
 

1. Notification of new program submissions must be received by staff 45 days prior to 
the submission of the full proposal. Notification of new program submissions will 
include: Program name, proposed CIP code, number of credits, detailed program 
description, documented demand for the program at the local and state level (labor data, 
student interest/employer survey results), comparison to other similar programs within 
the region and state, a statement detailing the rationale for a duplicative program if 
others currently exist. and a link location where the full program proposal may be 
viewed electronically. 

  
At the time of the original notification program submission to board staff, the 
institutional representative shall enter the new programs into the Program Inventory 
Database.  
 
Board staff will notify all institutions of the proposed program. At that time Within 14 
days from the date of notification, institutions shall submit, in writing, a list of concerns, 
comments or objections to Board staff. The list of concerns, comments and objections 
will be compiled by Board staff and forwarded to the proposing institution for follow-
up. Final proposals shall contain all required information including evidence that 
concerns and questions have been addressed and be submitted in the approved format. 

 
2. Programs recommended for approval normally will be presented to the Kansas Board 
of Regents for action within two months of receipt of a complete proposal. The 
institution will be informed of program approval status prior to Board action. 

 
B. Criteria for Program Approval 

 
1. The institution shall provide documentation of need at the local, regional, and State 
levels for the proposed new program. 

 
2. The institution shall submit a plan for financing and providing adequate facilities for 
the proposed new program. An estimate of costs needed to implement and operate the 
program for the first two years must be included. 

 
3. The institution shall include an outline of the proposed program of study that includes 
the following: 
a. Description of proposed program of study 
b. Method or type of instruction 
c. Proposed Classification of Instructional Program (CIP) code 
d. Syllabus for courses in the proposed program of study 
e. Listing of all the courses in the proposed program of study 
f. Outcome(s) of proposed program of study 
g. Specific faculty requirements, if any
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h. Evidence that concerns, comments and objections raised by other institutions have 
been addressed. 
i. A review of similar programs in the state and the need for an additional program 
j. Written approval or recommendation from the institution’s curriculum committee and 
Board of Trustees. 

 
4. New courses or programs shall be designed to provide instruction in a manner such 
that the course content is directly related to program content and objectives, and is 
consistent with the legal limitation and responsibilities applicable to the institution. 

 
C. Application Procedure 

 
(1) Institutions must complete and submit the following forms: 
 
• CA-1 Application for New Program 
• CA-1a Fiscal summary for New Programs 

 
(2) Procedures for Approval of New Career and Technical Education Programs 

 
A. Time Limitations 
 

1. Notification of new program submissions must be received by staff 45 days prior to 
the submission of the full proposal. Notification of new program submissions will 
include: Program name, proposed CIP code, number of credits, detailed program 
description, documented demand for the program at the local and state level (labor data, 
student interest/employer survey results), comparison to other similar programs within 
the region and state, a statement detailing the rationale for a duplicative program if 
others currently exist. A similar program is one that contains like content, competencies, 
title or CIP code. ,and a link location where the full program proposal may be viewed 
electronically. 
 
At the time of the original notification program submission to board staff, the 
institutional representative shall enter the new programs into the Program Inventory 
Database.  
 
Board staff will notify all institutions of the proposed program. At that time Within 14 
days from the date of notification, institutions shall submit, in writing, a list of concerns, 
comments or objections to Board staff. The list of concerns, comments and objections 
will be compiled by Board staff and forwarded to the proposing institution for follow-
up. Final proposals must contain all required information including evidence that 
concerns and questions have been addressed and be submitted in the approved format. 

 
2. Programs recommended for approval normally will be presented to the Kansas Board 
of Regents for action within two months of receipt of a complete proposal. The 
institution will be informed of program approval status prior to Board action. Note: 
Program approval does not indicate eligibility for Perkins funds.
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B. Criteria for Program Approval 
 

1. The institution shall provide documentation of need at the local, regional, and State 
levels for the proposed new program. If the program is duplicative, the institution shall 
provide justification why the program should be approved. 
 
2. The institution shall provide evidence that the current or future labor market demand 
equals or exceeds the number of students surveyed who indicate intent to enroll in the 
technical education program. 
 
3. The institution shall provide evidence that the proposed new program does not 
unnecessarily duplicate existing programs within the region or those programs affecting 
the region. The following evidence shall be included: 
 
(a) Results of studies of public and private training programs such as industrial firms, 
private schools, proprietary schools, and apprenticeship programs within or affecting the 
region; 
(b) Classification of Instructional Programs (CIP) code; 
(c) Method or type of proposed instruction; 
(d) Syllabus of courses in the proposed program; 
(e) Specify faculty requirements, if any; 
(f) Listing of all courses in the proposed program; and 
(g) Outcomes of proposed program. 
(h) Evidence that concerns, comments and issues raised by other institutions have been 
addressed. 
4. The institution shall submit a plan for financing and providing adequate facilities for 
the proposed new program. An estimate of costs needed to implement and operate the 
program for the first two years must be included. 
 
5. The institution shall provide documentation of the involvement of a steering 
committee and/or advisory council, and curriculum committee in the planning and 
development of the new program (names of committee members and occupational 
category represented shall be included). In addition, evidence of approval by the 
institution’s Board of Trustees shall be included. 
 
6. The institution shall include an outline of the proposed program of study. 
 
7. New courses or programs shall be designed to provide instruction in a manner such 
that the course content is directly related to program content and objectives, and is 
consistent with the legal limitation and responsibilities applicable to the institution. 
 
8. If external accreditation is required for the proposed program (i.e. Board of Nursing), 
a statement of intent to seek accreditation is to be included. 
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9. If a satellite or partnership with another educational institution offering the same 
program has been established, a statement of intent or Memorandum of Agreement is to 
be included. 
 
10. A review of other similar programs being offered in the state and the reason why an 
additional program is needed as well as other information regarding the needs of the 
area for this program and its feasibility shall be included. 
 
11. Any concern, comment or objection from other institutions will be considered by 
board staff and the board as a whole when determining approval. 
 

C. Application Procedure  
 

Institutions must complete and submit the following forms: 
• CA-1 Application for New Program 
• CA-1a fiscal Summary for New Programs 
• Perkins Verification Form 

 
1. Data Gathering 

 
(a) Secure from the Department of Human Resources information on the projected 
job openings in the program area for the State and for your local service area. This 
should include projections for future openings for five and ten years. 
 
(b) Conduct local surveys: 
 

(1) A survey of business and industry specifically for the new program 
involved including 
needs, employment projections, and turnover. 
 
(2) A survey of students, identifying where possible, adult interest in the 
particular program 
area and enrollment projections. 

 
2. Steering Committee 

 
A steering committee composed of persons in the local area and program area 
should be selected to plan course content, length of program, type of instructor and 
instruction needed, objectives of the program, and desirable type of graduate 
produced. The written recommendations of this committee, along with the names 
and occupations of the committee members, should be included in the application. 
Upon establishment of the program, the steering committee should become the 
regular advisory committee for the program. 
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(3) Procedures for Approval of Special Programs - Business and Industry Service Program 
 

The purpose of this program is to allow community colleges, technical colleges, and area 
technical schools to design and implement training activities to meet expressed needs of 
Kansas business and industry. Instructional activities will be approved for a one-year 
period with an option for reapplication. Forms are to be submitted two (2) weeks prior to 
proposed date of initiation and are available on the KBOR website. 

 
(4) Forms 
 

All forms may be found on the Kansas Board of Regents website. 
 
Recommendation 
Staff recommends amending Chapter IV Section 21 of the Kansas Board of Regents Policies and 
Procedures Manual.  
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COUNCIL OF PRESIDENTS 

Kansas Board of Regents Offices 
1000 S.W. Jackson 

Suite 520 
Topeka, Kansas 

 
11:00 a.m. 
Suite 530 

 
AGENDA 

 
 

1. Approve Minutes of October 15, 2008, Meeting 
 
 

2. Report from Council of Business Officers – Mary Herrin 
 
 

3. Report from Council of Chief Academic Officers – Gary Miller 
 
 

4. Other Business 
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COUNCIL OF PRESIDENTS 
Kansas Board of Regents 

11:00 a.m. 
Minutes of Meeting 

October 15, 2008 
 
 

Members in attendance: 
President Don Beggs, Wichita State University 
President Tom Bryant, Pittsburg State University 
President Ed Hammond, Fort Hays State University 
Provost Richard Lariviere, University of Kansas 
President Mike Lane, Emporia State University 
President Jon Wefald, Kansas State University 
 
1. Convened at 11:00 a.m. 
 
2. Approved Minutes of September 17, 2008, meeting. 
 
3. Report from Council of Business Officers – Mary Herrin 

a. The contract for a security consultant has been approved.  The contract is with Margolis 
Healy and Associates.  This organization is endorsed by the Kansas Law Enforcement and 
is a member of the International Association of Campus Law Enforcement.  Work is to be 
completed by the end of December, 2008.  There is a contract for $33,200 that has been 
approved.  Copies of the contract will be forwarded to members of the Council of Business 
Officers. 

b. An update on the Budget Allocation Model process was discussed.  The RFP has not been 
issued.  The Council of Business Officers still plans to review responses from firms and 
individuals at the December COBO meeting. 

c. Julene Miller is currently working on issue papers on topics to be reviewed at the next 
Council of Business Officer’s Meeting.  The topics include the Kansas Board of Regents 
Policy on Compensation including a Limited Health Care Bridge, and a potential change 
for the Faculty of Distinction information in the Policy Manual. 

d. The recommendations from the Retirement Plan Committee have been completed and will 
be presented at the November Kansas Board of Regents meeting. 

e. The Council of Business Officers is recommending that rather than forming a new 
Sustainability Committee under COBO, that an existing group like the Physical Plant 
Directors/Architects have that responsibility.  This recommendation was reviewed and 
discussed in the Council of President’s meeting, and it was decided that we would support 
the COBO recommendation to the Kansas Board of Regents.  This was approved 
unanimously. 
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4. Report from the Council of Chief Academic Officers – Gary Miller   

a. The Chief Academic Officers proposed a policy revision concerning Spoken English 
Language Competency.  The Academic Officers reviewed this issue after it was returned to 
them from the COPS meeting in September, and the new proposal suggests the policy be 
changed such that it will allow Board staff in collaboration with the Council of Chief 
Academic Officers to establish a minimum test score on a regular basis until adequate data 
are available to include the specific minimum score in policy.  Furthermore, schools may 
identify a higher test score based on individual score information.  This issue was reviewed 
and approved unanimously and will be presented to the Board at the November meeting.  
It is important that this issue be reviewed as soon as possible because decisions are being 
made for the next academic year. 

b. New programs received first reading in the COCOA meeting.  We can expect the second 
review to occur in November and potentially be forwarded to COPS for the December 
meeting.  The two programs are:  1) a request from the University of Kansas for approval 
of a Master in Art in African and African American Studies, and 2) Wichita State 
University requesting approval for a Bachelor of Science in Health Science. 

c. The Tilford Conference was discussed by the members of COCOA, and there was a very 
positive report on participation for the October 2-3 meeting this year.  Several schools 
expressed an interest in hosting the conference next year, and COCOA is awaiting the 
report from the Planning Committee to make a recommendation as to who will have the 
responsibility for hosting the Tilford Conference in 2009. 

d. The Council of Chief Academic Officers reported the approval of the change of the 
Sociology and Anthropology Department name at Emporia to the new name of Sociology, 
Anthropology and Crime and Delinquency Studies.  This does not require further approval 
and was simply reported to the Council of Presidents. 

 
5. New program approvals were approved by a unanimous vote for four programs that will be 

recommended to the Kansas Board of Regents at the November meeting.  The four programs are 
as follows: 

  1. WSU – Master of Art in Teaching (13.1205) 
  2. WSU – Master of Science in Computer Networking (11.0901) 
  3. KU - Master of Science in Atmospheric Science (40.0401) 

4. KSU -  A major in Entrepreneurship within the Bachelor of Science in   Business 
Administration (52.0701) 

 
6. President Robinson informed the Council of Presidents that Emporia State and Wichita State will 

make efficiency presentations at the November Kansas Board of Regents meeting, and the 
University of Kansas and Kansas State University will make reports in December. 

 
7. We adjourned at 11:19 a.m. 
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System Council of Chief Academic Officers 
 

Wednesday, November 19, 2008 
9:00a.m. – 10:00 a.m. 

Room 530 
Curtis State Office Building 

1000 SW Jackson Street 
Topeka Kansas 

 
A G E N D A 

 
 
1. Approve Minutes of October 15, 2008 
 
 
2. Status of Transfer Student Template 
 
 
3 Calendar of Reports 
 
 
4. Meeting Format/Schedule 
 
 
5. Other Business 
 

MEETING DATES  
(2008/09) 

September 17, 2008 
October 15, 2008 

November 19, 2008 
December 17, 2008 
January 14, 2009 
February 18, 2009  
February 11, 2009 

March 11, 2009 
April 15, 2009 
May 20, 2009 
June 24, 2009 



November 19-20, 2008  MINUTES OF PREVIOUS SCOCAO MEETING 

- 128 -  

System Council of Chief Academic Officers 
Minutes 

 
Wednesday, October 15, 2008 

8:30 a.m. 
Room 530 

Curtis State Office Building 
Topeka, KS 

 
 
The System Council of Chief Academic Officers met in Room 530 of the Curtis State Office Building, 
1000 S. W. Jackson, Topeka, Kansas, at 8:30 a.m. 
 
Members Present: 
Gillian Gablemann, Barton County Community 
College 

Richard Lariviere, University of Kansas 

Gary Miller, Wichita State University Cynthia Rapp, Seward County Community College 
Steve Loewen, Flint Hills Technical College Gary Alexander, KBOR 
Tes Mehring, Emporia State University  Duane Nellis, Kansas State University 
Steve Scott, Pittsburg State University Larry Gould, Fort Hays State University 
Kim Krull, Cloud County Community College Sheree Utash, Wichita Area Technical College 
Robin Bowen, Washburn University Brian Inbody, Neosho County Community College 
 
Board Staff: 
Kathryne Mueller, KBOR Roxanne Kelly, KBOR 
Jacqueline Johnson, KBOR Julene Miller, KBOR 
Theresa Bush, KBOR Dawn Ressel, KBOR 
 
 
New Kansas Board of Regents Career and Technical Education staff member, Kim Humrickhouse, 
Associate Director of Curriculum Alignment, was introduced. 
 
1. Approve Minutes of September 17, 2008 
The September 17, 2008 Minutes were approved as submitted. 
 
2. Student Learning Outcomes – Deb Teeter 
Deb Teeter, University of Kansas, presented issues to discuss regarding creating community college 
transfer reports using Kansas Postsecondary Student Database (KSPSD) data.  The purpose of the report 
is to provide data to community colleges regarding the performance of their transfers to Regents 
Universities using the KSPSD data to assure consistency in the data and methodology for comparison 
purposes. 
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The following issues were discussed: 
• Who should be included as a new or continuing transfer student from a community college 
• When would reports be available 
• Who should be included in comparison group(s) 
• What data items should be included in reports 
• How can we evaluate success at the university to which the student transfers 
• Comparison of Wichita State University Report with data available in KSPSD 
• An example report on transfer students from Cowley County Community College was distributed 

which includes student profile, mean cumulative grade point averages, grade distribution analysis, 
and list of students 

• Sample report to see how data could be reported 
• Need uniform/consistent data – from a central database 
• Some institutions want to drill down to individual courses and programs 
• KSPSD reporting would move in stages  
• Universities would be more responsive to the needs of the community colleges with a central 

report 
• Not a semester by semester report but locked in each year on September 30 
• Would supersede the Wichita State University reporting template agreed upon in September 
• Bring a template to System Council of Chief Academic Officers for review in November with the 

possibility that it might not be ready until December 
 
A draft template will be reviewed by the System Council of Chief Academic Officers when it is available 
either in November or December. 
 
3 Discuss Amendment to Kansas Board of Regents Policies and Procedures Manual Chapter IV, 

Section 21, Approval of Programs for Community Colleges, Technical Colleges and Technical 
Schools - Kris Bishop 

Roxanne Kelly gave an overview of the amended proposed policy for new programs submitted by 
community colleges and technical colleges as follows: 

• Board policy currently allows no less than 45 days for institutions to comment on new academic 
program requests.   

• There is a need to expedite the approval process for new certificate and A.A.S. degree programs to 
help the institutions to efficiently respond to business and industry needs. 

• Board staff is confident that a two week comment period is sufficient to ensure that all interested 
institutions are given the opportunity to comment on new program proposals.   

• Staff recommends approval of a 14 day comment period for proposed certificate and Associate of 
Applied Science degree programs at community colleges and technical colleges.  The comment 
period will not begin until a new program proposal is submitted to board staff in its entirety. 

 
Discussion followed: 

• This policy applies only to the two-year institutions 
• The changes consist of:  changing from 45 days to 14 days for comments and requiring the 

program proposal be posted on the web 
• The program proposals should be sent to board staff electronically 
• The 14 day comment period could pose problems around holidays
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Sheree Utash moved and Brian Inbody seconded the motion to recommend that this policy amendment be 
placed on the November 2008 System Council of Presidents' agenda recommending approval.  Motion 
carried unanimously. 
 
4. Other Business 
 
There being no other business, Duane Nellis moved and Gary Miller seconded the motion to adjourn the 
meeting.  Motion carried unanimously.   
 
 
Meeting adjourned. 
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Council of Chief Academic Officers 
 

Wednesday, November 19, 2008 
10:00 a.m. – 10:30 a.m. 

Room 530 
Reconvene Noon to 1 p.m. 

Kathy Rupp Conference Room 
Curtis State Office Building 

1000 SW Jackson Street Suite 520 
Kansas Board of Regents 

 
A G E N D A 

 
1. Approve Minutes of October 15, 2008 
 
2. Act on New Program Requests 
 a. KU –   Request Approval of a Master of Art in African and African American Studies 

(05.0101) SECOND READING 
 b. WSU –  Request Approval of a Bachelor of Science in Health Science (51.0000) 

SECOND READING 
 
3. Act on Program Requests 
 a. PSU -  Master of Science in Special Education Teaching with New Emphasis – PreK-12 

Adaptive and New Emphasis - K-12 Adaptive Functional (CIP:  13.1001) 
 b. PSU -  Requests Approval to Change the Name of Master of Science in Counseling 

(Community) to Master of Science in Counseling (Clinical Mental Health) (CIP 
13.1101) 

 c. PSU -  Requests Approval to Transfer the International Studies Major and Minor from 
the Department of Social Sciences to the College of Arts and Sciences (CIP 
30.9999) 

 d. PSU -  Collision Repair and Insurance Management (CRIM) within the Bachelors of 
Applied Science in Technology degree (BAS) (CIP 15.999) 

 
4. Approve Request to Create a School of Music and the School of Arts at the University of Kansas  
 
5. Proposal for MSEP Approval for the Engraving Arts Program at Emporia State University 
 
6. Tilford Conference Report 
 
7. Teacher Education Training Alignment Discussion 
 
8. Proposed Program Summary Table 
 
9. Meeting Format/Schedule 
 
10. Other Business 
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MEETING DATES AGENDA MATERIALS DUE LUNCH ROTATION 

September 17, 2008 August 27, 2008 at noon WU 
October 15, 2008 September 24, 2008 at noon KUMC 
November 19, 2008 October 29, 2008 at noon KCIA 
December 17, 2008 November 26, 2008 at noon PSU 
January 14, 2009 December 23, 2008 at noon ESU 
February 18, 2009 
February 11, 2009 

January 28, 2009 January 21, 
2009 at noon 

WSU 

March 18, 2009 February 25, 2009 at noon KU 
April 15, 2009 March 25, 2009 at noon FHSU 
May 20, 2009 April 29, 2009 at noon KSU 
June 24, 2009 June 3, 2009 at noon WU 
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Council of Chief Academic Officers 

Wednesday, October 15, 2008 
9:30 - 10:00 a.m. 

Room 530 
Reconvene Noon to 1 p.m. 

Kathy Rupp Conference Room 
Curtis State Office Building 

1000 SW Jackson Street Suite 520 
Kansas Board of Regents 

MINUTES 
 

The Council of Chief Academic Officers met in Room 530 of the Curtis State Office Building on October 
15, 2008 at 9:30 a.m. and reconvened at noon in the Kathy Rupp Conference Room of the Kansas Board 
of Regents, 1000 SW Jackson, Topeka, Kansas, at noon. 
 
Members Present: 
 
Gary Miller, Provost, WSU Chair   Tes Mehring, VPAA, ESU 
Richard Lariviere, Provost, KU  Larry Gould, Provost, FHSU 
Duane Nellis, Provost, KSU  Steve Scott, Provost, PSU 
Allen Rawitch, VCAA, KU Med Ctr  Robin Bowen, VPAA, WU 
Gary Alexander, KBOR  
 
Staff Present 
Kathyrne Mueller, Roxanne Kelly, Jacqueline Johnson, Julene Miller, and Dawn Ressel 
 
Approve Minutes of September 17, 2008 
Steve Scott moved and Tes Mehring seconded the motion to approve the September 17, 2008 Minutes as 
submitted.  Motion carried. 
 
Policy Revision: Amend Chapter II, Section F. Faculty and Staff 3. Spoken English Language 
Competency of Faculty and Graduate Teaching Assistants (SPEAK/TSE) 
Roxanne Kelly presented the policy revision with changes requested at the September 17, 2008 Coucnil 
of Presidents and Council of Chief Academic Officers meetings as follows: 

• The recent shift to the TOEFL iBT results in insufficient data on which to establish a 
reliable minimum score. 

• Staff recommends amending the policy to allow board staff, in collaboration with 
COCAO, to establish a minimum test score on a regular basis until adequate data are 
available to include the specific minimum score in policy 

 
Discussion followed: 

• Each institution would be able to set the score either at the minimum score or higher 
• There is a need for flexibility for the next few years 
• A minimum score of 22 based on national average with a review in one year 
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Allen Rawitch moved and Tes Mehring seconded the motion to place the policy on the November 
Council of Presidents' agenda recommending approval.  Motion carried unanimously. 
 
Act on New Program Requests 
 a. KU –   Request Approval of a Master of Art in African and African American Studies 

(05.0101) FIRST READING 
 b. WSU –  Request Approval of a Bachelor of Science in Health Science (51.0000) FIRST 

READING 
The above listed programs are on the agenda for first reading and will be on the November 2008 COCAO 
agenda for second reading.  Send any comments and questions to the appropriate university provost/vice 
president for academic affairs and Roxanne Kelly, KBOR, prior to the November 2008 COCAO meeting. 
 
Academic Reports  
Staff presented the Academic Affairs Calendar of Reports.  Due to several discrepancies with this 
calendar, a revised calendar of reports will be e-mailed to the members of the Council of Chief Academic 
Officers. 
 
Report on the Tilford Conference, October 2-3, 2008 – Gary Miller 
Gary Miller reported on this year's Tilford Conference as follows: 

• It was a great conference 
• Record crowd attended 
• There were two great speakers 
• All the universities were represented 
• Groups met and made comments regarding diversity on their campuses 
• Report will be provided when complete 
• COCAO needs to consider:  continuing the conference, if continued – the location, frequency, etc 
• Perhaps universities could co-host conferences 

 
COCAO agreed by consensus to wait for the report to decide on continuing the conference and the other 
items discussed. 
 
Gary Miller will e-mail the planning committee regarding the universities suggestion to co-host the 
conference. 
 
Other Business 
Act on Program Request 
ESU -  Request Approval to Change the Name of the Department of Sociology and Anthropology 

to the Department of Sociology, Anthropology and Crime and Delinquency Studies 
Tes Mehring distributed the above request to the Council.  This is a name change that will provide more 
visibility to the degree programs (Sociology, Anthropology and Crime and Delinquency Studies) in this 
department. 
 
Steve Scott moved and Richard Lariviere seconded the motion to approve the Emporia State University 
department name change.  Motion carried unanimously. 
 
COCAO recessed at 9:39 until noon.
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Meeting reconvened at noon in the Kathy Rupp Conference Room. 
 
Other Business 
COCAO Agenda Items for the coming months 
How is the Higher Education Act going to affect the universities from a system perspective? – Ask a 
speaker to come make a presentation. 
 
Admissions Task Force Report 
There will be a first reading at the Board Meeting today.  Council members requested a copy of the report. 
 
There being no other business, Duane Nellis moved and Tes Mehring seconded the motion to adjourn.  
Motion carried unanimously.   
 
The meeting adjourned. 

 
Sincerely, 
 
 
Gary Miller, Chair,  
Vice President for Academic Affairs,  
Wichita State University 
INSERT COCAO AGENDA 
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COUNCIL OF FACULTY SENATE PRESIDENTS 

(COFSP) 
 

AGENDA 
November 19, 2008 

 
11:00 a.m. – 12:00 p.m., and 

 
4:00 p.m. or Adjournment – 5:00 p.m. 

 
 

1. Call to Order 
 
2. Approval of minutes from the October 15, 2008 meeting 
 
3. University Reports: 
 
 A. Emporia State University 
 B. Fort Hays State University 
 C. Kansas State University 
 D. Kansas University 
 E. Kansas University Medical Center 
 F. Pittsburg State University 
 G. Wichita State University 
 
4. New Business 
 

A. Discussion of crisis management programs and training at each university 
B. Discussion of Intellectual Property issues for faculty inventions and creative 

materials 
C. Continued discussion of faculty recruitment and retention issues 
D. Discussion of issues relating to off-campus and distance education faculty 
E. Discussion of ideas for strategic planning 

 
5. Announcements and As May Arise 
 
6. Adjournment 
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COUNCIL OF FACULTY SENATE PRESIDENTS 
(COFSP) 

 
MINUTES 

October 15, 2008 
 

11:00 a.m. – 12:00 p.m. 
 

4:00 p.m. or Adjournment 
 

 
1. Call to Order:  Chair Spurgeon called the meetings to order at 11 a.m. and 4 p.m.  
 
2. Approval of minutes from the September 17, 2008 meeting:  Approved by consensus. 
 
3. University Reports: 
 

A. Emporia State University 
 

• The Academic Affairs Committee is writing bills for several interim policies created by 
Central Administration so that these policies will become part of the University Policy 
Manual.  Carry-over policies from previous years include a Mobile Computing Policy 
and a Clear Desk / Clear Screen Policy.  Both relate to protected information, and the 
points of contention about the bill have involved finding appropriate definitions for 
what constitutes protected information (FERPA, HEPA, and other types), and what 
constitutes a “supervisory layer” of notification or approval.  Both policies make the 
holder of information responsible for the information, but the nuances of how these 
might come into play are more difficult to ascertain.  AAC is looking at a number of 
policies from other universities, and working with ESU General Counsel to write bills 
that will hold us procedurally in compliance with the law, while also remaining flexible 
enough to allow for ever-changing legal specifics.   Information from other campuses 
about how these issues are addressed and what faculty’s concerns are would be of 
interest to ESU. 
 

• Academic Affairs is also writing bills to enact two interim policies that were created 
system-wide last year in response to Regents’ directive.  The Weapons Policy parallels 
the Regents’ wording exactly, with addition of ESU-specific office for notification.  
The bill came for first reading on October 7.  The Background Check policy will also 
need to become a bill this semester. 

 
• The Committee on Campus Governance is writing bills that will make small changes to 

the Faculty Senate Constitution and Bylaws.  They are at work on several administrator 
reviews.  These come up in 3-year cycles, such that every administrator on campus is 
reviewed every three years.  The administrators submit an evaluation panel of names to 
the Faculty Senate Executive Committee for approval and suggestions, and the 
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evaluation panel also submits their evaluation instrument and process to FSEC for 
approval and suggestions. 

 
• The Faculty Affairs Committee is writing a bill that will clarify the means by which 

ESU complies with Regents’ policy regarding student evaluation of teaching.  ESU’s 
current policy includes seven points for norm-referencing and controlling for bias.  A 
point of debate on campus was whether those points had been mandated by KBOR or 
created by us in response to KBOR.  The latter appears to be the case.  Thus, FAC will 
undertake revision and clarification of that policy.  In addition, they hope to write a 
report that provides guidance to academic departments about how to become compliant 
with policy if there is a problem with norm-referencing or controlling for bias.  
Documentation of our current policy and the KBOR documents referenced in our 
research into the history of the issue can be found at: 
http://emporia.edu/facsen/EmporiaStateUniversity-FacultySenate.htm  

 
B. Fort Hays State University 

 
• The faculty senate has been working very hard this year on instructional  

evaluation of teaching.  This is an exciting time in that we can develop a  
meaningful and constructive evaluation system that aligns perfectly with  
the teaching philosophy on our campus.  The Senate has just passed a  
policy statement [1] which mandates that teaching performance be regularly  
evaluated for instructional excellence. Forms of instructional evaluation  
must include student evaluations and may include peer, administrative, and  
self-evaluation.  Also under consideration at the moment, as we move  
forward building our new system, are the exact questions to be applied  
universally across campus in the student evaluation.  Since these  
questions are to be used consistently from year to year in order for norm  
referencing to be effective, they must be concise and accurately measure  
teaching performance. These proposed questions are currently under  
consideration in the standing committee University Affairs. 
 

• The faculty has also had the opportunity to be reflective of what Fort  
Hays State University should represent as we are marketed to prospective  
students.  We have had the opportunity to submit ideas and comments to the  
consulting agency concerning who we are at FHSU.  As we move forward in  
reconsidering our “brand image” it is exciting to have this opportunity to  
shape who we are. 

 
Reference 
[1] Instructional Evaluation Policy Statement  
 
Description: Policy statement as recommended by Faculty Senate at the  
regular senate meeting on October 06, 2008. 
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The mission of Fort Hays State University specifically identifies  
instruction as its primary role and the Kansas Board of Regents supports  
this through the following policy: "Each state university shall make  
available to faculty a ratings instrument for securing students ratings of  
instruction in all appropriate courses.  The instrument must be  
norm-referenced and corrected for major sources of bias as demonstrated by  
research."  There is a strong tradition of instructional quality at the  
university, which is created by diverse instructional techniques and  
evaluation.  The entire university community assists in creating a  
positive education environment for students, but the primary  
responsibility ultimately rests with the faculty.  
 
It shall be the policy of Fort Hays State University to ensure that  
teaching performance be regularly evaluated for instructional excellence.  
Forms of instructional evaluation must include qualitative and  
quantitative student ratings and may include peer, administrative, and  
self-evaluation.  Instructional evaluation serves as critical information  
for effective faculty development and student learning.  Responsibility  
for instructional evaluation ultimately rests with the Provost, and each  
department is charged with administering the evaluation.  Instructional  
evaluation serves to foster and channel faculty development in the spirit  
of continuous improvement.  

 
C. Kansas State University 

 
The Kansas State University Faculty Senate is currently working on the following 
initiatives and tasks: 

 
• Approved revised definition of Plagiarism 
• Receiving Annual Reports from: 

o Honor and Integrity System 
o Ombudsperson 
o General Grievance Board 

• Implementation of revised Course and Curriculum Approval Procedures 
• Initiation of Consent Agenda items into meeting agendas to expedite meetings. 
• Initiating a joint taskforce with Administration to define faculty workloads and 

compare with peer institutions. 
• Review and  approval of a new General Education plan. 
• Continued review of 2008-2012 University Strategic Plan for final endorsement. 
• Providing input to Presidential Search Committee. 
• Recommending faculty name requests from Administration for various search 

committees, taskforces and working groups.  
• On-going work on revisions to University Handbook Appendix G: General Grievance 

Board Policy and Hearing Procedures 
• Implementation of new e-mail and calendar system (Zimbra) and upgrade of IT 

systems.
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 D. Kansas University 
 

• The Faculty Senate Executive Committee (FacEx) received an update from the chair of 
the Standards and Policies for Promotion and Tenure (SPPT) committee.  SPPT will 
begin shortly the task of reviewing  the promotion and tenure procedures drafted by the 
various units of the university to ensure consistency with code.   After the procedures 
of all the schools and departments have been approved, they will be reviewed on a 
three year rotation. 

 
• The task force on the revision of the faculty handbook met with FacEx to report the 

status of the revisions.  Since the new handbook will not contain any policies, those 
currently in the handbook will be rewritten and become part of the Faculty Senate 
Rules and Regulations or the Policy Library.  The task force hopes to have a 
recommendation to FacEx by mid-January regarding updated policies that will need to 
be brought to the Faculty Senate for approval. 

 
• It also identified a number of other matters that governance must address in the future.   

It was recommended that the Faculty Evaluation Policy and the Joint Appointments 
Policy should be relocated to the Policy Library.    

 
• The task force on employee benefits has begun its work.  At the first meeting number 

of issues was cited with particular interest in (1) the availability of assistance with 
payment of tuition/fees for employees and their families; (2) reviewing the varying 
rates of vacation accrual; (3) the lack of availability of benefits generally to domestic 
partners; and (4) the timing of availability of health care coverage for new employees 
and their dependents (the issue of the mandated waiting period) and the lack of such 
coverage for dependents of graduate assistants. 

 
 E. Kansas University Medical Center 

 
• At the September 29th meeting of the Faculty Assembly Steering Committee, we 

elected a Chair and Chair-Elect. The Chair will serve this year, and the Chair-Elect will 
take office at the end of this academic year. The persons elected were Susan Carlson 
and Karen Wambach, respectively.  Both plan to attend the October 15th meeting and 
Karen will attend the breakfast with the Board of Regents on Thursday, October 16.  

• At that meeting, the Steering Committee request that the Chair meet with the Executive 
Vice Chancellor to reinstitute a direct communication between representatives elected 
by the faculty and the EVC and to request that we move forward to achieve what we 
consider true faculty representation on committees that deal with issues and policies 
that affect faculty. The EVC has agreed to meet monthly with the Chair and Chair-
Elect.   
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The following points were mentioned in the meeting: 
 

1. The EVC was reassured that faculty members elected to represent the faculty 
assembly are committed to doing their part to work with administration toward 
shared goals and responsibilities. 

2. I mentioned the desire of the FASC for elected faculty members to be utilized as a 
resource for discussion of issues and policies that involve faculty; and to be the 
group that administration and faculty use for communication to and from the 
faculty, respectively. 

3. The intent was to ascertain her willingness to foster this (#2) going forward by 
working with us to achieve some specific actions we feel would enhance 
communication and cooperation between the faculty and administration. These 
were: 
 

a. Monthly meetings between the EVC and the elected officers(Chair Carlson 
and Chair-elect Wambach) of the Faculty Assembly as an opportunity for 
the EVC  to share needs of the administration on issues and policies that 
influence faculty and to receive any communication/concerns from the 
Faculty Assembly.    [she agreed]  
                                                                                                   

b. FASC to be utilized to achieve faculty representation on committees 
making decisions on all issues and policies that affect faculty [this is tied to 
c] 

 
c. Appointment by the EVC of an individual to identify committees that make 

decisions on issues and policies that affect faculty but that do not have 
representation elected by the faculty or appointed by elected representatives 
of the Faculty Assembly [the EVC requested that Dr. Allen Rawich identify 
such committees and the faculty members on them as well as how the 
faculty members were chosen]    

 
d. Permission to identify faculty representation for such committees (c) who 

would be accountable to the Faculty Assembly for decisions and 
communication [this is the next step after we have the information being 
gathered in c]. 

 
 F. Pittsburg State University 

 
The Pittsburg State University Faculty Senate Executive Committee and  
Faculty Senate met for the first time this semester.  Issues that they  
have concerned themselves with include: 

 
• Working with  the new PSU Center for Teaching, Learning, and  

Technology in hosting webinars for faculty development . Currently, 
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there are two webinars to be held on October 10^th covering copyright  
and fair use of copyrighted materials. The webinars will be held at  
Hughes Hall and the Kansas Technology Center. 

 
• Concerns have recently been raised in the Faculty Affairs Committee  

regarding how to allocate travel funds, summer enhancement grants, and  
sabbatical based on faculty member’s contribution to the presentation or  
application for sabbatical and summer enhancement grants. 

 
• Concerns were also discussed regarding the use of the SPTE in  

faculty evaluations. 
 

• The PSU Crisis Team Committee has continued to meet and develop  
crisis plans for a variety of situations. The Crisis Team Committee  
plans to meet with individual faculty members regarding the contents of  
various crisis plans as faculty may be considered “first responders”  
within their buildings. 

 
• The Senate Executive Committee reviewed and made suggestions as to  

potential candidates for Dr. Bryant’s replacement search committee. 
 

• Continuing to fill committee vacancies. All Committee Chairs have  
been appointed and are now meeting. 

 
• After discussion with other Faculty Senate Presidents, we have  

invited a Student Senate and Classified Senate representative to attend  
the faculty senate meetings to discuss concerns of these bodies. 

 
 G. Wichita State University 

 
• The WSU Faculty Senate approved the new Bachelor of Health Sciences degree at the 

September 22 meeting.  That degree proposal will be voted on at the Regents’ October 
meeting.   

• Two proposed policy changes were also on the agenda for that meeting for a first reading.  
Changes to the sexual harassment policy were proposed to clarify reporting procedures for 
harassment by students, and to address more specifically communications by email, 
texting, and other media.  In addition, the Tenure & Promotion Committee proposed a 
change to the T & P policy to make external reviews mandatory for tenure decisions.  Both 
of these proposals will receive a second reading at the October 13 senate meeting.   

 
4. New Business 
 

A. Discussion of faculty retention issues 
COFSP members shared issues that have been of importance to faculty on their campuses 
and that would be attractions to recruiting and retaining faculty.  These items were 
discussed in terms of their campus-specificity or system-wide impact, as well as relevance 
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to the Board’s role.  The issues were prioritized to a list of five in preparation for meeting 
with the Board. 
 

B. Discussion of topics for the October 18 breakfast with the Regents 
Three areas of interest were identified for potential discussion with the Board: 
 

1. Five Strategic Questions:  COFSP affirms and supports the work of our predecessors in 
asserting the value of a liberal education as part of the Board’s Five Strategic Questions 
and agenda-setting for higher education.  The committee hopes to be able to give 
information to the Board to help them to make the case for asserting to the Legislature the 
value of liberal arts education.  The committee also hopes the Board can provide 
information on ways that COFSP can help them to better quantify some of the value of 
liberal arts education. 
 

2. Strategic Planning and Representation:  Members of the committee share an overall 
interest in strategic planning in Kansas.  COFSP has an interest in seeing a strong faculty 
voice and representation in conversations with all levels of educational administration and 
industry in determining and shaping what a college degree looks like. 

 
3. Recruitment and Retention:  COFSP is grateful for the Board’s support and continued 

interesting in addressing salary issues.  Salary remains a crucial piece of the larger issue of 
recruiting and retaining high quality faculty in Kansas.  The committee identified some 
non-salary issues that also relate to the topic of retention.  Several of these are items that 
were already on the committee’s agenda before the budget crisis.  Some of these recruiting 
issues are more global; some are more local.  Some are more of a cost item than others.  
COFSP members have begun the process, which is ongoing, of talking on their respective 
campuses about these issues.  In discussion, five items were identified as important 
attractions for recruitment and retention of faculty: 
• Tuition waivers:  Some universities have tuition assistance programs, but pursuant to 

regents’ policy and statutes, all courses taken by faculty dependents through these 
programs must received dollars from a university funding source.  This is a significant 
obstacle, and it would be very helpful to  have true tuition waivers. There are still 
logistics to be worked out, such as how many semesters would be involved, the 
possibility of system-wide reciprocity.  This was identified as the feature that would 
have the most immediate and significant impact on faculty recruitment and retention. 

• Support for ongoing research and professional development. 
• Maintaining commitments to technological currency as well as support for training and 

workshops to help faculty maintain their currency with new technologies. 
• Support for academic freedom:  Discussion on this point centered around support for 

maintaining faculty power over curriculum and instruction, as both resources and 
decision-makers about curricula. 

• Spousal opportunities and domestic partner benefits. 



November 19-20, 2008  MINUTES OF PREVIOUS COFSP MEETING 

- 144 - 

5. Announcements and As May Arise 
 
It was agreed that COFSP members would continue to discuss ways to gather information about 
recruitment and retention challenges on their respective campuses and to talk with their colleagues about 
ways to document these challenges that are quantifiable rather than anecdotal. 
 
6. Adjournment:  Chair Spurgeon adjourned the meetings at 12:00 p.m. and 4:30 p.m. 
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Students’ Advisory Committee to the Kansas Board of Regents 

 
Meeting Agenda 

November 19, 2008 
4:00 p.m. or Adjournment 

Topeka, KS 
  
 

I. Introductions  
-Legislative Directors Discuss Higher Ed. Day 
 

II. Approval of Minutes 
 

III. University Reports 
a. Emporia State University 
b. Fort Hays State University 
c. Kansas State University 
d. University of Kansas 
e. Pittsburg State University 
f. Wichita State University 

 
IV. Old Business 

 
V. New Business 

 -discuss ideas for SAC interaction with KBOR 
 

VI. Announcements 
 

VII. Adjournment   
 



November 19-20, 2008  MINUTES OF PREVIOUS SAC MEETING 

- 146 - 

Students’ Advisory Committee to the Kansas Board of Regents 
 

Meeting Agenda 
October 15, 2008 

4:00 p.m. or Adjournment 
Topeka, KS 

 
 Meeting Called to Order by President Peele at 3:55pm 
 

I. Introductions  
a. Presentation from KS Corps – Chantelle Arnold (FHSU) 
b. Amy Schultz- K-State Senate Chair 

II. Approval of Minutes 
Moved President Penner, seconded President Hughes 

III. University Reports 
c. Emporia State University- KBOR traveled to Emporia for the Higher Education Forum. 

Voter Registration drives on campus. Election regulation reform. A new allocation for 
individual funding has been established. Starting “Healthy Kansas” campaign. “Desert 
Discussion” for local candidates and students. Discussion about other Universities Safe 
Ride programs. 

d. Fort Hays State University- Lemonade Stand was well received by campus. Regents 
traveled to FHSU last month. Several candidate forums. Proposed Athletic Fee increase. 
Advanced voting drive next week on campus. 

e. Kansas State University- Presidential Search Committee is ongoing. Recreation Center 
expansion is awaiting architect contract. K-State is hosting the Big 12 Conference for 
student leaders. President Peele met with Chair Shank about student representation on 
SAC. Suggest researching other states and their policies. Voter Registration drives on 
campus. 

f. University of Kansas- N/A 
g. Pittsburg State University- Senator had to resign because of part time student status. Voter 

registration drives. Discussion about absente balloting and state policies. Legislative 
awareness activities on campus. Presidential search committee has been appointed but has 
not yet met. 

h. Wichita State University- President Gearhart has been working on renewing WSU’s 
business discount program. Worked with the Student Savings Club and Pat Morearti. It’s a 
great system that only cost $1,500 a year and the SGA is able to pick the businesses. WSU 
SGA helped put on a leadership forum on campus that all the student organizations 
participated in. WSU is considering doing away with allowing Visa Credit Cards as a 
means of payment for tuition and fees. 

IV. Old Business 
 

V. New Business 
i. Legislative Directors Discuss Higher Ed. Day- Tabled until next meeting 
j. Sustainability- More in depth discussion about what sustainability means other than 

facilities. Discussion of creating a new committee encompassing all aspects of 
sustainability.
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VI. Announcements 
 

VII. Adjournment   
Moved President Blaufuss, seconded President Penner 
 
Meeting adjourned 5:06pm 
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KANSAS BOARD OF REGENTS 
MEETING DATES AND DEADLINES FOR SUBMISSION OF AGENDA ITEMS 

FY 2009 – 2010 

 

FY 2009 
 

Board of Regents Meeting Dates Agenda Material Due to Board Office 
August 19-21, 2008 Retreat  
September 17-18, 2008 (Topeka) Wednesday, August 27, 2008 at noon 
October 15-16, 2008 (Topeka) Wednesday, September 24, 2008 at noon 
November 19-20, 2008 (Topeka) Wednesday, October 29, 2008 at noon 
December 17-18, 2008 (Topeka) Wednesday, November 26, 2008 at noon
January 14-15, 2009 (Topeka) Tuesday, December 23, 2008 at noon 
February 11-12, 2009 (Topeka) Wednesday, January 21, 2009 at noon 
March 11-12, 2009 (Topeka) Wednesday, February 18, 2009 at noon 
April 15-16, 2009 (Topeka) Wednesday, March 25, 2009 at noon 
May 20-21, 2009 (Topeka) Wednesday, April 29, 2009 at noon 
June 24-25, 2009 (Topeka) Wednesday, June 3, 2009 at noon 

 
 

FY 2010 
 

Board of Regents Meeting Dates 
August 25-27, 2009 Retreat 

September 16-17, 2009 (Topeka) 
October 14-15, 2009 (Topeka) 

November 18-19, 2009 (Topeka) 
December 16-17, 2009 (Topeka) 
January 20-21, 2010 (Topeka) 
February 17-18, 2010 (Topeka) 
March 24-25, 2010 (Topeka) 

April 21-22, 2010 (Topeka) 
May 19-20, 2010 (Topeka) 
June 23-24, 2010 (Topeka) 
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KANSAS BOARD OF REGENTS COMMITTEES 

2008-2009 
 
 

Donna Shank, Chair 
Jill Docking, Vice Chair 

 
 
 

 
 
 

STANDING COMMITTEES 
 

Academic Affairs Fiscal Affairs and Audit Regents Retirement Plan 
Gary Sherrer, Chair Jill Docking, Chair Dan Lykins 
Christine Downey-Schmidt Jerry Boettcher Jerry Boettcher 
Dick Hedges Dan Lykins 
Janie Perkins Bill Thornton  
  
  
 
 
 
 

BOARD REPRESENTATIVES AND LIAISONS 
 

Education Commission of the States Christine Downey-Schmidt  
KBOR Technical Education Authority Jim Grier, Jack Wempe 
Kansas Bioscience Authority  Bill Thornton, Reggie Robinson 
Kansas Campus Compact Janie Perkins 
Kansas Technical College &  
    Vocational School Commission Dick Hedges 
KSU Research Foundation Board Dan Lykins 
Midwest Higher Education Compact Donna Shank 
P20 Education Council Christine Downey-Schmidt, Dick Hedges 
Research and Development Enhancement Corp Jim Grier 
Washburn University  Dan Lykins  
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